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Iltem 5.02. Departure of Directors or Certain Gff&; Election of Directors; Appointment of Cert&fficers; Compensatory Arrangements
of Certain Officers.

(e) Effective March 12, 2015, the Company erteisto a Performance Stock, Retention and Mampetition Agreement (il
“Agreements”)with each of Michelle D. Wilson, Chief Revenue & Mating Officer, George A. Barrios, Chief Strate§yFinancial Officer
and Kevin Dunn, Executive Producer & Chief, Glofalevision Production. The development and launEWMAVE Network and th
renegotiation of principal television agreementseéneral key markets around the world have broaghbtt a significant transformation at
Company. While more work is required, importanid&ts have been made. The Agreements were appmovedagnition of these Executie’
efforts, as well as the need to continue such &sfferhich will require a significant commitment the executives over and above their reg
management duties. The Agreements provide for apgcants of 174,095 (at target) performance shaits (PSUs) under the Compasay’
Amended and Restated 2007 Omnibus Incentive Pia‘Rlan”).The target number of PSUs was calculated base@ &nndillion of value ¢
the closing price of $14.36 per share on the dasmproval by the Compensation Committee, Febrd@ry2015. These PSUs become ea
based on the Comparsyperformance during 2015, using the same thrég Revenue, OIBDA and Strategic Goals) as use&@&s grante
to other executive officers in 2015. The actual banof PSUs earned based on performance can ratgedn 18% of target (at threshold
either Strategic Goal Score or Revenue Test (bubath)) and 200% (for above superior performantalbthree tests), or will be forfeit
altogether for performance below threshold fortatke tests. At a performance level well in excestarget (e.g., more than 180%),
number of performancadjusted PSUs earned could exceed available shades the Plan, in which case payment of such exe&tJs woul
be conditioned on stockholder approval of a new ®mincentive Plan (or new shares for the curRdah) at the 2016 Annual Meeting. I
least one of the threshold performance critergatssfied, the PSUs will thereafter begin to acaiwidends and vest in three annual tran
of 20%, 30% and 50% beginning in July 2016, whicé believe will strengthen the retention featurettodse grants. In the event
involuntary termination without cause after thefpamance period, the next succeeding tranche dbpaanceadjusted PSUs will vest. /
other PSUs are forfeited upon termination.

In connection with these awards, the executivesivety the awards agreed to noompetition covenants and covenants prohibiting
solicitation of Company employees and/or businessnprs, each of which covenant continues for égesf 12 months postmploymen
Each executive also reiterates his or her non-aisce obligations, which covenants continue indtefin Any breach of the nonempetition
non-solicitation or nomlisclosure obligations would result in a clawbadktlee PSUs or proceeds therefrom without limitingy sothe
remedies the Company would have at law.

Each Agreement provides that an additional graf®®iis to the executive, also with a target valu®205 million (using the closing stc
price on or about the date of grant), shall be nipdéhe Compensation Committee in February 201¢esulo the approval by stockholder:
a new Omnibus Incentive Plan (or new shares foctheent Plan) at the 2016 Annual Meeting. This@@fant will use performance meti
to be set at that time. Otherwise, the 2016 gralhbe on substantially similar terms to the 20153 described above.

The description of the form of Agreement hereiraibrief summary of its substance and is not a cetapliscussion. Accordingly, 1
foregoing is qualified in its entirety by referertoethe full text of the form of Agreement, whichincorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.

Exhibit 10.9A  Form of Performance Stock, Retamaind Non-Competition Agreement for Michelle Dil¥®n, George A.
Barrios and Kevin Dunn.*

*Indicates management contact or compensatory@lanrangement.




SIGNATURE

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisdréport to be signed on its
behalf by the undersigned hereunto duly authorized.

WORLD WRESTLING ENTERTAINMENT, INC.

By: /s/ Vincent K. McMahon

Vincent K. McMahon
Chairman and Chief Executive Officer

Dated: March 12, 2015



PERFORMANCE STOCK, RETENTION AND NON-COMPETITION AGREEMENT

THIS PERFORMANCE STOCK, RETENTION AND NOK-OMPETITION AGREEMENT (this "Agreement") is maddegftive a
of , 2015 by and between (referred to hereinafter as "Execu}ivaid World Wrestlin
Entertainment, Inc. (referred to hereinafter as "'f@empany"). Executive and the Company are coletyi referred to hereinafter as
“Parties.”

WHEREAS, Executive is currently a senior executfficer of the Company;
WHEREAS, the Company wishes to provide certain camsption to the Executive;

WHEREAS, Executive acknowledges that by virtue isf position at the Company, he is highly comperdated he has acces:
much of the Company’s most important business méiion. Such business information includes, buhas limited to, the Company’
business strategies, marketing strategies, futlaiespfinancial information, employee costs, vendontracts, event planning, programrn
planning, computer systems, and other confidedttd; and

WHEREAS, Executive acknowledges and agrees that jbined or provided services to a competitothef Company, the Compe
would suffer harm and such harm would be difficifilhot impossible, to quantify in money damages;

NOW, THEREFORE, for the consideration describedimeithe receipt and sufficiency of which is ackihedged, Executive and t
Company hereby agree as follows:

1. Certain Definitions . Unless otherwise defined herein, each capitaliegth used in this Agreement shall have
meaning ascribed to that term in the 2007 Omnilogeritive Plan (the “Plan”)The following capitalized terms shall have the sxtjve
meanings set forth below:

(a) “Business Partneshall have the meaning ascribed thereto in Seét

(b) “Cause”shall mean any breach of this Agreement; thefhappropriate removal or possession of propertyngradhe
act of fraud, embezzlement or dishonesty including violation of securities laws; falsification cécords; materi
misuse of Company assets or property; commissioangfcrime that relates to and/or concerns the eyepls jok
functions or occurs in the workplace (including Guany functions), the commission of any felony @& dommission «
any misdemeanor that draws into question the répityaof the Company or the Executive; unauthodizéisclosure ¢
confidential or sensitive business information and/iolation of any Other Executive Obligationsgetimability ol
unwillingness to perform at a reasonable level Eixecutives functions for a period of fifteen days (whethernot
continuous) in any sixty (60) day period; or any ecomission that is detrimental to the Companysoinconsister
with the Executive’s position as an officer of tBempany. The inclusion oirfability or unwillingness to perform a
reasonable level” in this definition of “Causis’ solely for the purposes of Section 3(c)(ii), fdal5(a)(i) hereof th
Agreement and not for the purposes of Section Ir2dfie Such inclusion shall not affect any otherhtigof the
Executive relating to the Executive’s employmenthxy Company available under applicable law or rotree.

(c) “Competitive Activity”shall have the meaning ascribed thereto in Se@t

(d) “Competitor’shall have the meaning ascribed thereto in Seét

(e) “Confidential Information’shall have the meaning ascribed thereto in Sedfix
() “Date of Grant™for any PSU shall mean the date hel

(g) “Dividend Units”shall have the meaning ascribed thereto in Sedt

(h) “Executive Accountshall have the meaning ascribed thereto in Segijoy.
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o
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“Market Price”shall have the meaning ascribed thereto in Sedt
“Non-Compete Periodshall have the meaning ascribed thereto in Se@t
“Non-Solicit Period”shall have the meaning ascribed thereto in Seét
“Other Executive Obligations” shall mean angnéidentiality, noneisparagement, work for hire or other agreen
Company policy, Code of Conduct (including, withdumtitation, any conflict of interest policies inaled therein) «
plan to which the Executive is now or may in thiufe be a party or be subject.

) “Performance-adjusted PSUstiall have the meaning ascribed thereto in Se&fjay
“Prospective Business Partnsiall have the meaning ascribed thereto in Seét
“PSU"shall mean a Performance Stock Unit under whiclcHtee shall have the right to receive Shares aivitiBnc
Units and other dividends and distributions thereaocruing as a result of such PSU, upon vestingedeo!

achievement of specified performance criteria aditenal time vesting requirements.

“Shares” shall mean the shares of the Compa@iass A Common Stock, including any such shamsable upon tl
vesting of a PSU or Dividend Unit.

“Vesting Installments8hall have the meaning ascribed thereto in Se&ijo)
“WWE Affiliates” shall have the meaning ascribed thereto in Seét

Grant of PSUs; Restrictions

@)

(b)

Subject to all terms and conditions of the Plan ahthis Agreement (and subject to execution of thgreement k
Executive), the Company hereby grants to Executivee PSUs listed in Exhibit # this Agreement.

Each PSU shall be recorded in a PSU bookkeepinguatenaintained by the Company in the name of BExeeifthe
“Executive Account”). The Company’obligations under this Agreement shall be unfdnded unsecured, and
special or separate fund shall be established anothrer segregation of assets shall be made. Ghésrof Executiv
under this Agreement shall be no greater than tlebse general unsecured creditor of the Compangcktve sha
have no rights as a stockholder of the Companyittyesof any PSU unless and until the performaneasures theref
are met and certified to by the CompangZompensation Committee and such PSU vests anltimgsShares are issu
to Executive, and

i. All terms and conditions stated in the Plan andhalke stated in this Agreement shall apply to €28b an
Dividend Unit;

ii. No PSU or Dividend Unit may be sold, transferrdddged, hypothecated or otherwise encumbered posks
by Executive; and

iii. Each PSU and Dividend Unit shall remain restriced subject to forfeiture unless and until it haste«
in Executive in accordance with the Plan and thgse&ment.




3. Performance Vesting

(a.) Performance Measur@he Company must meet the performance critetifosh in Exhibit Ahereto prior to any P<
vesting. PSU’s will be forfeited and/or earnedhet kevels stated in Exhibit AThe number of PSUs earned based o
achievement of the performance criteria statedxiniliit A are referred to herein as the “Performance-adjuR&ds.”

(b.) Time Vesting The Performance-adjusted PSUs shall vest in tim&allments (“Vesting Installmentsgs follows (i
twenty percent (20%) of the Performaradjusted PSUs shall vest on or about July 20, 20} @hirty percent (30%) ¢
the Performance-adjusted PSUs shall vest on ortaludy 20, 2017; and (iii) fifty percent (50%) dfe Performance
adjusted PSUs shall vest on or about July 20, 28%8ociated Dividend Units and other dividends dredribution:
thereon, shall vest as provided in Section 4(ii).

(c.) Other Vestini

i. Optional Vesting.The Committee may also at any time and from timéni@ determine that any other P¢
and Dividend Units shall become vested based oh fantors as the Committee may determine in it
discretion (including, without limitation and by waf example only, performance of Executwelperatin
unit, performance of the Company as a whole, benedf providing additional longerm incentiv:
compensation to Executive in light of the compeditmarket for Executive’services, etc.). If the Commit
makes such a determination, then such addition&lsP&d/or Dividend Units as may be specified by
Committee in such determination shall become vestedhe time specified by the Committee in ¢
determination.

. Involuntary Termination withoutCausé . In the event that the Company terminates Exeeligtiemploymer
without “Cause,” the Performanealjusted PSUs and Dividend Units relating theredo wWhich the
performance criteria have, prior to such termimgtiseen met and therefore such Performance-adj@Séts
would otherwise vest pursuant to Section 3(b) andhte of the next Vesting Installment, shall vassuct
amount and at such time as would normally occuhatnext Vesting Installment only. All other PSUwd
related Dividend Units provided for herein shallfbdeited and terminate as contemplated in Sedibelow.

(d.) Effects of Vesting With respect to each Performaredjusted PSU and Dividend Unit that vests, the Gomishall
within a reasonable time after the vesting, issne 8hare to Executive without restrictions under Bian or thi
Agreement. Any such issuance shall be subjectl tavab (including without limitation those govergimwithholding o
taxes and those governing securities and trarfséeeof).

4, Dividend Units; Vesting . With respect to each PSU, whether or not veslked,has not been forfeited (but only betw
the end of the fiscal period for which the perfonoe criteria have been met and until the underlBhgres are issued), the Company ¢
with respect to any cash dividends paid to Shdrasegd on the same record and payment date as/ttierdis paid on such Shares) accrue
the Executive Account the number of Shares (“Dini&nits”) as could be purchased with the aggregate dividdgradsvould have been p:
with respect to such PSU if it were an outstandiihgre (together with any other cash accrued irEtteeutive Account at that time) at
price per Share equal to the closing price on tea Nork Stock Exchange (NYSE) (or a comparablegpricthe Shares are not then listec
the NYSE) (the “Market Price™n the date of the dividend payment. These Dividénis thereafter (i) will be treated as PSUs fargose
of future dividend accruals pursuant to this Sectdo and (ii) will vest in such amounts (roundedhe nearest whole Dividend Unit) at
same time as the PSUs with respect to which suetd@id Units were received. Any dividends or diaitions on Shares paid other tha
cash (between the end of the fiscal period for Wike performance criteria have been met and thdilunderlying Shares are issued) ¢
accrue in the Executive Account and shall vesat iall, at the same time as the PSUs in respeshith they are made (in each case ir
same form, based on the same record date and sartieetime, as such dividend or other distribuisgmaid on such Share).

5. Forfeiture . Except as provided for vesting on involuntaryrtiration of employment without “Causa% contemplated
Section 3(c)(ii), upon termination of Executiveimgloyment (regardless of whether caused




by resignation, termination by the Company, dedtbability or otherwise), each PSU, Dividend Unitdaother remaining accruals in
Executive Account, in each case that has not posiyovested, shall be forfeited by the Executiveéhts Company. Executive shall theree
have no right, title or interest whatsoever in sunkested PSUs, Dividend Units or any other aceraall Executive shall immediately ret
to the Secretary of the Company any and all doctsmepresenting such forfeited items.

6. Terms Subject to Plan . Terms and conditions of this Agreement relatmdSUs and Dividend Units shall be, and ¢
be construed as, consistent in all respects witieahs, conditions and provisions of the Plan.

7. Non-Competition . Executive agrees that during Executszemployment with the Company and for a periodwaflte
(12) months after his last day of employment wite Company (the “Non-Compete PeriodExecutive will not, without the prior writte
consent of the Company, directly or indirectly, (be attempt to be) employed by, perform (or attetopperform) consulting services, b
director, officer, agent, partner or representatfjefor or otherwise provide any assistance ovises to any company, business, persc
entity (hereinafter, a “Competitorthat is engaged in the business of organizing, yriodj, promoting or distributing (via televisionprne
video, internet, mobile devices or any other meaihgransmitting audio visual materials) professiomasestling programming within tt
United States of America or in other countries ihickh the Company delivers television programmingotiter audio video materials
performs live events (hereinafter, collectively gi@petitive Activity”).

Executive also agrees that during the NGompete Period, Executive shall not engage in atigrain furtherance of any Competit
Activity, such as, but not limited to: (i) provideny businesselated assistance or services to any officer,ctbire shareholder, memb
employee, representative or agent of any Compgtitpdevelop or assist in developing any spord/ar entertainment programming or |
events with anyone engaged in a Competitive Agtiat (iii) pursue any other activity for the pugeoof engaging in Competitive Activity.

8. Non-Salicitation of Company Business Partners . Executive agrees that during Executtv&mployment with tt
Company and for a period of twelve (12) monthsrdite last day of employment with the Company (fhen-Solicit Period”),Executive wil
not, without the prior written consent of the Comypadirectly or indirectly (including, without lirtation, through any Competitor) soli
encourage or induce any Business Partner or Pridgpdgusiness Partner of the Company or any of CGowjs subsidiaries or affiliat
(hereinafter the, “WWE Affiliates”fo turn down, terminate or reduce a business ogighiip with the Company and/or any WWE Affilit
For the purposes of this Agreement, a “BusinestnBdrshall be defined as any person, company, custosupplier, licensee or any otl
entity that has sold, purchased or provided sesvareproducts to the Company or any WWE Affiliatéhin twelve (12) months prior
Executive’s last day of employment at the Compd&y.the purposes of this Agreement, a “Prospe@ivginess Partneshall be defined i
any person, company, customer, supplier, licensemy other entity that has solicited or receivedrigten proposal from the Company or .
WWE Affiliate to sell, purchase or provide any sees or products during the twelve (12) monthspioExecutives last day of employme
at the Company.

9. Non-Salicitation of Company Employees . Executive agrees that during the N®alicit Period, Executive will nc
without the prior written consent of the Companiredtly or indirectly (including, without limitatio, through a Competitor): (a) hire
attempt to hire, solicit or attempt to solicit, meit or attempt to recruit, induce or attempt tduoe, or procure or attempt to procure,
Company Employee to work for or provide serviceany entity other than the Company; (b) assishétiiring of any Company Employ
by any Competitor; (c) encourage or induce any CamgEmployee to terminate his employment with tloen@any; or (d) be engaged in
Competitive Activity with any Company Employee. Rarrposes of this Agreement, “Company Employstedll mean any person who is
was an employee, consultant or contractor of then@@my or any WWE affiliate at any time during theelve (12) months prior
Executive’s last day of employment with the Company

10. Nondisclosure . Executive acknowledges that during the coursg@oémployment with the Company, Executive has
will continue to receive Confidential Informatioas(defined herein). Executive agrees that he sbakit any time, whether during or after
employment at the Company, reveal to any Competitany other person or entity any Confidentiabmifation except to employees of
Company who need to know such Confidential Infoiamafor the purposes of their employment, or agotlise authorized by the Comp:
in writing. The term “Confidential Informatiorshall mean: all trade secrets of the Company drabafidential and/or proprietary knowled
data or information of the Company that has beeigdated as confidential by the Company, or reasgrsinould be understood by Execu
to be confidential, including, without limitatiorany business plans, marketing plans, contractanfial statements, compensation ¢
pricing strategies, costs, customers and potestistomers, vendors and potential vendors, markeatifigrmation, administrative al
accounting systems, business results and




track record, documents, notes, software, hardwdatgbases, processes, procedures, technologsgnsieconcepts, ideas, formulas
information pertaining to pending projects and sgds. “Confidential Informationélso includes confidential information of third pes
including not limited to, WWE Affiliates, made alale to the Company on a confidential basis. "@arftial Information™ shall not incluc
information that has become generally known topthielic without breach of any obligation of confidiafity by Executive or any third par
Executive shall not use, disclose or attempt toarsgisclose any Confidential Information exceptrasy be required in the ordinary cours
performing his duties to the Company.

11. Immediate and Irreparable Harm and Injunctive Relief . The Parties hereby acknowledge and agree thatuixe’s
obligations under Sections 7 through 10 of thisefegnent are reasonably necessary to protect the &@uyrspConfidential Information and t
goodwill of the Company business. Accordingly, the Parties further aginee any actual or threatened breach of this Agesmwill caus
immediate and irreparable harm to the Company atlicause damages that are difficult, if not impbss to quantify. Therefore, Execut
agrees that in the event of such a breach or #medtbreach, the Company will be entitled to, iditaah to any other remedies and dam:
available, an injunction to restrain any such bieaicthreatened breach, and all persons actingrfdfor in concert with Executive. Execu
also agrees that the Company shall not be requirgubst any bond to seek or secure such injunctlief. Executive further agrees to
subject to the exclusive jurisdiction of the Statel federal courts of Connecticut as provided iotiBe 18 below with respect to any s
action for injunctive relief. Executive and the Quany agree that in any such action to enforceAgigement, each party will bear his c
legal costs and attorney’s fees in the prosecutiomefense of such action. The Non-Compete PemodNionSolicit Period described in tt
Agreement will not expire, and will be tolled, dugiany period in which Executive is in violationafy of his obligations set forth in Secti
7 through 10 above and all obligations set forthSections 7 through 10 above automatically willébgended by the time period t
Executive was in violation of any such obligatiéxecutive agrees that the Non-Compete Period amdNtinSolicit Period are reasona
and appropriate to protect the legitimate busingssests of the Company.

12. Clawback of Performance Stock Award . Executive agrees that if he breaches any of bligations set forth in th
Agreement or the Executive’employment is terminated for Cause, in additior(i¥ injunctive relief pursuant to Section 11 afijl the
immediate forfeiture of any PSUs and Dividend Umitssuant to Section 5, Executive shall be oblid4ig to deliver to the Company 1
number of Shares that have theretofore been isssiadesult of the vesting of PSUs and DividenddJgmet of any withholding taxes paid
Executive through the withholding of Shares pursuanSection 14) hereunder and that are then hgl@&tecutive together with a ce
payment equal to the aggregate amount of cashatidigl or other distributions, if any, paid thereod &) for any number of such Shares
are no longer held by the Executive, the Executhal pay to the Company an amount equal to thiedsigof (A) the gross proceeds rece
by the Executive from the sale of such Shares,t(B) aggregate Market Price of all such Shares enlast day they were held by
Executive, or (C) the aggregate Market Price ofatlh Shares on the day the payment is to be matie Company, and in each of cases
(B) or (C) all cash dividends or other distribusoif any, received on such Shares. WWE shall imd&gin all rights and remedies beyond tt
listed above that are available under law or eqditye clawback of the Performance Stock Award mledifor in this Section 12 is intenc
and shall be deemed to be a contractual obligatidxecutive and is not intended and shall notdentked to be liquidated damages.

13. No Continuation of Employment . This Agreement shall not give Executive any rightemployment or continu
employment, and the Company may terminate Execstieenployment or otherwise treat Executive withcegard to any effect su
termination may have upon Executive under this Agrent.

14. Taxes . Executive shall be liable for any and all incotages hereunder. Taxes may include but not bedanit
withholding taxes and any related social securitytigbutions, arising out of this grant or the wegtof PSUs and/or Dividend Units or ot
distributions, if any, on Shares issued hereurieeecutive may elect to satisfy such withholding tdotigation by having the Company rel
Shares having an aggregate Market Price equaét@timpany's minimum withholding obligation.

15. Executive Acknowledgments and Consents.

(a) Rights of ExecutiveBy signing this Agreement, Executive agrees &fittlowing:

(i) Executive shall have no entitlement to any cemgation or damages as a result of any loss ondtion ir
value of the PSUs or Dividend Units, including waith limitation as a result of termination of Exagats employment by tt
Company (for any reason whatsoever including whethe




or not for Cause) and, if (notwithstanding the fmi&g) any such claim is found by a court of corepéfurisdiction to hav
arisen, then Executive, by signing this Agreemslna|l be deemed irrevocably to have waived entilento pursue such claim;

(i) The PSUs and related Dividend Units are nat panormal or expected compensation, salary erfée an
purposes, including, but not limited to, calculgtisny severance, resignation, termination, redurydaand of service paymer
bonuses, long-service awards, pension or retireimemafits or similar payments;

(iii) participation in the Plan is voluntary andaasional and does not create any contractual @r oifht tc
future participation in the Plan, or benefits ieuiof participation in the Plan, even if participatis or has been offer
repeatedly.

(b) _Data ProtectionBy signing this Agreement, Executive consenth#&collection, use and transfer of personal
as described in this section. Executive understiraishe Company and its Affiliates hold certagrgonal information about t
Executive, including the Executivename, home address and telephone number, daiethofsocial security number, sale
nationality, job title, any shares or directorshigid in the Company, details of all Awards or otbetitlement to shares award
cancelled, exercised, vested, unvested, or outstgnid the Executive's favor (“Data”Executive further understands that
Company and its Affiliates will transfer Data ascaessary for the purposes of the Award includechisa Agreement and m
further transfer Data to any third parties assistire Company and/or its Affiliates in relationttee Plan. Executive understa
that recipients of Data may be located in the EeaopEconomic Area or elsewhere, including the Wniates of Americ
Executive authorizes recipients (including the Camy) to receive, possess, use, retain and trattséeData (including ar
requisite transfer to a broker or other third pavith whom Executive may elect to deposit any Séaresuch Data as may
required for the subsequent holding of Shares omcttwe’s behalf), in electronic or other form, for the poges c
implementing, administering and managing partiégpain the Plan.

16. Severability . Executive agrees that each provision and theastbpf each provision herein shall be treatedeparsit
and independent clauses, and the unenforceabilapyone clause shall in no way impair the enfabiity of any of the other clauses of 1
Agreement. If one or more of the provisions corgdiin this Agreement shall for any reason be heldea excessively broad as to sc
activity, subject or otherwise so as to be unerdfabte at law, the Parties hereby jointly request $uch provision or provisions be interprt
and/or modified so as to be enforceable to the maxi extent compatible with the applicable law. e tevent that such provision
provisions cannot be so interpreted or modifiednth shall be deemed to be null and void and ¢n@ainder of this Agreement shall remai
full force and effect unless such nullification 6amentally frustrates the purpose of this Agreemianthich case the entire Agreement <
be deemed void ahitio .

17. Amendments and Waiver . Any amendment to or modification of this Agreemesr any waiver of any provisi
hereof, must be in writing and signed by the Ex@euand the Company. Any waiver or alleged waiveitie Company of a breach of :
provision of this Agreement shall not operate orcbastrued as a waiver of any subsequent breashabf provision or any other provis
hereof.

18. Governing Law; Jurisdiction . This Agreement and any claims arising out of elating to this Agreement shall
governed by and construed in accordance with tiws laf the State of Connecticut and shall in alpeeds be interpreted, enforced
governed under the internal and domestic laws ofi siate, without giving effect to the principlesconflicts of laws of such state. If &
dispute arises with respect to this Agreement grraatter hereunder, (x) such dispute shall be stiédhto the exclusive jurisdiction of 1
Federal or state courts sitting in the State ofr@eticut, with each party waiving any defense tchsuenue; and (y) each party irrevoc:
waives its right to a jury trial.

19. Legally Enforceable Contract and Opportunity to Consult Counsdl . Executive acknowledges that he has
informed that this Agreement constitutes a legatijorceable contract and that if Executive sigis Afgreement, it will impose binding le¢
obligations on him. Executive also acknowledges tizahas been advised to consult with an attorfidysochoice regarding this Agreem
and that Executive has received a full and fairaspymity to confer with such counsel. Executivettier acknowledges that he has decide
enter into this Agreement voluntarily of his fredlywvithout duress or coercion, on the date inthcbbelow.




20. Interpretation and Construction . Executive acknowledges and agrees that he andttoishey have received a 1
opportunity to review and comment on the provisiohshis Agreement. Accordingly, Executive agreleattthe language of all parts of
Agreement shall in all cases be construed as aendwalording to its fair meaning and not strictly do against either of the Parties.

IN WITNESSWHEREOF , the parties have caused this Agreement to beakdguted and delivered as of the day and year firs
above written.

WORLD WRESTLING ENTERTAINMENT, INC.

By:
Vincent K. McMahon
Chairman & CEO

-and -

By:
David Kenin
Chair of Compensation Committee




Exhibit A
Number of PSI's
2015 Grant: 174,095 (at target).
2016 Grant: Number of shares calculated by dividi2g5 million by the price per share on or abouedaf grant. Grant to be made
Compensation Committee at same time as regularahgmant and will be subject to approval by stoddbos of a new Omnibus Incent

Plan (or new shares for the current plan) at tHee28nnual Meeting (the “New Omnibus Plan”).

Performance Measures

Performance tests are the same three tests (Rev@iBBA and Strategic Goals) as are used for BRSyganted to all executive officers
2015 and specified below. For 2015, PSWill be performed at such levels between 18%augdt (at threshold for either Strategic Goal S
or Revenue Test (but not both)) and 200% (for atmygerior performance on all three tests) or wallfbrfeited altogether for being bel
threshold for all three tests. At a performancelavell in excess of target (e.g. more than 18a#®,number of shares to be issued on ve
may exceed available shares under the Compafyiended and Restated 2007 Omnibus Incentive Brahjn such case such excess sl
shall be conditional upon stockholder approvahef New Omnibus Plan.

For 2016, performance goals, minimums and maximuiti®e consistent with those used for all otheargs of PSU'’s to executive officers.
2015 Performance Measures.

[to be inserted]



