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Item 1.01. Entry into a Material Definitive Agreemnie

On November 11, 2005, World Wrestling Entemaént, Inc. (the “Company’gnd Joel Simon entered into an Employment Agreeiftiee
“Agreement”) in connection with his employment ImetCompany as President of WWE Films, effective [@y2005. The Agreement has a
term of two years, unless earlier terminated. UnderAgreement, Mr. Simon will be paid an annualebsalary of $425,000 for the first year
of the term and $500,000 for the second year atide/eligible for annual discretionary bonuses. Bimon will be entitled to participate in
the Company’s health, life, disability, retiremegpnsion, group insurance and similar plans foios@xecutives upon the respective terms of
those plans. The Agreement also provides for atgoaMr. Simon of 25,000 restricted stock unitdted Company, which grant was made in
September 2005. In addition, Mr. Simon will recespecified percentages of certain fees and moa@Esved by the Company in connection
with film, television and direct-to-video projeatsveloped and produced for the Company by WWE HIWMAVE Films Projects”).

The Agreement generally terminates withoutbheby any party in the event of Mr. Simon’s deatldisability. If the Company terminates
the Agreement for Cause (as defined in the Agre@miiie Company will have no further obligationni@ake payments under the Agreement
other than (i) amounts due, accrued or payabld tealate of termination (“Accrued Amounts”); afifl vested benefits under any employee
benefit or pension plan, if the benefits are pedito be retained under the terms of the plahéretvent of such a termination (“Vested
Benefits”). If the Company terminates the Agreenaher than for Cause, Mr. Simon will be entitledi) Accrued Amounts; (ii) his then
current base salary for (A) 12 months after the ddtermination, if the termination occurs on efdre May 19, 2006, or (B) the remainde
the term of the Agreement, if the termination osoom or after May 20, 2006; (iii) amounts to whighotherwise would be entitled with
respect to WWE Films Projects put into developnpeidr to the termination (“WWE Films Project Amost), and (iii) Vested Benefits.

Mr. Simon may terminate the Agreement at any tifibd Company fails to make required payments aild fo cure the breach within
specified periods. In the event of such a termimatMr. Simon would be entitled to receive from @@empany (i) Accrued Amounts;

(i) WWE Films Project Amounts; (iii) Vested Bengsfj and (iv) his then current base salary for (Ap&aod of 12 months after the date of
termination, if the termination occurs on or beftbtay 19, 2006 or (B) the remainder of the termhaf Agreement, if the termination occurs
on or after May 20, 2006.

The foregoing is a summary of the materiahteof the Agreement and is not a complete discasgiocordingly, the foregoing is qualifi
in its entirety by reference to the full text oétAgreement attached to this Current Report astitxt).1, which is incorporated herein by
reference.




Item 9.01. Financial Statements and Exhibits
(@) Not applicable
(b) Not applicable
(c) Exhibits

10.1 Employment Agreement dated as of May 20, 20051/ between World Wrestling Entertainment, Ina aoel Simon
(filed herewith).




SIGNATURE

Pursuant to the requirements of the Secuitiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.

WORLD WRESTLING ENTERTAINMENT, INC

By: /s/ Michael Silec

Michael Sileck
Chief Financial Officel

Dated: November 14, 20(






Exhibit 10.1

WORLD WRESTLING ENTERTAINMENT, INC.
1241 East Main Street
Stamford, Connecticut 06902
Attn: Edward L. Kaufman

As of May 20, 200

Joel Simon

c/o Del, Shaw, Moonves, Tanaka & Finkelstein
2029 Century Park East

Suite 3910

Los Angeles, California 90067

Attention: Jeffrey S. Finkelstein, Esq.

Re: Employment Agreement

Gentlemen:

The following sets forth the material terms andditians of the agreement (“Agreement”) between \Wakirestling Entertainment, Inc. (“the
Company”) and you in connection with your anticggthemployment by the Company as President of WWfEsH{‘the Division”).

In consideration of the mutual covenants and crditcontained herein, the Company and you haweedgas follows:

1. Term: The Company hereby employs you for a term of (@)oyears commencing on Friday, May 20, 2005 (“Eifee Date”), unless
earlier terminated as provided for herein (“Ternir purposes of this Agreement, a “Contract Yeadll mean a one (1) year period
commencing on the Effective Date or any anniversiagyeof.

2. Duties/Title During the Term, you shall serve as Presidetli@Division. You shall report directly to Vincelit McMahon and Linda
E. McMahon (collectively, the “McMahons”), and alinployees of the Division shall report directlytmu. You shall be primarily
responsible for the Division, which will developdaproduce film, television and direct-to-video rcts for the Company, excluding
wrestling and wrestling-based projects (“Divisiomjects”). You shall also be primarily responsible for the mg@ment and supervisi
of all business and operations of the Division &ety, including without limitation, the developmgifimancing, production, and
distribution of motion pictures, television andetdit-to-video programs for Division. You shall ats® assigned such additional areas of
responsibility and shall perform such duties, galtyconsistent with the foregoing, as the McMahshall from time to time reasonal
determine. During the Term, you shall faithfullyrfoem the duties required of your office, and shilote your full business time and
best efforts tc




the performance of your duties to the Divisiomd the Company. Your services to the Company blealéndered on a full-time, in
person, and exclusive basis. Notwithstanding thegoing, you may render limited outside servicesannection with non-interfering
charitable and political activities, if any, proei that in no event shall such outside servicegniadly interfere with your services to t
Company and the Division, which shall have firsopty throughout the Tern

Cash Compensatic:

a) _Base SalaryCompany shall pay you Four Hundred Twenty Fivedsand Dollars ($425,000) for the First Contracavand Five
Hundred Thousand Dollars ($500,000) for the Sed@mutract Year, payable in equal installments okerdourse of each Contri
Year in accordance with Compé's regular payroll practice

b) Incentive Compensatiorin connection with each Division Project fullyréinced by third party studios, distributors or prettbn
companies other than (i) projects developed primasi third party studios, distributors or producticompanies (i.e., projects not
developed in material collaboration with the Diwgis), and as to which WWE does not actively renasetbpment or production
services; and/or (ii) projects brought to the Comypprimarily in connection with casting WWE talentsuch projects and as to
which WWE does not actively render developmentrodpction services, you shall receive: (i) ten patq10%) of the fixed
(non-refundable) fees; and (ii) five percent (5%#lbcontingent compensation (including, withomitation, backend
participations, bonuses, deferments and advanecesych case actually paid to or retained by Compaud/or any of its other
executives, in connection with each such Divisioojétt after deduction of directly related outsadtorney and agent fees, if any.
In connection with each Division Project fully-fimeed or co-financed by the Division or the Compéayanother Company
entity, affiliate, subsidiary or parent [hereafitecluded in the term “Company”]), you shall recei(@ an amount equal to ten
percent (10%) of the Division’s and/or Company’suginteed and/or deferred producer fee (if anyptah Division Project
payable on the same terms as such fee is payattie @ivision and/or Company from the distributiemd other exploitation
(including any and all subsidiary and ancillaryhtig) of the applicable picture throughout the uréeein all media, in perpetuity,
from all sources, less, on a continuing basisa@tllal, out-of-pocket costs actually incurred by Biivision or Company directly in
connection with the development, production, disttion, promotion and advertising, and other expt@n of the applicable
picture and verifiable amounts, if any, advancedhgycompletion bond company in connection withhspicture (“Company’s
Cost), plus interest (calculated at the t-current prime rate plus 1%) on Comp’s
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5.

<)

d)

Costs; and (ii) an amount equal to five pet¢6%) of all non-refundable monies actually reedi by Division or Company from
the distribution and other exploitation (includiagy and all subsidiary and ancillary rights) of gpplicable picture throughout t
universe, in all media, in perpetuity, from all soes, less, on a continuing basis, all Company<ust interest (calculated at the
then-current prime rate plus 1%) on Company’s Castd to the extent deducted in calculating theigsoreceived by Division or
Company from distribution and/or exploitation oéthpplicable picture, Company’s guaranteed and@farced producing fee (if
any). In connection with any Division Project ths not originated by the Division, the Companyligige good faith
consideration on a case-bgse basis as to whether you shall be paid a pageeof fixed fees or contingent compensation pley
to the Company in connection with such projeds hereby agreed that you shall receive payment&fee Marine” and “See No
Evil” (formerly known as “The Untitled Kane Horr&roject”) as provided in the amendment dated asugiuist 26, 2004, to your
prior agreement, dated as of April 29, 2002, an@dcordance with such amendment, you shall neivecompensation for the
projects listed therein as projects for which yall mot receive compensatio

Annual Discretionaryln addition to the compensation set forth abgee, shall be eligible for an annual discretionaoyis, the
amount of which shall be determined by Companysisole discretion. Such discretionary bonus diepayable, if at all, within
ninety (90) days after the end of each Contractry

Taxes Any and all cash compensation payable to youyansto this Section 3 shall be subject to applealithholding and she
be payable in accordance with the Comy's standard payroll practice

Restricted Stock UnitsYou have been granted a total of Twenty Five Bama (25,000) restricted stock units of the Compahg
terms of the restricted stock units shall be goeédrny the standard terms of Company’s form of ietetl stock agreement on file with
the SEC and the Company’s Long Term Incentive RMiou acknowledge receipt of the foregoing grantfahe date of your signature
of this Agreement)

a)

Credit: For each Division Project, you shall receive filtowing credit:

For television projects: Subject to network requiemts and third party obligations, executive preduredit on a separate card
a card shared only with the McMahons) and in alil palvertisements issued by or under the contr@arfipany or in which the
McMahons are named subject to customary exclus
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b)  For theatrical feature films: Subject todituand third party obligations, “Produced by” aeeutive producer credit (at your
election) on the screen on all positive printshaf Picture on a separate card in the main titledjrmall paid advertisements issued
by or under the Control of Company or in which eMahons are named, subject to customary exclus

c) For direct to video productions: Subjecstiadio and third party obligations, “Produced by’eaecutive producer credit (at your
election) on the screen on all positive printshaf Picture on a separate card in the main titledjraall paid advertisements issued
by or under the Control of Company or in which eMahons are named, subject to customary exclus

Subject to the foregoing, all matters regagdiuch credit shall be determined by the Compaiitg isole discretion. No casual or
inadvertent failure by Company or any third padybmply with the provisions of this Paragraph shaldeemed to be a breact
this Agreement by the Company, provided that afeeipt of written notice specifying in detail amaterial failure to accord
credit, Company agrees to use reasonable effopgogpectively cure any such failure which is ecoiwally practicable to cure.
Company shall use reasonable, commercial efforésltise Compar’s third party licensees of the foregoing creditjsimns.

Overhead CommitmenThe Company has hired a minimum of one (1) dgwekent executive and two (2) assistants, who atdifué
employees of the Division. One of such assistanéxclusive to you. Salary levels for such emplsysll be reasonable, but within
customary Company parameters for similar positiblmtwithstanding the foregoing, the Company ackmalgkes that the initial salary
level of the Division’s development executive mayup to One Hundred Fifty Thousand Dollars ($150)G&r year, with appropriate
annual increases thereafter. Other terms of empmoy@nd actual hires shall be subject to the Cog’s final approval

Development BudgetYou and Company shall mutually agree upon an@pjate minimum rolling annual development budget
commitment to be funded by the Compa

Benefits / Expenses / E.:

a) _ExpensesDuring the Term, the Company shall reimburse yo@accordance with Company’s policies and procesluior all
reasonable and necessary business expenses awcthfisstravel expenses incurred by you. Compaalf sbver all your business-
related cellular telephone expens

b)  Vehicle Allowance: During the Term, you shall be entitled to receficen Company a vehicle allowance of $1,100 per tim¢
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c) Vacation: During the Term, you shall be entitled to thr@gweeks paid vacation during each Contract Y

d) Office/Assistant The Company shall provide you with a private adfduring the Term as part of the reasonable offigee to be
approved in advance by Compa

e) _Company PlansDuring the Term, you shall be entitled to papate in and enjoy the benefits of any health, tfeability,
retirement, pension, group insurance, or otherlairpian or plans which may be in effect or inggtliby the Company for the
benefit of senior executives generally, upon secms as may be therein provid

9. _Standard Terms and Conditiorkhis Agreement is further subject to the provisi@of Company’s Standard Terms and Conditions,
attached hereto as Exhibit A and by this referéncerporated herein. If there is a conflict or insstency between the provisions of
Standard Terms and Conditions and this Agreemieatptovisions of this Agreement shall prev

10. _MiscellaneousThis agreement, and the Standard Terms and Gonsliattached hereto as Exhibit A, representsttieeeunderstandin
between the parties hereto with respect to itsestilopatter. The parties have a previous agreematgtd April 29, 2002 and amended
August 26, 2004 (the “Former Agreement”), whichlwéimain in effect with respect to compensatioatiah to specified Division
Projects produced thereunder and to projects egdlfidm compensation. The Company has grantedud £6,000.00 options under
the Former Agreement which options shall remaieffact in accordance with their terms. Except Far toregoing, this Agreement st
supersede any prior or contemporaneous agreentahtaay not be waived or amended, except by a writtstrument signed by you
and an authorized signatory of Compa

Please sign below to indicate your acceptanceeofdtegoing:
WORLD WRESTLING ENTERTAINMENT, INC.

By: /s/ Linda E. McMahot

Its:  Chief Executive Officer

Date November 11, 200¢

ACCEPTED AND AGREED




/sl Joel Simot

JOEL SIMON

Date 10/31/05




EXHIBIT A
STANDARD TERMSAND CONDITIONS

Standard Terms and Conditions to the agreementr€#&ygent”) between World Wrestling Entertainment, ifiCompany”) and Joel Simon
(“Employee”) dated as of May 20, 2005.

1. TERMINATION OF EMPLOYMENT:

(@)

(b)

Termination by the Company other than fau§e The Company shall be permitted to discharge Eygdather than for Cause (as

hereafter defined), in which case Employee’s empleyt shall immediately terminate. In the event téranination other than for
Cause, and subject to Employee’s continued cong@iavith the provisions of Section 2 of these Stathda@rms and Conditions, the
Company shall pay Employee either: (i) his themenirbase salary for a period of twelve (12) moutitesr the date of termination, if
such termination occurred within the first Contr&etar; or (ii) his then current base salary for thmainder of the Term, if such
termination occurred during the second Contractr Yée foregoing, the “Severance Payment”). Empdowél have no duty to
mitigate by seeking other employment during theaimaer of the Term in which any such terminationws, and if other income is
obtained during the remainder of such Term, the @aomg will not have a right to offset Employee’s &aslary in connection with
such other income. In the event that Employeerimiteated pursuant to this subparagraph: (i) Emp@ateall also be entitled to
Incentive Compensation and Credit (pursuant tod?aphs 3(b) and 5 of the Agreement) in connectiih any Division Projects pt
into development by Division prior to Employee’sntgnation; and (ii) such vested and retirement fiesias Employee may be
entitled to under any employee benefit or pensian,gprovided that the terms of such plan provide Employee shall be permitted
to retain the benefit thereof under such circuntse

Death or Disability Employee’s employment by the Company shall imratedy terminate upon Employee’s death and, at the

Company’s option, may terminate upon the EmployBéssbility. For purposes of this Agreement, “Disiyd’ shall occur if (i)
Employee becomes eligible for full benefits undésrag-term disability policy provided by the Compaif any, or (ii) the

Company'’s board of directors determines that th@lByee has been unable, due to physical or mdhtess or incapacity, to
perform the essential duties of his employment waisonable accommodation for a continuous pefigikty (60) days or for an
aggregate of ninety (90) days during any conseeutirelve (12) months. Upon termination of employireire to death or Disability,
the Company shall have no further obligation to enplilyments under this Agreement, other than (i)psorsation payments,
payments in respect of accrued but unpaid vacatiahreimbursement for business expenses, in eaehdc, accrued or payable as
of
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(©

(d)

the date of Employee’s death or Disability;Iicentive Compensation and Credit (pursuarRanagraphs 3(b) and 5 of the
Agreement) in connection with any Division Projepts into development by Division prior to Employg@termination and (iii) such
vested and retirement benefits as Employee mawtited to under any employee benefit or pensi@mpprovided that the terms of
such plan provide that Employee shall be permiiba@tain the benefit thereof under such circuntstanin the event of Employee’s
Disability, Employee will not be entitled to receiall or any part of the Severance Payment. Nostatiding the foregoing, in the
event of Employee’s death, Company shall pay Engsty/estate the balance of Employee’s then cubase salary for the
remainder of the Term. Employee waives any rigliteurthe Americans with Disabilities Act to challentte legality of this
provision and any bona fide termination based ¢

Termination by Employer for Caus&he Company shall be permitted to discharge Eyg@dor Cause, in which case Employee’s
employment shall immediately terminate. For purgdsereof, “Cause” shall mean (i) Employee’s adtadid, misappropriation,
embezzlement or dishonesty with respect to the @oiyip(ii) Employee’s conviction of, or plea of guilr no contest to, a felony;
(iii) Employee’s intentional misconduct in the parhance of his or her duties which is not prompgimedied upon receipt of notice
thereof from the Company; (iv) Employee’s disregaf@ny lawful instruction from, or policy estaliisd by the McMahons or the
Company'’s board of directors which is not promp#ynedied upon receipt of notice thereof from thenBany; or (v) Employee’s
breach of any other material provision of this Agreent which is not promptly remedied upon receiptatice thereof from the
Company. Upon termination of Employee’s employnfentCause, the Company shall have no further otiigao make payments
under this Agreement, other than (i) compensateyments, payments in respect of accrued but unfzesdtion and reimbursement
for business expenses, in each case due, accrpayalle as of the date of such termination apd\ich vested retirement benefits
as Employee may then be entitled to under any eyeplbenefit or pension plan, provided that the $eofirsuch plan provide that
Employee shall be permitted to retain the benkétéof under such circumstances. In the event gfl&me’s termination for Cause,
Employee will not be entitled to receive all or ggrt of the Severance Payme

Termination by Employee for Caugemployee may terminate this Agreement at any tfrttee Company fails to make the payme
required by this Agreement within ten (10) busing=gs following written notice from Employee debang such nonpayment or if
the Company breaches any other material provisiahi® Agreement and fails to cure such breachiwithirty (30) days following
written notice from Employee describing such breactietail. Upon termination pursuant to this Sattithe Company shall have no
further obligation to make payments under this &gment, other than, subject to Emplc’s continuec
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compliance with the provisions of Sectionf2h@se Standard Terms and Conditions, (i) acctumid compensation payments, and
payments in respect of accrued but unpaid vacatahreimbursement for business expenses, in eaehdese, accrued or payable as
of the date of such termination; (ii) Incentive Quensation and Credit (pursuant to Paragraphs 8tbpaf the Agreement) in
connection with any Division Projects put into diexnent by Division prior to Employee’s terminatjdiii) such vested and
retirement benefits as Employee may be entitlachtter any Employee benefits or pension plan; (is'tmen current base salary fo
period of twelve (12) months after the date of feation, if such termination occurred within thesfiContract Year or his then
current base salary for the remainder of the Tésudh termination occurred after the first Contréear.

2. CONFIDENTIALITY AND NON-USE OF CONFIDENTIAL INFORMATION:

(@)

(b)

Except as shall be strictly necessary implegee’s performance of his or her duties under this Agrerat, Employee (i) shall mainte
the confidentiality of all memoranda, notes, respitripts, stories, events, artwork, videotape, fand any other material compiled
by Company or Division employees (including Empleyer any material made available to Employeesimection with a Division
Project, or any material concerning the businessashpany, Division or of any clients or partnersCafmpany or Division that is not
known to the general public (“Confidential Inforrmat”), and (ii) shall not use for his or her dirextindirect benefit, or the direct or
indirect benefit of any person not a party to thigeement, any of the Confidential Information. TEmployee’s obligation of
confidentiality shall not apply with respect toa@sures of Confidential Information that are cofffgzteby any legal, administrative
or investigative proceeding before any court, or governmental or regulatory authority, agencyanmission; provided, that the
Employee shall notify the Company immediately tloénd cooperate with the Company in obtainingaiqative order or other
similar determination with respect to such Confiirinformation.

Promptly upon the request of the Company,ia any event, promptly upon the expiration atieatermination of Employee’s
employment hereunder, the Employee shall (i) disnae all use of the Confidential Information extap necessary to conclude the
business of Company and (ii) return to the Compahsnaterials furnished by the Company, or otheevésquired by or in the
possession or control of the Employee, that rel@@s contains any Confidential Information. Then@pany’s request for the
Employee’s return of Confidential Information shadit be deemed to constitute a termination of timplayee’s employment under
this Agreement
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(@)

OWNERSHIP OF PROCEEDS & MATERIAL.:

Subject to the terms of the Agreement, Comsnal own all of the results and proceeds of theises of Employee hereunder as a
“work-made-for-hire” in any and all media throughdlie world in perpetuity; provided, however, te #ixtent that such work or the
results and proceeds hereof is not deemed a wode+fta-hire under any jurisdictions, Employee igeably assigns, transfers and
conveys to Company any such work or results andgaas of Employee including any so-called “rigtftawthor” in any and all media
throughout the world in perpetuity. Without limigirihe generality of the foregoing, Employee herassigns all of the foregoing rights
to Company and Employee hereby irrevocably asslgresises and grants to Company, throughout theeuse, in perpetuity, the righ
if any, of Employee to authorize, prohibit and/ontrol the renting, lending, fixation, reproductiand/or other exploitation of any
Division Project (as defined in the Agreement) hy anedia or means now known or hereafter devisedyalse conferred upon
Employee under any applicable laws, regulationdim@ctives, including, without limitation, any sadted “Rental and Lending Rights”
pursuant to any European Economic Community divestand/or enabling or implementing legislatiomdar regulations enacted by
the member nations of the EEC. Employee herebyaelaulges that the compensation payable hereundedis adequate and
equitable remuneration for the Rental and Lendimght® and constitutes a complete buy-out of alltRleand Lending Rights. In
connection with the foregoing, Employee herebwinaably grants unto Company, throughout the unedrsperpetuity, the right to
collect and retain for Company’s own account any alhamounts payable to Employee in respect ot&emd Lending Rights and
hereby irrevocably direct any collecting societie®ther persons or entities receiving such amanpsly such amounts to Company,
and to the extent Company does not so collect anabunts, or is deemed ineligible to collect suclvams, Company may, in
Company’s sole discretion, deduct from any andmbunts otherwise payable to Employee under thieémgent any and all amounts
paid or payable to Employee by any party in respé&ental and Lending Right

WARRANTIES:
Employee represents and warrants t

Employee is free to enter into and fully perforndenthis Agreemen

(b) All results and proceeds of Employee’s @ hereunder (“Material”) shall be Employee’sesahd original creation (except to the

extent based on assigned material or materialdmptiblic domain), and that, to the best of Emplts/krowledge (or that which
Employee should have known in the exercis
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(d)

()

(f)

(9)
(h)

reasonable prudence), nothing contained thereiatei® the rights of any third part
Employee owns and/or otherwise controls all rightand to the Material (except if based on assignatkrial);

Employee has the sole right and authodtgriter into this Agreement and to sell and asalgof the rights, titles, interests and
benefits sold and assigned hereun

Employee has not heretofore granted, asdignortgaged, pledged or hypothecated any rijletor interest which Employee has in
and to the Material; Employee further warrants eemresents that Employee will not do so duringetfiiective term of this
Agreement

To the best of Employee’s knowledge (orttheployee should have known in the exercise aapable prudence), there are no
adverse claims nor is there pending any litigatiothreat of litigation in or against the Matenrehich would interfere with the rights
granted hereunder, by or through Employee, by amggm, firm or corporatior

Employee had not heretofore produced or authotizegroduction of any motion picture based in whalé part on the Materia

There is no other contract or assignmefectihg Employee’s rights in and to the Materialiethwould interfere with the rights
granted hereunde

INDEMNITY :

Employee agrees to indemnify and hold harm@@mpany, its licensees, successors and assignsh@ndespective officers, directors,

shareholders, contractors, employees, attornegsagents) from and against any and all liabilit@aims, costs, damages, losses,
judgments or expenses (including, without limitaticeasonable outside attorn’ fees, whether or not in connection with litigat)o

(collectively, “Claims”) arising out of or in conoton with any breach or warranty, undertaking respntation or agreement made or

entered into hereunder by Employee. Company agoedgsfend, indemnify and hold harmless Employemfemd against any and all
Claims arising out of or in connection with (i) thevelopment, production, distribution, or othepleiation of any films or programs

produced pursuant to this Agreement, or any worksdd therefrom; (ii) any material added to sudtm§ and programs by Company,

excluding matters covered by Employee’s indemnityve; (iii) any material breach by Company; and émy Claims arising from or in
connection with Employee’s services or engagemerdgunder (within the course and scope of Employesloyment hereunder),
excluding matters covered by Emplo’s indemnity above. Employee agrees
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Company shall have the sole right to contrelltgal defense against any Claims, demands gatiitin, including the right to select
counsel of its choice (provided Employee may reEimployee’s own counsel at Employee’s sole expemsé)}o compromise or settle
any such Claims, demands or litigati

INSURANCE:

Company shall include Employee as an additiorsalred under Company’s (i) general liability irsuce policy, (ii) directors and
officers insurance policy, and (iii) standard esrand omissions insurance policy relating to thadimn Projects, for only such time and
to such extent as such insurance policies areechioyt Company. The foregoing obligations shallldgext to the terms and conditions
of each such policy

REMEDIES:

Employee acknowledges and agrees that a bisalestm or her of any provision of this Agreemengluding, without limitation a
breach of any of the covenants contained hereimatebe reasonably or adequately compensated iagksrin an action at law, and 1
the Company shall be entitled to, among other réesedeek injunctive relief which may include, bball not be limited to,

(i) restraining Employee from rendering any senac&ngaging in any action that would constituteawse a breach or violation of this
Agreement, (ii) obtaining specific performance tonpel Employee to perform his or her obligationd aavenants hereunder and

(iii) obtaining damages available either at lawroequity.

DISCLOSURE:

Employee acknowledges the Company may proviclps of this Agreement or any portion hereof tg parson with, through or on
behalf of whom Employee may, directly or indirectiyeach or threaten to breach any of the provssadrthis Agreement. Furthermore,
the Company may file this Agreement with all appia@ government agencies, including, without latid@n, the Securities Exchange
Commission

ASSIGNMENT:

Company has the right to assign to any assitiresght to utilize and exploit the results amdqeeds of the services of Employee
pursuant to this Agreement hereunder and the taghassign this Agreement, provided that Company sfraain liable hereunder unle
such assignment is to an entity which succeedB ¢w aubstantially all of the assets of Companieleder, or to an affiliate of
Company, which assumes Company’s obligations iting;i in which event such assignment shall be atiom releasing Company of
any further liability hereunder. Employee shall have the right to assign this Agreement or any lpareof, or delegate any
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10.

11.

12.

13.

14.

Employe('s obligations hereunder, and any such purportagrasent and/or delegation shall be null and \abinitio .
NO OBLIGATION TO PRODUCE:

It is understood and agreed that Company blaak no obligation to produce, complete, releastsilute, advertise or exploit any film
or program, and Employee releases Company fronlialnility for any loss or damage Employee may suffg reason of Company’s
failure to produce, complete, release, distribatiertise or exploit such programs. Nothing corgdiim this Agreement shall constitute
a partnership or joint venture by the parties el

AGREEMENT TO EXECUTE AND DELIVER ALL DOCUMENTS REQIRED :

Employee agrees to execute and deliver to Caynpay and all documents consistent herewith williolmpany shall reasonably deem
desirable or necessary to further effectuate tpqaes of this Agreement. In case of Employeeissadfor failure to so execute or
deliver, or cause to be so executed and delivamgdassignment or other instrument herein providedfter a reasonable opportunity
review and comment, then in such event, Employeelddyenominates, constitutes and appoints CompadyCampany shall therefore
deemed to be Employee’s true and lawful attornefaat, irrevocably, to execute and deliver all o€ls documents, instruments and
assignments in Employee’s name and on Employeé&albafter Employee’s reasonable opportunity tdeemnot less than five

(5) days) and provide timely comments to the lagguhereof. Company shall provide Employee witloaycof any document so
executed, provided that any casual or inadvertghtré to provide any such copy shall not constitubreach of this Agreeme

COMPUTATION OF TIME PERIOD; MANNER OF DELIVERY:

The time in which any act provide by this Agremt is to be done shall be computed by excludieditst day and including the last,
unless the last day is a Saturday, Sunday or fegjlay, and then it is also excluded. All paymeants notices shall be deemed
delivered upon three (3) days after the date ofipgss first-class mail in the United States madistage prepaid, and addressed to the
respective party upon whom it is to be deliveredas to notices only, upon the date of confirmazbimile transmissior

WAIVER :

Either party’s failure to enforce any provigignhof this Agreement shall not in any way be carest as a waiver of any such provision
(s), or to prevent that party thereafter from ecifoy each and every other provision of this Agreetr

GOVERNING LAW; VENUE:

-13 -




15.

16.

17.

This Agreement shall be governed by and coaedtm accordance with Connecticut law, without rega its conflict of law rules. Any
action or proceeding seeking the interpretatioardorcement of this Agreement may be brought instage or federal courts governing
Fairfield County, Connecticut, and the parties hgrgubmit themselves to the personal jurisdictibauzh courts for such purpos

SEVERABILITY :

Unless it would fundamentally frustrate a partyenefit of the bargain hereunder, should any giathis Agreement for any reason be
declared invalid or unenforceable, such decisiail stot affect the validity of any remaining porti& which remaining portions shall
remain in force and effect as if this Agreement hadn executed with the invalid or unenforceabktigo thereof eliminated and it is
hereby declared the intention of the parties heretbthey would have executed the remaining portitthis Agreement without
including therein any such part, parts or portidrick may for any reason, be hereafter declaredithea unenforceable

CAPTIONS; COUNTERPART®:

The descriptive headings of the various sestmrparts of this Agreement are for conveniendg and shall not affect the meanings or
construction of any of the provisions hereof. Thggeement may be executed in counterparts, eaalhich shall be deemed an origir
but all of which together shall constitute one #melsame instrumer

NOTICES:

All communications provided for hereunder shallin writing and shall be delivered personallyyrailed by registered mail, or by
prepaid overnight air courier, or by facsimile coomitation, in each case address

If to Company: WORLD WRESTLING
ENTERTAINMENT, INC.
1241 East Main Stre:
Stamford, Connecticut 069(
Attn: Edward L. Kaufmai

With a copy to Hansen, Jacobson, Teller, Hoberrr
Newman, Warren & Sloane, L.L.
450 North Roxbury Drive, thFloor
Beverly Hills, California 90211
Fax: (310) 55-5209
Attention: Craig Jacobsc
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18.

19.

If to Joel Simon Joel Simor
c/o Del, Shaw, Moonves, Tanaka
Finkelstein
2120 Colorado Avenu
Suite 20C
Santa Monica, California 904(
Attention: Jeffrey S. Finkelstein, Es

FCC:

Employee hereby agrees that Employee has motvdihnot accept or agree to accept for Employesis benefit, or pay or agree to pay,
any money, service or other valuable considerabtirgr than the compensation payable hereundethédanclusion of any matter,
including, but not by way of limitation, the nameamy person, product, service, trademark or brearde as a part of any program in
connection with which Employee’s services are reedé&ereunder. Notwithstanding the foregoing, Erpgdoshall not be deemed to be
in breach of this provision in the event that Dietsenters into appropriate product placementmilar agreements, subject to any
applicable laws and regulations regarding sucheagests

ENTIRE AGREEMENT:

These Standard Terms and Conditions, alongtiwéherms of the employment agreement to whicketl8andard Terms and Conditions
are attached constitute the entire agreement gidhées with regard to the subject hert

End of Standard Terms and Conditions
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