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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Smon Employment Agreement

On July 25, 2007, World Wrestling Entertainmenc. (the “Company”) and Joel Simon entered smoEmployment Agreement (the
“Agreement”) in connection with his employment ImetCompany as President of WWE Films, Inc. (“WWIHnBI'), effective May 20, 2007.
The Agreement has a term of one year, unless etetiminated. Under the Agreement, Mr. Simon wélgaid an annual base salary of
$500,000 and will be entitled to participate intaer Company plans for senior executives upon ¢lspective terms of those plans. In
addition, Mr. Simon will continue to be eligible teceive specified percentages of certain feesyamles received by the Company in
connection with WWE Films'’ first three films (“WWEilms Projects”).

The Agreement generally terminates withoutbheby any party in the event of Mr. Simon’s deatklisability; however, in the event of
death, the Company shall pay Mr. Simon’s estaté#iance of his current base salary for the reneaintithe term. If the Company
terminates the Agreement for Cause (as defineldemigreement), the Company will have no furtheiggilon to make payments under the
Agreement other than (i) amounts due, accrued yailda as of the date of termination (“Accrued Amiatiyy and (ii) vested benefits under
any employee benefit or pension plan, if the béseafie permitted to be retained under the terntiseoplan in the event of such a termination
(“Vested Benefits”). If the Company terminates &greement other than for Cause, Mr. Simon will hétked to (i) Accrued Amounts;

(i) his then current base salary for the remairaféhe term of the Agreement; (iii) amounts to @thhe otherwise would be entitled with
respect to WWE Films Projects (“WWE Films Projeechdunts”); and (iii) Vested Benefits. Mr. Simon migyminate the Agreement at any
time if the Company fails to make required paymenmtstherwise breaches the Agreement, and faitsite any such breach within specified
periods. In the event of such a termination, Mm@&i would be entitled to receive from the Compapp¢crued Amounts; (ii) his then
current base salary for the remainder of the tefrth@Agreement; (iii) WWE Films Project Amountsich(iv) Vested Benefits.

The foregoing is a summary of the materiahteof the Agreement and is not a complete discassiocordingly,the foregoing is qualifie
in its entirety by reference to the full text oEtAgreement attached to this Current Report astiixt).1, which is incorporated herein by
reference.

2007 Omnibus Incentive Plan

On July 20, 2007, the Company’s Board of Directapn the recommendation of the Company’s CompeEms@ommittee, approved the
2007 Omnibus Incentive Plan (the “2007 IncentivenP), subject to the approval of the stockholddrhe Company as required under the
New York Stock Exchange rules. It is intended #statkholder approval of the 2007 Incentive Plan gl proposed at the next ann
meeting of the Company’s stockholders in 2008. Whivards may be made under the 2007 Incentivedpianto the approval of
stockholders, all such awards remain subject tckstmlder approval. Failure to receive stockholdmgraval will result in cancellation of any
such awards. Accordingly, no payments may be madgupnt to awards, no awards may be exercised@ndnestricted shares of Class A
common stock may be granted under the 2007 IneeRtian, unless and until the 2007 Incentive Plapfgoved by the Company’s
stockholders. Upon approval by the Company’s stoldérs of the 2007 Incentive Plan, each of the Cangjs 1999 Long-Term Incentive
Plan (the “LTIP") and the Company’s Management iive@ Bonus Plan will terminate. The terminatiortlubse plans will not affect in any
fashion any outstanding awards that have been nmadier those plans prior to their termination.

An aggregate of 5,000,000 shares of the Compang@ss@® common stock will be reserved for issuanmkavailable for awards under the
2007 Incentive Plan, reduced by the number of shifrany, used for new awards under the LTIP betw#uly 20, 2007 and the date the 2
Incentive Plan is approved by the Company’s stolddrs. Awards under the 2007 Incentive Plan majude nonqualified stock options,
incentive stock options, stock appreciation rightstricted shares of common stock, restrictedkstiodts, performance awards, other stock-
based awards and short-term cash incentive awavesds under the 2007 Incentive Plan may be gratategnployees, officers, directors,
consultants, independent contractors and advigdtedCompany or any subsidiary of the Company. 0@/ Incentive Plan also provides
for awards that are intended to qualify as “perfanee-based compensatianorder to preserve the deductibility of such cemgation by th
Company under Section 162(m) of the Internal Regedoade. The 2007 Incentive Plan will have a terrtenfyears expiring on July 20, 20

This description of the material terms of the 20@&entive Plan is qualified in its entirety by thetual provisions of the 2007 Incentive Plan,
the complete text of which is attached as Exhibi2lo this Current Report on Form 8-K and is ipawated by reference in this report.
Forms of Award Agreements

On July 20, 2007, the Company’s Compensation Cotaeépproved the following forms of stock awardeagnents with respect to the 2007
Incentive Plan:

. Form of Agreement for Performance Stock Unitth®Company’s employees and officers, which isexttlip vesting based on the
Company meeting certain performance criteria tptescribed in the Agreement (t“PSU Agreeme”)
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. Form of Agreement for Restricted Stock Unitshe €Company’s employees and officers, which is suiligevesting based on
continued employment with the Company over a petédoe specified in the Agreement (*Employee RSU Agreeme”)

The complete text of each of the PSU Agreementtangloyee RSU Agreement is attached as Exhibits 40d310.4, respectively, to this
Current Report on Form 8-K and is incorporateddfgnence in this report.

Awards Granted to Executive Officers

On July 20, 2007, the Company’s Compensation Cotaendpproved awards of performance stock unitsi&Bsunder the 2007 Incentive
Plan to each of the named executive officers gt fo the table following this description of thwvards (the “Award Table”). The actual
number of shares of stock to be awarded under guatts will depend on the Company’s achievemett@fperformance criteria described
below, and is otherwise subject to the officer'atawued service with the Company as further desdritelow.

The performance period for the performance stoékawards is the two fiscal quarter periods frortyda December 2007 and such awards
are intended to qualify as “performance-based cosgéon” for deductibility purposes under Secti@2(m) of the Internal Revenue Code.
The performance criteria for the performance siouk awards is based on the Company achieving cifsgeblevel of EBITDA during the
performance period (the “Target EBITDA") as follows

. Achievement of 85% of the Target EBITDA is thenimium level of performance, in which case 75% efTtarget PSUs will be
earned, subject to additional sen-based vesting as described below (see column ¢heohward Table)

. If 100% of the Target EBITDA is achieved, 100% loé¢ fTarget PSUs will be earned (see column (c)@ftvard Table)

. For performance between 85% and 100% of the T&BETDA, the PSUs earned will increase linearlyrnfr 75% of such Target
PSUs to 100% of such Target PSUs. For exampld)%t& Target EBITDA, 83.3% (or 75% plus 1/3 of 2586Xhe Target PSUs
will be earned for the performance peri

. If performance exceeds the Target EBITDA, theg€aPSUs will increase by 2% of the grant for evEYyincrement that the actual
EBITDA exceeds the Target EBITDA, subject to a 0ft50% of the Target PSUs (see column (d) of thew Table). For
example, if the Company achieves 125% of the TEEGITDA, 150% of the number of Target PSUs willémned for the
performance period, and actual EBITDA above 125%efTarget EBITDA will not result in any additidnearget PSUs being
earned above such 150% c
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If the performance criteria is achieved, the perfance stock unit awards will then vest (and thaedshares will then be issued) in three
equal annual installments on July 20, 2008, July?P09, and July 20, 2010, respectively, assuntiegfficer remains employed with the
Company at that time. If either the performanceeda is not achieved or the officer is not empbbyéth the Company as of the applicable
vesting date, the performance stock unit awardisbsiforfeited.

AWARD TABLE
Officer Performance Stock Units Earned
# of shares at # of shares at # of shares at
minimum (85% of target (100% of maximum (125% of
Target EBITDA) Target EBITDA) Target EBITDA)
("Target PSUs")
(@ (b) (©) (d)
Michael Sileck
Chief Operating Office 33,750 45,000 67,500
Frank Serpe
Chief Financial Officel 11,250 15,000 22,500
Kevin Dunn
EVP, Television Productio 41,250 55,000 82,500

These awards will be subject to the provisionef2007 Incentive Plan and the Company will emitr award agreements with each officer
based on the approved form of PSU Agreement.

Vesting of any stock awards also may be acceleiatéte discretion of the Compensation Committeg,ito no event will any of the awards
be deemed vested and shares actually issued ingmayrthsuch awards unless and until the 2007 IhneeRan is approved by the Compasy’
stockholders.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.
Exhibit No. Description
10.1 Employment Agreement dated as of May 20, 2007 nayteetween World Wrestling Entertainment, Inc. dadl Simon
10.2 World Wrestling Entertainment, Inc. 2007 Omnibusdntive Plan, effective July 20, 20(
10.3 Form of Agreement for Performance Stock Units ®@ompany’s employees and officers under the Cogip@007
Omnibus Incentive Plai
104 Form of Agreement for Restricted Stock Units to @mmpany’s employees and officers under the Conip&at07

Omnibus Incentive Plal




SIGNATURE

Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causesddhrrent Report on Form 8-K to be
signed on its behalf by the undersigned hereuntalithorized.

WORLD WRESTLING ENTERTAINMENT, INC

By: /s/ Frank G. Serp

Frank G. Serpe
Chief Financial Officel

Dated: July 26, 2007






Exhibit 10.1

WORLD WRESTLING ENTERTAINMENT, INC.
1241 East Main Street
Stamford, Connecticut 06902
Attn: Edward L. Kaufman

As of May 20, 200

Joel Simon

c/o Del, Shaw, Moonves, Tanaka, Finkelstein & Lexca
2120 Colorado Avenue

Suite 200

Santa Monica, California 90404

Attention: Jeffrey S. Finkelstein, Esq.

Re: Employment Agreement

Gentlemen:

The following sets forth the material terms andditans of the agreement (“Agreement”) between Wakirestling Entertainment, Inc. (“the
Company”) and you in connection with your employmiepnthe Company as President of WWE Films, Inthg'Division”).

In consideration of the mutual covenants and crditcontained herein, the Company and you haweedgas follows:

1. Term: The Company hereby employs you for a term of (@)eear commencing on Friday, May 20, 2007 (“Efffiee Date”), unless
earlier terminated as provided for here*Tern™).

2. Duties/Title: During the Term, you shall serve as Presideth@Division. You shall report directly to Vincelit McMahon and Linda E.
McMahon (collectively, the “McMahons”gnd all employees of the Division shall report dilgto you. You shall be primarily responsi
for the Division, which will develop and producénfi television and direct-to-video projects for tiempany, excluding wrestling and
wrestling-based projects (“Division Projects”). Yshall also be primarily responsible for the mamagpet and supervision of all business
and operations of the Division Projects, includivithout limitation, the development, financing, guztion, and distribution of motion
pictures, television and direct-to-video programsDivision. You shall also be assigned such add#l areas of responsibility and shall
perform such duties, generally consistent withféregoing, as the McMahons shall from time to tirmasonably determine. During the
Term, you shall faithfully perform the duties reqad of your office, and shall devote your full mess time and best efforts to the
performance of your duties to the Division and @wmpany. Your service




to the Company shall be rendered on a full-timgerson, and exclusive basis. Notwithstandimggforegoing, you may render limited
outside services in connection with non-interferihgritable and political activities, if any, prdeid that in no event shall such outside
services materially interfere with your serviceshte Company and the Division, which shall havstfariority throughout the Tern

. Cash Compensatic:

a) Base SalarySubject to Paragraph 1(c) of the Standard TemdsGonditions set forth below, Company shall pay five Hundred
Thousand Dollars ($500,000) for the Term, payabledual installments over the course of the Teractordance with Company’s
regular payroll practice:

b) Incentive Compensatiorit is hereby agreed that you shall receive paysfar “The Marine” and “See No Evil” (formerly ko as
“The Untitled Kane Horror Project”) as providedtire amendment, dated as of August 26, 2004, to yoaoir agreement, dated as of
April 29, 2002, and confirmed in your agreementdads of May 20, 2005. In accordance with such @ment, you shall not recei
compensation for the other projects listed theradditionally, you will receive compensation forti& Condemned” under the same
terms as “The Marine” and “See No Evil”", but youlwiot receive compensation for any other projet$ee No Evil”, “The Marine”
and“The Condemne” shall hereinafter be referred to“Division Project”.

c) _Taxes Any and all cash compensation payable to youyamnsto this Section 3 shall be subject to applealithholding and shall
payable in accordance with the Comg’s standard payroll practice

. Equity : You have to date received certain equity awardieuthe Company’s 1999 Long-Term Incentive Plae (Plan”). These grants
consist of 125,000 options, and two grants in tiigal amount of 25,000 restricted stock units eddte terms and conditions of such
awards (as provided in the agreements reflectioh guants signed by you and the Company and th®,Rtecluding, without limitation,
the numbers of such awards and the vesting andration of such awards, shall remain in full foes®d effect. You shall not participate
any new grants during the Ter

. Credit: For each Division Project, you shall receive filowing credit:

Subject to studio and third party obligations, “‘@Rwoed by” or executive producer credit (at youctta) on the screen on all positive
prints of the Division Projects on a separate @attie main titles, and in all paid advertisemesssied
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by or under the Control of Company or in which leMahons are named, subject to customary exclusions

Subject to the foregoing, all matters regardincghstredit shall be determined by the Company isale discretion. No casual or
inadvertent failure by Company or any third padybmply with the provisions of this Paragraph shaldeemed to be a breach of this
Agreement by the Company, provided that after pagiwritten notice specifying in detail any ma#éfailure to accord credit, Company
agrees to use reasonable efforts to prospectively any such failure which is economically pradileao cure. Company shall use
reasonable, commercial efforts to advise Compatimrd party licensees of the foregoing credit psisms.

. Benefits / Expenses / E.:

a) _ExpensesDuring the Term, the Company shall reimburse yowccordance with Company’s policies and procesluior all
reasonable and necessary business expenses awcthfisstravel expenses incurred by you. Compaall sbver all your business-
related cellular telephone expens

b)  Vehicle Allowance: During the Term, you shall be entitled to recefian Company a vehicle allowance of $1,100 per tim¢
c) Vacation: During the Term, you shall be entitled to thragweeks paid vacatio

d) Office/Assistant The Company shall provide you with a private adfand assistant during the Term as part of theoredble office
space to be approved in advance by Comg

e) _Company PlansDuring the Term, you shall be entitled to papate in and enjoy the benefits of any health, tfeability,
retirement, pension, group insurance, or otherlairpian or plans (specifically excluding equitygts, bonuses or other incentive
pay except to the extent provided in Section 3¢)ich may be in effect or instituted by the Compémythe benefit of senior
executives generally, upon such terms as may leithgrovided

. Standard Terms and Condition§his Agreement is further subject to the provisiof Company’s Standard Terms and Conditions,
attached hereto as Exhibit A and by this referéncerporated herein. If there is a conflict or insstency between the provisions of the
Standard Terms and Conditions and this Agreemleatptovisions of this Agreement shall prev

. Miscellaneous This agreement represents the entire understgmitween the parties hereto with respect to iigestimatter, and
supersedes any previous agreements (other thatigdheand agreements entered into reflecting el
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grants) between the parties, including, witHouitation, the agreement dated April 29, 2002 anmiended August 26, 2004 and the
agreement dated as of May 20, 2C

Please sign below to indicate your acceptanceeofdtegoing:
WORLD WRESTLING ENTERTAINMENT, INC.

By: /s/ Danielle Fisher
Its: VP — Human Resource
Date:July 25, 200:

ACCEPTED AND AGREED:

/sl Joel Simon
JOEL SIMON

Date:June 4, 200




EXHIBIT A
STANDARD TERMS AND CONDITIONS

Standard Terms and Conditions to the agreementr€#&ygent”) between World Wrestling Entertainment, ifiCompany”) and Joel Simon
(“Employee”) dated as of May 20, 2007.

1. TERMINATION OF EMPLOYMENT :

(@)

(b)

Termination by the Company other than fau§e The Company shall be permitted to discharge Eygdather than for Cause (as
hereafter defined), in which case Employee’s empleyt shall immediately terminate. In the event téranination other than for
Cause, the Company shall pay Employee his theerubase salary for the remainder of the Term. Byga will have no duty to
mitigate by seeking other employment during theaiater of the Term in which any such terminationws, and if other income is
obtained during the remainder of the Term, the Camppwill not have a right to offset Employee’s baatary in connection with
such other income. In the event that Employeermiteated pursuant to this subparagraph: (i) Emmateall also be entitled to
Incentive Compensation and Credit (pursuant tod?aphs 3(b) and 5 of the Agreement) in connectiigth any Division Projects;
and (ii) such vested and retirement benefits asl&mep may be entitled to under any employee beonefiension plan, provided that
the terms of such plan provide that Employee diejpermitted to retain the benefit thereof undehstircumstance

Death or Disability Employee’s employment by the Company shall imratedy terminate upon Employee’s death and, at the
Company’s option, may terminate upon the Employ&assbility. For purposes of this Agreement, “Disigyg’ shall occur if (i)
Employee becomes eligible for full benefits undésrag-term disability policy provided by the Compaif any, or (ii) the
Company’s board of directors determines that th@lByee has been unable, due to physical or mdhtess or incapacity, to
perform the essential duties of his employment watisonable accommodation for a continuous pefisikty (60) days or for an
aggregate of ninety (90) days during any conseeutirelve (12) months. Upon termination of employtréure to death or Disability,
the Company shall have no further obligation to enpilyments under this Agreement, other than (i)psorsation payments,
payments in respect of accrued but unpaid vacatehreimbursement for business expenses, in eaehdese, accrued or payable as
of the date of Employee’s death or Disability; (iicentive Compensation and Credit (pursuant tagtaphs 3(b) and 5 of the
Agreement) in connection with any Division Projeatsl (iii) such vested and retirement benefitsmplByee may be entitled to
under any employee benefit or pension plan, pravitiat the terms of such plan provide that Emplsfesl be permitted to retain
the benefit thereof under such circumstances. Nbstanding the foregoing, in the event of Emplogaigath, Company shall pay
Employe(’'s estate the balance
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(©

(d)

Employee’s then current base salary for émeainder of the Term. Employee waives any righteurtde Americans with Disabilities
Act to challenge the legality of this provision aamly bona fide termination based or

Termination by Employer for Causéhe Company shall be permitted to discharge Eyg@ddor Cause, in which case Employee’s
employment shall immediately terminate. For purgdsereof, “Cause” shall mean (i) Employee’s adtafid, misappropriation,
embezzlement or dishonesty with respect to the @oiyip(ii) Employee’s conviction of, or plea of guilr no contest to, a felony;
(iii) Employee’s intentional misconduct in the pmrhance of his or her duties which is not prompéimnedied upon receipt of notice
thereof from the Company; (iv) Employee’s disregafdny lawful instruction from, or policy estaliiesd by the McMahons or the
Company’s board of directors which is not prompéynedied upon receipt of notice thereof from then@any; or (v) Employee’s
breach of any other material provision of this Agreent which is not promptly remedied upon receiptatice thereof from the
Company. Upon termination of Employee’s employnfenCause, the Company shall have no further otiiggo make payments
under this Agreement, other than (i) compensateynents, payments in respect of accrued but uryaaidtion and reimbursement
for business expenses, in each case due, accryegable as of the date of such termination ajdich vested retirement benefits
as Employee may then be entitled to under any gmaplbenefit or pension plan, provided that the sepfrsuch plan provide that
Employee shall be permitted to retain the benkéteéof under such circumstanc

Termination by Employee for Causemployee may terminate this Agreement at any tfrttee Company fails to make the payme
required by this Agreement within ten (10) busingags following written notice from Employee debang such nonpayment or if
the Company breaches any other material provisiahi® Agreement and fails to cure such breachiwithirty (30) days following
written notice from Employee describing such breactietail. Upon termination pursuant to this Sattithe Company shall have no
further obligation to make payments under this &gnent, other than, subject to Employee’s contiregedpliance with the
provisions of Section 2 of these Standard TermsCGomatitions, (i) accrued unpaid compensation paysmemd payments in respect
of accrued but unpaid vacation and reimbursemeriudsiness expenses, in each case due, accruagtable as of the date of such
termination; (ii) Incentive Compensation and Créditrsuant to Paragraphs 3(b) and 5 of the AgreBnrenonnection with the
Division Projects; (iii) such vested and retirembanefits as Employee may be entitled to undesanployee benefits or pension
plan; (iv) his then current base salary for theaiwer of the Tern
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2. CONFIDENTIALITY AND NON-USE OF CONFIDENTIAL INFORMATION:

(@)

(b)

Except as shall be strictly necessary implegee’s performance of his or her duties under this Agrexat, Employee (i) shall mainte
the confidentiality of all memoranda, notes, respitripts, stories, events, artwork, videotape, fand any other material compiled
by Company or Division employees (including Empleyer any material made available to Employeesimection with any
Division Project, or any material concerning thaibess of Company, Division or of any clients ortipars of Company or Division
that is not known to the general public (“Confidahinformation”),and (ii) shall not use for his or her direct orinedt benefit, or th
direct or indirect benefit of any person not a paotthis Agreement, any of the Confidential Infation. The Employee’s obligation
of confidentiality shall not apply with respectdisclosures of Confidential Information that arengeelled by any legal,
administrative or investigative proceeding befamg eourt, or any governmental or regulatory autlypegency or commission;
provided, that the Employee shall notify the Compmmmediately thereof and cooperate with the Congparobtaining a protective
order or other similar determination with respecstich Confidential Informatiol

Promptly upon the request of the Company,ia any event, promptly upon the expiration atieatermination of Employee’s
employment hereunder, the Employee shall (i) disnae all use of the Confidential Information extap necessary to conclude the
business of Company and (ii) return to the Compahsnaterials furnished by the Company, or otheevésquired by or in the
possession or control of the Employee, that rel@@s contains any Confidential Information. Then@pany’s request for the
Employee’s return of Confidential Information shadit be deemed to constitute a termination of ttmplayee’s employment under
this Agreement

3. OWNERSHIP OF PROCEEDS & MATERIAL.:

Subject to the terms of the Agreement, Companyl shai all of the results and proceeds of the sewiaf Employee hereunder as a “work-
made-for-hire” in any and all media throughout wld in perpetuity; provided, however, to the extthat such work or the results and
proceeds hereof is not deemed a work-made-fortimider any jurisdiction, Employee irrevocably assigransfers and conveys to
Company any such work or results and proceeds @lidyrae including any so-called “rights of authar”any and all media throughout the
world in perpetuity. Without limiting the generalitf the foregoing, Employee hereby assigns alhefforegoing rights to Company and
Employee hereby irrevocably assigns, licenses aaatgto Company, throughout the universe, in faitye the rights, if any, of

Employee to authorize, prohibit and/or control theting, lending, fixation, reproduction and/or etkexploitation of any Division Project
(as defined in the Agreement) by any media or meamsknown or hereafter
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devised as may be conferred upon Employee undeagplicable laws, regulations or directives, inahgg without limitation, any so-
called “Rental and Lending Rightpursuant to any European Economic Community divestand/or enabling or implementing legislat
laws or regulations enacted by the member natibtfsedEEC. Employee hereby acknowledges that thepemsation payable hereunder
includes adequate and equitable remuneration &R#ntal and Lending Rights and constitutes a cetauy-out of all Rental and
Lending Rights. In connection with the foregoingnloyee hereby irrevocably grants unto Companypugihout the universe, in
perpetuity, the right to collect and retain for Gmamy’s own account any and all amounts payablaripl&yee in respect of Rental and
Lending Rights and hereby irrevocably direct anjecting societies or other persons or entitie®rgng such amounts to pay such
amounts to Company, and to the extent Company nlmeso collect such amounts, or is deemed ineéidibrlcollect such amounts,
Company may, in Company’s sole discretion, deduehfany and all amounts otherwise payable to Engaaynder this Agreement any
and all amounts paid or payable to Employee bypamty in respect of Rental and Lending Rights.

. WARRANTIES:
Employee represents and warrants that:
(@) Employee is free to enter into and fully perforndanthis Agreemen

(b) All results and proceeds of Employee’s @ hereunder (“Material”) shall be Employee’sesahd original creation (except to the
extent based on assigned material or materiakipthblic domain), and that, to the best of Empl&s/krowledge (or that which
Employee should have known in the exercise of measle prudence), nothing contained therein violttegights of any third part

(c) Employee owns and/or otherwise controls all rightand to the Material (except if based on assignaterial);
(d) Employee has the sole right and authority to sedl assign all of the rights, titles, interests badefits sold and assigned hereun

(e) Employee has not heretofore granted, asdignortgaged, pledged or hypothecated any riigletor interest which Employee has in
and to the Material; Employee further warrants epesents that Employee will not do so duringdffiective term of this
Agreement

() To the best of Employee’s knowledge (orttBenployee should have known in the exercise adorable prudence), there are no
adverse claims nor is there pending any litigatiothreat of litigation in or against the Matenighich
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would interfere with the rights granted hereundgror through Employee, by any person, firm or cogpion;
(g) Employee had not heretofore produced or authotizeghroduction of any motion picture based in whalén part on the Materia

(h) There is no other contract or assignmefiecéihg Employee’s rights in and to the Materialigthwould interfere with the rights
granted hereunde

. INDEMNITY :

Employee agrees to indemnify and hold harmless @ompts licensees, successors and assigns (aindg$ieective officers, directors,
shareholders, contractors, employees, attorneygsagents) from and against any and all liabiliteaims, costs, damages, losses,
judgments or expenses (including, without limitaticeasonable outside attorneys’ fees, whetheobinnconnection with litigation)
(collectively, “Claims”) arising out of or in conoton with any breach or warranty, undertaking respntation or agreement made or
entered into hereunder by Employee. Company agoesésfend, indemnify and hold harmless Employemfemd against any and all
Claims arising out of or in connection with (i) thevelopment, production, distribution, or otheplexation of any films or programs
produced pursuant to this Agreement, or any worksdd therefrom, excluding matters covered by Eme&s indemnity above; (ii) any
material added to such films and programs by Compaxcluding matters covered by Employee’s indeynaliove; (iii) any material
breach by Company; and (iv) any Claims arising fmmmn connection with Employee’s services or eragagnt hereunder (within the
course and scope of Employee’s employment hereyredaiuding matters covered by Employee’s indeynakiove. Employee agrees that
Company shall have the sole right to control tiyalelefense against any Claims, demands or litigathcluding the right to select coun
of its choice (provided Employee may retain Empligewn counsel at Employee’s sole expense) asdrgpromise or settle any such
Claims, demands or litigation.

. INSURANCE:

Company shall include Employee as an additionalred under Company’s (i) general liability insuramolicy, (ii) directors and officers
insurance policy, and (iii) standard errors andssioins insurance policy relating to the DivisionjBcts, for only such time and to such
extent as such insurance policies are carried bygaoy. The foregoing obligations shall be subjed¢he terms and conditions of each
such policy.
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. REMEDIES:

Employee acknowledges and agrees that a breacimbgriher of any provision of this Agreement, irdilog, without limitation a breach
any of the covenants contained herein, cannotdoreably or adequately compensated in damagesdatiam at law, and that the
Company shall be entitled to, among other remedik injunctive relief which may include, but $lmalt be limited to, (i) restraining
Employee from rendering any service or engagirgniy action that would constitute or cause a breacholation of this Agreement, (ii)
obtaining specific performance to compel Employepdrform his or her obligations and covenantsurater and (iii) obtaining damages
available either at law or in equity.

. DISCLOSURE:

Employee acknowledges the Company may provide @ ebfhis Agreement or any portion hereof to angspa with, through or on beh:
of whom Employee may, directly or indirectly, breawr threaten to breach any of the provisions isf Agreement. Furthermore, the
Company may file this Agreement with all appropgigbvernment agencies, including, without limitafithe Securities Exchange
Commission.

. ASSIGNMENT:

Company has the right to assign to any assigneegheto utilize and exploit the results and prede of the services of Employee purst
to this Agreement hereunder and the right to agignAgreement, provided that Company shall renlialile hereunder unless such
assignment is to an entity which succeeds to aubstantially all of the assets of Company hereunat to an affiliate of Company, whi
assumes Company’s obligations in writing, in whéslent such assignment shall be a novation rele&ngpany of any further liability
hereunder. Employee shall not have the right tadhkis Agreement or any part hereof, or delegatgof Employee’s obligations
hereunder, and any such purported assignment adelegation shall be null and void litio .

10. NO OBLIGATION TO PRODUCE:

It is understood and agreed that Company shall hawbligation to produce, complete, release, ibiste, advertise or exploit any film or
program, and Employee releases Company from abiityafor any loss or damage Employee may suffgréason of Company’s failure
to produce, complete, release, distribute, adwedisxploit such programs. Nothing contained ia Agreement shall constitute a
partnership or joint venture by the parties hereto.
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11. AGREEMENT TO EXECUTE AND DELIVER ALL DOCUMENTS REQIRED :

Employee agrees to execute and deliver to Compayyad all documents consistent herewith which Camyshall reasonably deem
desirable or necessary to further effectuate tmpqgaes of this Agreement. In case of Employeeissafor failure to so execute or deliver,
or cause to be so executed and delivered, anyrassig or other instrument herein provided for afteeasonable opportunity to review
and comment, then in such event, Employee herebwnates, constitutes and appoints Company and Cayrgizll therefore be deemed
to be Employee’s true and lawful attorney-in-faggvocably, to execute and deliver all of suchudoents, instruments and assignments in
Employee’s name and on Employee’s behalf after Byga’s reasonable opportunity to review (not lessffive (5) days) and provide
timely comments to the language thereof. Companlil provide Employee with a copy of any documengegecuted, provided that any
casual or inadvertent failure to provide any sumycshall not constitute a breach of this Agreement

12. COMPUTATION OF TIME PERIOD; MANNER OF DELIVERY:

The time in which any act provide by this Agreemisrib be done shall be computed by excluding itiseé day and including the last,
unless the last day is a Saturday, Sunday or fegjmlay, and then it is also excluded. All paymeants notices shall be deemed delivered
upon three (3) days after the date of postingratdlass mail in the United States mail, postagpaid, and addressed to the respective
party upon whom it is to be delivered, or, as ttaas only, upon the date of confirmed facsimi@smission.

13. WAIVER:

Either party’s failure to enforce any provision@)his Agreement shall not in any way be constragé waiver of any such provision(s),
or to prevent that party thereafter from enforoéagh and every other provision of this Agreement.

14. GOVERNING LAW; VENUE:

This Agreement shall be governed by and constnu@d¢ordance with Connecticut law, without regardg conflict of law rules. Any
action or proceeding seeking the interpretatioardorcement of this Agreement may be brought irstaée or federal courts governing
Fairfield County, Connecticut, and the parties hgrsubmit themselves to the personal jurisdictibsuzh courts for such purpose.

15. SEVERABILITY :

Unless it would fundamentally frustrate a partyemébfit of the bargain hereunder, should any pathisfAgreement for any reason be
declared invalid or unenforceable, such decisi@ll stot affect the validity of any remaining poris
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which remaining portions shall remain in force afiiect as if this Agreement had been executed thighinvalid or unenforceable portion
thereof eliminated and it is hereby declared thention of the parties hereto that they would hexecuted the remaining portion of this
Agreement without including therein any such paatrts or portion which may for any reason, be Hezedeclared invalid or
unenforceable.

16. CAPTIONS; COUNTERPART?

The descriptive headings of the various sectiorsaats of this Agreement are for convenience only shall not affect the meanings or
construction of any of the provisions hereof. Thggeement may be executed in counterparts, eaalnich shall be deemed an original,
but all of which together shall constitute one #melsame instrument.

17. NOTICES:

All communications provided for hereunder shalitb&riting and shall be delivered personally, orlet by registered mail, or by prepaid
overnight air courier, or by facsimile communicatin each case addressed:

If to Company: WORLD WRESTLING
ENTERTAINMENT, INC.
1241 East Main Stre:
Stamford, Connecticut 069(
Attn: Edward L. Kaufmat

With a copy to: Hansen, Jacobson, Teller, Hoberrr
Newman, Warren & Sloane, L.L.
450 North Roxbury Drive, thFloor
Beverly Hills, California 90211
Fax: (310) 55-5209
Attention: Craig Jacobsc

If to Joel Simon Joel Simor
c/o Del, Shaw, Moonves, Tanal
Finkelstein & Lezcan
2120 Colorado Avenu
Suite 20C
Santa Monica, California 904(
Attention: Jeffrey S. Finkelstein, E<
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18. FCC:

Employee hereby agrees that Employee has not dhdotaccept or agree to accept for Employee’s bemefit, or pay or agree to pay,
any money, service or other valuable consideratithrgr than the compensation payable hereundethédnclusion of any matter,
including, but not by way of limitation, the nameamy person, product, service, trademark or brearde as a part of any program in
connection with which Employee’s services are reedé&ereunder. Notwithstanding the foregoing, Eipgdoshall not be deemed to be in
breach of this provision in the event that Divis@nters into appropriate product placement or sinsijreements, subject to any applicable
laws and regulations regarding such agreements.

19. ENTIRE AGREEMENT:

These Standard Terms and Conditions, along witheitms of the employment agreement to which thésedard Terms and Conditions
are attached constitute the entire agreement qfdhées with regard to the subject hereof.

End of Standard Terms and Conditions
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WORLD WRESTLING ENTERTAINMENT, INC.
2007 OMNIBUS INCENTIVE PLAN

ARTICLE |

PURPOSE AND ADOPTION OF THE PLAN

1.01. PurposeThe purpose of the World Wrestling Entertainmémt, 2007 Incentive Plan (as amended from timiinte, the “Plan”) is
to assist in attracting and retaining highly corepéemployees, directors and consultants, to aah d&scentive in motivating selected
employees, directors and consultants of the Compadyits Subsidiaries, to achieve long-term congoosjectives and to enable stock-based
and cash-based incentive awards to qualify as pedace-based compensation for purposes of thee@xation limitations under Section 162
(m) of the Code.

1.02. Adoption and TermThe Plan has been approved by the Board to betafé as of July 20, 2007, subject to the approféhe
stockholders of the Company. While Awards may beertaereunder prior to the approval of stockhold@tsuch Awards remain subject to
stockholder approval and no payments may be macdepot to Awards, nor Awards exercised, nor unigstt shares of Class A Common
Stock granted hereunder, unless and until this Blapproved by the Company’s stockholders. Upgim@agl by the Compang’stockholder
of this Plan, each of the Company’s 1999 Long-Téroentive Plan (the “LTIP”) and the Company’s Maaamgnt Incentive Bonus Plan shall
terminate; provided, that in accordance with suang such termination shall not affect in any faskany awards that have been made
thereunder prior to the termination of such plarss Plan shall remain in effect until terminatgddztion of the Board; provided, however,
that no Awards may be granted hereunder afterethid anniversary of its initial effective date.

ARTICLE II

DEFINITIONS
For the purpose of this Plan, capitalized tesmall have the following meanings:

2.01. Awardneans any one or a combination of Non-Qualifiec€stOptions or Incentive Stock Options describediiticle VI, Stock
Appreciation Rights described in Article VI, Restead Shares and Restricted Stock Units describédticle VII, Performance Awards
described in Article VIII, other stock-based Awantisscribed in Article IX, short-term cash incentAwwards described in Article X or any
other Award made under the terms of the Plan.

2.02. Award Agreememeans a written agreement between the Company Badiaipant or a written acknowledgment from the
Company to a Participant specifically setting fdite terms and conditions of an Award granted utttePlan.

2.03. Award Periotheans, with respect to an Award, the period of tifngny, set forth in the Award Agreement duringieh specified
target performance goals must be achieved or otraditions set forth in the Award Agreement mussagsfied.
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2.04. Beneficiaryneans an individual, trust or estate who or whilgha written designation of the Participant filedhithe Company, or if
no such written designation is filed, by operatidaw, succeeds to the rights and obligation$efRarticipant under the Plan and the Award
Agreement upon the Participant’s death.

2.05. Boardneans the Board of Directors of the Company.

2.06. Change in Controleans, and shall be deemed to have occurred upactiurrence of, any one of the following events:

(a) The acquisition in one or more tratisas, other than from the Company, by any indiaid entity or group (within the meaning of
Section 13(d)(3) or 14(d)(2) of the Exchange Acther than the Company, a Subsidiary or any empldgnefit plan (or related trust)
sponsored or maintained by the Company or a Swrgiddf beneficial ownership (within the meaningrafle 13d-3 promulgated under the
Exchange Act) of a number of Company Voting Semsiin excess of 30% of the Company Voting Se@sitinless such acquisition has
been approved by the Board;

(b) Any change has occurred to the Bedthin a 24-month period that causes more thaw fitircent (50%) of the Board to consist of
persons other than (i) persons who were membdtedBoard at the beginning of such 24-month peaiodl (ii) persons who were nominated
for election as members of the Board at a time where than fifty percent (50%) of the Board coresistf persons who were members of
Board at the beginning of such 24-month periodyjg®ed, however, that any person nominated for Eladiy a Board at least more than fifty
percent (50%) of whom constituted persons desciiibethuses (i) and/or (ii) or by persons who wiiemselves nominated by such Board
shall, for this purpose, be deemed to have beennabed by a Board composed of persons describeldurse (i);

(c) The consummation.¢. closing) of a reorganization, merger or consolmainvolving the Company, unless, following such
reorganization, merger or consolidation, all orstahtially all of the individuals and entities wivere the respective beneficial owners of the
Outstanding Common Stock and Company Voting Seesritnmediately prior to such reorganization, megeconsolidation, following sur
reorganization, merger or consolidation benefigialivn, directly or indirectly, more than 60% ofspectively, the then outstanding shares of
common stock and the combined voting power of e toutstanding voting securities entitled to \g#aerally in the election of directors or
trustees, as the case may be, of the entity reguttom such reorganization, merger or consolidaiosubstantially the same proportion as
their ownership of the Outstanding Common Stock@athpany Voting Securities immediately prior tolsueorganization, merger or
consolidation, as the case may be;

(d) The consummation.€. closing) of a sale or other disposition of all abstantially all the assets of the Company, unledi®wing
such sale or disposition, all or substantiallyodithe individuals and entities who were the resipedeneficial owners of the Outstanding
Common Stock and Company Voting Securities immedigirior to such sale, following such sale, beciafiy own, directly or indirectly,
more than 60% of, respectively, the then outstapdirares of common stock and the combined votimgepof the then outstanding voting
securities entitled to vote generally in the




election of directors or trustees, as the caselmapf the entity purchasing such assets in sutisligrthe same proportion as their ownership
of the Outstanding Common Stock and Company Vdiegurities immediately prior to such sale or difpws as the case may be; or

(e) the consummation of a complete ligtiwh or dissolution of the Company.

2.07.Class A Common Stonteans the Class A common stock of the Company,avitar value of $0.01 per share.

2.08._Codeneans the Internal Revenue Code of 1986, as ameReéetences to a section of the Code shall indhdesection and any
comparable section or sections of any future latish that amends, supplements or supersedesesdidrs

2.09. Committeemeans the Compensation Committee of the Board.
2.10. Compangneans World Wrestling Entertainment, Inc., a Del@n@rporation, and its successors.

2.11. Common Stoakeans the Class A common stock of the Company #éass® common stock of the Company, each with asplare
of $0.01 per share.

2.12. Company Voting Securitiegeans the combined voting power of all outstandimting securities of the Company entitled to vote
generally in the election of directors to the Board

2.13. Date of Gramheans the date designated by the Committee astheasd of which it grants an Award, which shalllpetearlier than
the date on which the Committee approves the grgquati such Award.

2.14. Dividend Equivalent Accoumteans a bookkeeping account in accordance withri8eiion 11.17 and related to an Award that is
credited with the amount of any cash dividendstaclsdistributions that would be payable with retpe the shares of Class A Common
Stock subject to such Awards had such shares héstanding shares of Class A Common Stock.

2.15 Exchange Acheans the Securities Exchange Act of 1934, as amdend

2.16. Exercise Priaaeans, with respect to a Stock Appreciation Ritjig,amount established by the Committee in the Awareement
which is to be subtracted from the Fair Market \éatun the date of exercise in order to determinatheunt of the payment to be made to the
Participant, as further described in Section 6.02(b

2.17. Fair Market Valumeans, on any date, (i) the closing sale pricesbfaae of Class A Common Stock, as reported o timposite
Tape for New York Stock Exchange Listed Companiether established stock exchange on which thesCA Common Stock is regularly
traded) on such date or, if there were no salesioh date, on the last date preceding such datghimh a sale was reported; or (ii) if
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shares of Common Stock are not listed for tradimguo established stock exchange, Fair Market Valhadl be determined by the Committee
in good faith.

2.18. Incentive Stock Optianeans a stock option within the meaning of Sectiaa of the Code.

2.19. Mergemeans any merger, reorganization, consolidatiocha&xge, transfer of assets or other transactiomépaimilar effect
involving the Company.

2.20. NormQualified Stock Optiommeans a stock option which is not an Incentive iS@ption.

2.21. Optionsneans all Non-Qualified Stock Options and Incengteck Options granted at any time under the Plan.

2.22. Outstanding Common Staukans, at any time, the issued and outstandingslodiCommon Stock.

2.23. Participanneans a person designated to receive an Award timel@an in accordance with Section 5.01.

2.24. Performance Awardseans Awards granted in accordance with Articld.VII

2.25. Performance Goateans any one or more of the following as choseth&yCommittee for a particular Award: net revenues
operating income, income from continuing operatjaret income, operating profit (earnings from couithg operations before interest and
taxes), earnings per share, cash flow, earningedaiterest, taxes, depreciation and amortizti@BITDA”"), return on investment or
working capital, return on stockholdeegjuity, return on assets, stock price appreciat@ial stockholder return and/or economic valueeak
(the amount, if any, by which net operating prafier tax exceeds a reference cost of capital) caeyof which may be measured with resj
to the Company or any one or more of its Subsielsaoir divisions and either in absolute terms acespared to another company or
companies. The above terms shall have the sameimyeasin the Company'’s financial statements, théfterms are not used in the
Company’s financial statements, as applied pursisagénerally accepted accounting principles, arsesl in the Company’s business, as
applicable. With respect to any Award intendedualify as “performance-based” compensation for pags of Section 162(m) of the Code,
these Performance Goals will be established by tvamittee during the time periods required, anémheined to be met or not met by
written certification by the Committee (which mag im minutes of meetings), all to extent requirgdSlection 162(m) of the Code.

2.26. Plarhas the meaning given to such term in Section 1.01.
2.27. Purchase Pricevith respect to Options, shall have the mean@idasth in Section 6.01(b).

2.28. Restricted Shareseans Class A Common Stock subject to restricliop®sed in connection with Awards granted undeichatVII.
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2.29. Restricted Stock Umiteans a unit representing the right to receivesCda€ommon Stock or the value thereof in the futubject ti
restrictions imposed in connection with Awards dgeanunder Article VII.

2.30. Rule 1618 means Rule 16b-3 promulgated by the SecuritiesEaetiange Commission under Section 16 of the Exahéwg, as the
same may be amended from time to time, and anyessocrule.

2.31. Stock Appreciation Rightseans awards granted in accordance with Article VI.

2.32 Subsidiaryneans a subsidiary of the Company within the mepofrSection 424(f) of the Code.

2.33. Termination of Servigeeans the voluntary or involuntary termination &aticipants service as an employee, director or const
with the Company or a Subsidiary for any reasocluiting death, disability, retirement or as thautesf the divestiture of the Participant’s
employer or any similar transaction in which thetegant’'s employer ceases to be the Company eradiits Subsidiaries. Whether entering
military or other government service shall conséitiermination of Service, or whether and when @arilreation of Service shall occur as a
result of disability, shall be determined in eaelseby the Committee in its sole discretion.

ARTICLE Il

ADMINISTRATION
3.01. Committee

(a) Duties and AuthorityThe Plan shall be administered by the Committekthe Committee shall have exclusive and finahaity
in each determination, interpretation or otheractffecting the Plan and its Participants. The @ititee shall have the sole discretionary
authority to interpret the Plan, to establish aratlify administrative rules for the Plan, to impaseh conditions and restrictions on Awards
as it determines appropriate, and to make all fdctaterminations with respect to and take sugbssteconnection with the Plan and Awards
granted hereunder as it may deem necessary oétighe Committee may delegate such of its poasedsauthority under the Plan as it
deems appropriate to a subcommittee of the Comenittesolely with respect to grants to Participavite are not directors or executive
officers, designated executive officers of the Camp In addition, the full Board may exercise ahyhe powers and authority of the
Committee under the Plan. In the event of suchgdien of authority or exercise of authority by Beard, references in the Plan to the
Committee shall be deemed to refer, as appropt@tbe delegate of the Committee or the Boardiosttaken by the Committee or any
subcommittee thereof, and any delegation by ther@Gittee to designated executive officers under $wistion 3.01 shall comply with Section
16(b) of the Exchange Act, the performance-basedigions of Section 162(m) of the Code, the ruled Begulations of the NYSE (or such
other principal securities market on which the sbare traded), and the regulations promulgatedruesth of such statutory provisions, or
the




respective successors to such statutory provisionsgulations, as in effect from time to timethe extent applicable.

(b)_Indemnification Each person who is or shall have been a membedoard or the Committee, or an officer or ergpboof the
Company to whom authority was delegated in acca@avith the Plan shall be indemnified and held hessiby the Company against and
from any loss, cost, liability, or expense that rbayimposed upon or reasonably incurred by sudkitheal in connection with or resulting
from any claim, action, suit, or proceeding to white or she may be a party or in which he or shebeanvolved by reason of any action
taken or failure to act under the Plan and againdtfrom any and all amounts paid by him or hesetilement thereof, with the Company’s
approval, or paid by him or her in satisfactioranf/ judgment in any such action, suit, or procegdigainst him or her, provided he or she
shall give the Company an opportunity, at its owpense, to handle and defend the same before $teearndertakes to handle and defend it
on his or her own behalf; provided, however, thatforegoing indemnification shall not apply to dags, cost, liability, or expense that is a
result of his or her own willful misconduct. Theégoing right of indemnification shall not be exailte of any other rights of indemnification
to which such persons may be entitled under theg2mryis Certificate of Incorporation or Bylaws, cerd in a separate agreement with the
Company, as a matter of law, or otherwise, or awey that the Company may have to indemnify thernadd them harmless.

ARTICLE IV

SHARES

4.01. Number of Shares Issuab¥éhe total number of shares initially authorizede issued under the Plan shall be 5,000,000 stese
the number of shares, if any, used under the L'Bivéen the date hereof and the date the LTIP temesrin accordance with Section 1.02
hereof. No more than 5,000,000 shares of Class ir@an Stock may be issued under the Plan as IneeStick Options. The foregoing
share limits shall be subject to adjustment in edaoce with Section 11.07. Any Awards granted inssitution for outstanding awards of an
acquired company shall not count toward the maximumber of Awards provided for in the first sentend this Section 4.01 herein. The
shares to be offered under the Plan shall be d@adtband unissued Class A Common Stock, or issless@ Common Stock that shall have
been reacquired by the Company.

4.02. Shares Subject to Terminated Awai@dmss A Common Stock covered by any unexercisetiops of terminated or forfeited
Options (including canceled Options) granted urkigicle VI, Class A Common Stock forfeited as praed in Section 7.02(a), Stock Units
and other stock-based Awards terminated or fodeite provided in Article IX, and Class A Commoncktsubject to any Awards that are
otherwise surrendered by the Participant may agaisubject to new Awards under the Plan. Shar€dass A Common Stock surrendered to
or withheld by the Company in payment or satistattif the Purchase Price of an Option or tax wiltling obligation with respect to an
Award shall be available for the grant of new Awsatshder the Plan. In the event of the exercise¢@fkSAppreciation Rights, whether or not
granted in tandem with Options, only the numbestadres of Class A Common Stock actually
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issued in payment of such Stock Appreciation Rightl be charged against the number of sharetag6@ Common Stock available for 1
grant of Awards hereunder.

ARTICLE V

PARTICIPATION

5.01. Eligible Participants; Limitations ondats. Participants in the Plan shall be such employdiesctors, consultants and independent
contractors of the Company and its Subsidiarigh@€ommittee, in its sole discretion, may desigtiadm time to time. The Committee’s
designation of a Participant in any year shallnequire the Committee to designate such persoeciive Awards or grants in any other year.
The designation of a Participant to receive Awandgrants under one portion of the Plan does rmtire the Committee to include such
Participant under other portions of the Plan. Then®ittee shall consider such factors as it deemmpat in selecting Participants and in
determining the type and amount of their respeciwards. Subject to adjustment in accordance wittiBn 11.07, no Participant shall be
granted (i) Awards under this Plan in respect ofertban 1,000,000 shares of Class A Common Stobktfver through grants of Options or
Stock Appreciation Rights or other Awards of Comn&iack or rights with respect thereto) over anyiqaeof five consecutive calendar
years; or (ii) cas-based Awards under Article X hereof of more tharicdlows: (x) to any executive officer of the Company or its
subsidiaries who is determined to be‘covered employee” as defined under or otherwisgeipreted in compliance with Section 162(m) of
the Codefour percent (4%) of the earnings before intetases, depreciation and amortization (“EBITDA”)tbeé Company and its
subsidiaries on a consolidated basis and deterniin@ccordance with generally accepted accountimgiples and otherwise subject to such
rules and restrictions as determined by the Coramitly) for any other participant three percent8¥EBITDA; and (z) a maximum
aggregate to all Participants in respect of amafigear of twenty percent (20%) of EBITDA; or (idash-based Awards under Article VI
requiring payments in excess of $4 million in arsgdl year.

ARTICLE VI

STOCK OPTIONS AND STOCK APPRECIATION RIGHTS

6.01. Option Awards

(a) Grant of OptionsThe Committee may grant, to such Participanth@a€ommittee may select, Options entitling thdiBipant to
purchase shares of Class A Common Stock from tmep@ay in such number, at such price, and on sualstand subject to such conditions,
not inconsistent with the terms of this Plan, ay faestablished by the Committee. The terms of@piyon granted under this Plan shall be
set forth in an Award Agreement.

(b) Purchase Price of OptiariBhe Purchase Price of each share of Class A Caon8taxk which may be purchased upon exercise of
any Option granted




under the Plan shall be determined by the Commiptesided, however, that in no event shall thecRase Price be less than the Fair Market
Value on the Date of Grant.

(c)_Designation of Optiong he Committee shall designate, at the time oftlamt of each Option, the Option as an Incentieels
Option or a Non-Qualified Stock Option.

(d)_Incentive Stock Option Share Limitati No Participant may be granted Incentive Stockid@istunder the Plan (or any other plans
of the Company and its Subsidiaries) that wouldltes shares with an aggregate Fair Market Valuedsured on the Date of Grant) of more
than $100,000 first becoming exercisable in anyaalendar year.

(e) Rights As a Stockholdeh Participant or a transferee of an Option punsti@a Section 11.04 shall have no rights as a $ioider
with respect to Class A Common Stock covered b@ption until the Participant or transferee shalldhbecome the holder of record of any
such shares, and no adjustment shall be madevioledids in cash or other property or distributionsther rights with respect to any such
Class A Common Stock for which the record dateriisrfio the date on which the Participant or agfaree of the Option shall have become
the holder of record of any such shares coverdtidyption; provided, however, that Participantsentitled to share adjustments to reflect
capital changes under Section 11.07.

6.02. Stock Appreciation Rights

(a) Stock Appreciation Right Awardshe Committee is authorized to grant to any Eigdint one or more Stock Appreciation Rights.
Such Stock Appreciation Rights may be granted eitidependent of or in tandem with Options graritethe same Participant. Stock
Appreciation Rights granted in tandem with Optiomsy be granted simultaneously with, or, in the adddon-Qualified Stock Options,
subsequent to, the grant to such Participant ofdlaed Option; provided however, that: (i) anytiGyp covering any share of Class A
Common Stock shall expire and not be exercisabba tipe exercise of any Stock Appreciation Rightwéspect to the same share, (ii) any
Stock Appreciation Right covering any share of €lAsCommon Stock shall expire and not be exeraisapbn the exercise of any related
Option with respect to the same share, and (ii{pation and Stock Appreciation Right covering theng share of Class A Common Stock
may not be exercised simultaneously. Upon exerfigeStock Appreciation Right with respect to arshaf Common Stock, the Participant
shall be entitled to receive an amount equal teeiteess, if any, of (A) the Fair Market Value dfteare of Class A Common Stock on the date
of exercise over (B) the Exercise Price of sucltlStsppreciation Right established in the Award Agresnt, which amount shall be payable
as provided in Section 6.02(c).

(b)_Exercise PriceThe Exercise Price established under any Stogkégiation Right granted under this Plan shall éednined by
the Committee, but in the case of Stock AppreamRights granted in tandem with Options shall rotdss than the Purchase Price of the
related Option; provided, however, that in no esdr@ll the Exercise Price of any Stock Appreciaiight be less than the Fair Market Value
on the Date of Grant. Upon exercise of Stock Apiatean Rights granted in tandem with options, thenber of shares subject to exercise
under any related Option shall




automatically be reduced by the number of shar&dads A Common Stock represented by the Optigrodion thereof which are
surrendered as a result of the exercise of suatk@tppreciation Rights.

(c)_Payment of Incremental Valugny payment which may become due from the Comgmnseason of a Participant’s exercise of a
Stock Appreciation Right may be paid to the Pgptiat as determined by the Committee (i) all in céghall in Class A Common Stock, or
(iii) in any combination of cash and Class A ComnStack. In the event that all or a portion of tleyment is made in Class A Common
Stock, the number of shares of Class A Common Sdetikered in satisfaction of such payment shallbermined by dividing the amount
such payment or portion thereof by the Fair Makkaiue on the Exercise Date. No fractional shar€laks A Common Stock shall be issued
to make any payment in respect of Stock Appreaiamhts; if any fractional share would be issuatiie combination of cash and Class A
Common Stock payable to the Participant shall hesseld as directed by the Committee to avoid thearce of any fractional share.

6.03. Terms of Stock Options and Stock Ap@tan Rights

(a) Conditions on Exercis&n Award Agreement with respect to Options orcBtAppreciation Rights may contain such waiting
periods, exercise dates and restrictions on exe(tisluding, but not limited to, periodic instalmis) as may be determined by the Comrr
at the time of grant.

(b)_ Duration of Options and Stock Appetitin Rights. Options and Stock Appreciation Rights shall tevaié upon the first to occur of
the following events:

(i) Expiration of the Option or Stock Appiation Right as provided in the Award Agreemenmt; o

(ii) Termination of the Award in the evenita Participant’s disability, Retirement, deattotrer Termination of Service as
provided in the Award Agreement or, in the absesfcgich provisions, as provided in Section 6.08glpw; or

(iii) In the case of an Incentive Stock Dpt ten years from the Date of Grant; or
(iv) Solely in the case of a Stock Appréicia Right granted in tandem with an Option, uplo@ éxpiration of the related Option.

(c) Acceleration or Extension of Exercisme. The Committee, in its sole discretion, shall htheeright (but shall not be obligated),
exercisable on or at any time after the Date ohGita accelerate or extend the time period forekercise of an Option or Stock Appreciat
Right.

(d)_Exercise of Options or Stock Appréoia Rights Upon Termination of Service.

(i) Extraordinary TerminationUnless otherwise provided in the Award Agreenmrdtherwise determined by the Committee at
the Date of

10




Grant, in the event of a Participant’s Texation of Service (A) by reason of the Participsudieath or permanent disability, or
(B) only in the case of employees, following attaent of age 55 with at least fifteen years of sgrwiith the Company and/or its
affiliates (each an “Extraordinary Termination"hyaOptions or Stock Appreciation Rights held by Baeticipant and then exercisable
shall remain exercisable until the expiration af tarm of the Option or Stock Appreciation RighhyAOptions held by the Participant
that are not exercisable at the date of the Exdinary Termination shall terminate and be cancehetiediately upon such
Extraordinary Termination, and any Options or StAgipreciation Rights described in the precedingesgse that are not exercised
within the period described in such sentence sbatiinate and be cancelled upon the expirationuch period.

(i) Termination By Company Without Causgnless otherwise provided in the Award Agreenmridtherwise determined by the
Committee at the Date of Grant, in the event oc&di€lpant’s Termination of Service by the Compavithout cause (as determined by
the Committee in its sole discretion), any Option§tock Appreciation Rights held by the Participamd then exercisable shall remain
exercisable solely until the first to occur of (e first anniversary of the Participant’s Termioatof Service or (B) the expiration of
the term of the Option or Stock Appreciation Rightess the exercise period is extended by the Ctwesrin accordance with
Section 6.03(c). Any Options held by the Participghat are not exercisable at the date of the ¢tpatit’s Termination of Service shall
terminate and be cancelled immediately upon suchmif@tion of Service, and any Options of Stock Agmpation Rights described in
the preceding sentence that are not exercisednathiiei period described in such sentence shall tetimiand be cancelled upon the
expiration of such period.

(iif) Other Termination of ServicdJnless otherwise provided in the Award Agreenwardgtherwise determined by the Committee
at or after the Date of Grant, in the event of diEipant's Termination of Service for any reasdhery than one described in subsections
(i) or (i) of this Section 6.03(d), any Options $tock Appreciation Rights held by such Participghat are exercisable as of the date of
such termination shall remain exercisable for aggeof five (5) business days (or, if shorter, dgrthe remaining term of the Options
Stock Appreciation Rights), unless the exercis@pas extended by the Committee in accordance &#btion 6.03(c). Any Options or
Stock Appreciation Rights held by the Participduattare not exercisable at the date of the Paatitip Termination of Service shall
terminate and be cancelled immediately upon suchit@tion, and any Options or Stock AppreciatioghR$ described in the preceding
sentence that are not exercised within the pergsgribed in such sentence shall terminate andrimeiad upon the expiration of such
period.

(e) Change of Exercise Price or Purcliragee. No reduction of the Exercise Price for Stock Agpation Rights, or Purchase Price for
Options, may be made by the Committee ex@@pts provided in 11.07 or (ii) as may be approlgdhe Company’s stockholders.
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6.04. Exercise ProcedureSach Option and Stock Appreciation Right granteder the Plan shall be exercised prior to theectds
business on the expiration date of the Option oclSAppreciation Right by notice to the Companywgrsuch other method as provided in
Award Agreement or as the Committee may establistpprove from time to time. The Purchase Pricghafres purchased upon exercise of
an Option granted under the Plan shall be paidllrirf cash by the Participant pursuant to the AdAgreement; provided, however, that the
Committee may (but shall not be required to) pepaitment to be made by delivery to the Companytbée(a) Class A Common Stock
(which may include Restricted Shares or shareswibe issuable in connection with the exercisehef®ption, subject to such rules as the
Committee deems appropriate) or (b) any combinaifarash and Class A Common Stock, or (¢) suchrathesideration as the Committee
deems appropriate and in compliance with applickle(including payment under an arrangement ctuistg a brokerage transaction as
permitted under the provisions of Regulation T agaflle to cashless exercises promulgated by therkeReserve Board, unless prohibited
by Section 402 of the Sarban@siey Act of 2002). In the event that any Class éntnon Stock shall be transferred to the Comparsatisfy
all or any part of the Purchase Price, the patth@fPurchase Price deemed to have been satisfisddbytransfer of Class A Common Stock
shall be equal to the product derived by multipdyihe Fair Market Value as of the date of exertirmes the number of shares of Class A
Common Stock transferred to the Company. The Raatit may not transfer to the Company in satisfexctf the Purchase Price any
fractional share of Class A Common Stock. Any pathe Purchase Price paid in cash upon the exeofiany Option shall be added to the
general funds of the Company and may be used fopeaiper corporate purpose. Unless the Committakt stherwise determine, any
Class A Common Stock transferred to the Comparpagment of all or part of the Purchase Price upenreixercise of any Option shall be
held as treasury shares.

6.05. Change in Controlnless otherwise provided by the Committee inapplicable Award Agreement, in the event thathimitwenty-
four (24) months following a Change in Control, arythe following triggering events (the “Secondgber Events”) occur: (x) the
Employee’s employment is terminated by the Compaitlyout cause (as determined by the Committeesisadte discretion); or (y) the
Employee terminates his or her employment as dtres\i) a decrease in base salary; (ii) a chaimgesponsibility or reporting structure; or
(iii) a change in employment to a location morenthaentyfive miles from the place of employment at the tiofi¢he Change in Control; th
in each case, all Options and Stock Appreciatigghii remaining outstanding on the date of the Sdweigger Event shall become
immediately and fully exercisable. The provisiofishis Section 6.05 shall not be applicable to @pfions or Stock Appreciation Rights
granted to a Participant if any Change in Contesbits from such Participant’'s beneficial ownerglijthin the meaning of Rule 13d-3 under
the Exchange Act) of Common Stock or Company Vofegurities.

ARTICLE VII

RESTRICTED SHARES AND RESTRICTED STOCK UNITS

7.01. Award of Restricted Stock and Restridéuack Units. The Committee may grant to any Participant an ived Restricted Shares
consisting of a specified number of shares of Chea€ommon Stock (or such number of shares as may be
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determined by a specified formula) issued to th&idfaant subject to such terms, conditions andefture and transfer restrictions, whether
based on performance standards, periods of sereiamtion by the Participant of ownership of sfiedishares of Class A Common Stock or
other criteria, as the Committee shall establigte Tommittee may also grant Restricted Stock Uajtgesenting the right to receive share
Class A Common Stock in the future subject to gecms, conditions and restrictions, whether basegesformance standards, periods of
service, retention by the Participant of ownersifippecified shares of Class A Common Stock orratheria, as the Committee shall
establish. With respect to performance-based Awafrdestricted Shares or Restricted Stock Unitsnded to qualify as “performance-
based” compensation for purposes of Section 168{rf)e Code, performance targets will consist @fcsied levels of one or more of the
Performance Goals and shall otherwise be considerkd Performance Awards as provided in Articlf VMhe terms of any Restricted Sh:
and Restricted Stock Unit Awards granted underRés shall be set forth in an Award Agreement Wwishall contain provisions determined
by the Committee and not inconsistent with thisPla

7.02 Restricted Shares

(a) Issuance of Restricted Shar&s soon as practicable after the Date of Gramt Restricted Share Award by the Committee, the
Company shall cause to be transferred on the bofotke Company, or its agent, Class A Common Statistered on behalf of the
Participant, evidencing the Restricted Shares @avby the Award, but subject to forfeiture to thengpany as of the Date of Grant if an
Award Agreement with respect to the Restricted &hapvered by the Award is not duly executed byPeicipant and timely returned to
Company. All Class A Common Stock covered by Awandder this Article VII shall be subject to thetregions, terms and conditions
contained in the Plan and the Award Agreement edtirto by the Participant. Until the lapse or aske of all restrictions applicable to an
Award of Restricted Shares, the share certificegpsesenting such Restricted Shares may be helastody by the Company, its designee
if the certificates bear a restrictive legend, ey Participant. Upon the lapse or release of aftiations with respect to an Award as described
in Section 7.02(d), one or more share certificatgistered in the name of the Participant, foappropriate number of shares as provided in
Section 7.02(d), free of any restrictions set fantthe Plan and the Award Agreement shall be dedigt to the Participant.

(b)_Stockholder RightBeginning on the Date of Grant of the Restricdd@dre Award and subject to execution of the Awagde&mer
as provided in Section 7.02(a), the Participantl fflewome a stockholder of the Company with respeall shares subject to the Award
Agreement and shall have all of the rights of &ldtoelder, including, but not limited to, the rigltvote such shares and the right to receive
dividends; provided, however, that (i) any Clas€@mmon Stock distributed as a dividend or otherwiitk respect to any Restricted Shares
as to which the restrictions have not yet lapskdll e subject to the same restrictions as sudiriReed Shares and held or restricted as
provided in Section 7.02(a); and (ii) the Committeeonnection with any Grant of a Restricted Stégkard may require that all cash
dividends or other distributions thereon payablepthan in additional shares of Class A CommorlSfwhich are covered by clause
(i) above) shall be held in escrow and releaseyd opbn vesting of the Restricted Stock Award, veitty such dividends or
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distributions subject to forfeiture in accordandéhwhe provisions of Section 7.02(e) in the evetunderlying Restricted Stock does not
vest.

(c) Restriction on TransferabilitjNone of the Restricted Shares may be assignedrmsferred (other than by will or the laws of ded
and distribution, or to an inter vivos trust witsspect to which the Participant is treated as wreeo under Sections 671 through 677 of the
Code, except to the extent that Section 16 of tteh&nge Act limits a Participastright to make such transfers), pledged or sdlut po lapse
of the restrictions applicable thereto.

(d)_Delivery of Shares Upon Vestingpon expiration or earlier termination of theféture period without a forfeiture and the
satisfaction of or release from any other condgiprescribed by the Committee, or at such eaitiez &is provided under the provisions of
Section 7.04, the restrictions applicable to thetReted Shares shall lapse. As promptly as adinétigely feasible thereafter, subject to the
requirements of Section 11.05, the Company shélleteo the Participant or, in case of the Papiggit's death, to the Participant’s
Beneficiary, the appropriate number of shares ab€A Common Stock, free of all such restricti@xsept for any restrictions that may be
imposed by law.

(e) Forfeiture of Restricted Shar&ubject to Sections 7.02(f) and 7.04, all RedShares shall be forfeited and returned to the
Company and all rights of the Participant with exsto such Restricted Shares shall terminate sitthessParticipant continues in the service
of the Company or a Subsidiary as an employee tingtiexpiration of the forfeiture period for suchsRicted Shares and satisfies any and all
other conditions set forth in the Award Agreemdiite Committee shall determine the forfeiture pefiwtich may, but need not, lapse in
installments) and any other terms and conditioqiegble with respect to any Restricted Share Award

(f) Waiver of Forfeiture Periad\Notwithstanding anything contained in this Aridf1l to the contrary, the Committee may, in it¢eso
discretion, waive the forfeiture period and anyestbonditions set forth in any Award Agreement uragpropriate circumstances (including
the death, disability or Retirement of the Participor a material change in circumstances ariditeg the date of an Award) and subject to
such terms and conditions (including forfeitureagiroportionate number of the Restricted Share)ea€ommittee shall deem appropriate.

7.03. Restricted Stock Units

(a) Settlement of Restricted Stock UnPaiyments shall be made to Participants with etgpeheir Restricted Stock Units as soon as
practicable after the Committee has determinedttigaterms and conditions applicable to such Awenge been satisfied or at a later date if
distribution has been deferred. Payments to Ppatits with respect to Restricted Stock Units dhalinade in the form of Class A Common
Stock, or cash or a combination of both, as the @ittee may determine. The amount of any cash toeietin lieu of Class A Common Stc
shall be determined on the basis of the Fair Mavledtie of the Class A Common Stock on the datesarth payment is processed. As to
shares of Class A Common Stock which constituteradiny part of such payment, the Committee maysepsuch restrictions concerning
their transferability and/or their forfeiture asyrt@e provided in the applicable Award
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Agreement or as the Committee may otherwise deternprovided such determination is made on or bdfte Grant Date.

(b)_Shareholder Right&)ntil the lapse or release of all restrictionplagable to an Award of Restricted Stock Units,smares of
Class A Common Stock shall be issued in respestichi Awards and no Participant shall have any sighkta shareholder of the Company
with respect to the shares of Class A Common Stoegkred by such Award of Restricted Stock Units.

(c)_Waiver of Forfeiture PeriodNotwithstanding anything contained in this Satffo03 to the contrary, the Committee may, indlg s
discretion, waive the forfeiture period and anyeptbonditions set forth in any Award Agreement urafgpropriate circumstances (including
the death, disability or retirement of the Participor a material change in circumstances aridfiteg the date of an Award) and subject to
such terms and conditions (including forfeitureagiroportionate number of shares issuable upolesetht of the Restricted Stock Units
constituting an Award) as the Committee shall deppropriate.

(d)_Deferral of Paymentf approved by the Committee and set forth indpplicable Award Agreement, a Participant maytdtec
defer the amount payable with respect to the Rpatit’'s Restricted Stock Units in accordance withrsterms as may be established by the
Committee, subject to the requirements of Codei@edD9A.

7.04 Change in ControlUnless otherwise provided by the Committee inapplicable Award Agreement, in the event thathimitwenty-
four (24) months following a Change in Control, @gcond Trigger Event occurs all restrictions aggtiie to Restricted Shares and
Restricted Stock Unit Awards remaining on the adtihe Second Trigger Event shall terminate fulig ahe Participant shall immediately
have the right to the delivery in accordance wiglet®n 7.02(d) of a share certificate or certifesaévidencing a number of shares of Class A
Common Stock equal to the full number of sharegestito each such Award or payment in accordante 8gction 7.03(a) but, in the case
a performance-based or other contingent Award gsttance of shares or payment shall be at theetaleyel for each such Award. The
provisions of this Section 7.04 shall not be agiie to any Restricted Share Award granted to &dijsnt if any Change in Control results
from such Participant’s beneficial ownership (wittthe meaning of Rule 13d-3 under the Exchange &dblass A Common Stock or
Company Voting Securities.

ARTICLE VIl

PERFORMANCE AWARDS

8.01. Performance Awards

(a) Award Periods and Calculations ofdatial Incentive AmountsThe Committee may grant Performance Awards ttidzaints. A
Performance Award shall consist of the right teeree a payment (measured by the Fair Market Vafieespecified number of shares of
Class A Common Stock, increases in such Fair Mark&ie during the Award Period and/or a fixed castount) contingent upon the extent
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to which certain predetermined performance targat® been met during an Award Period. The AwaribBeshall be determined by the
Committee. The Committee, in its discretion andarrgiich terms as it deems appropriate, may peemilyreligible Participants, such as
those who are promoted or newly hired, to receimddPmance Awards after an Award Period has comesbnc

(b) Performance TargetSubject to Section 11.18, the performance targgdicable to a Performance Award may include fiadis
related to the performance of the Company or, whaleyant, any one or more of its Subsidiariesiaistbns and/or the performance of a
Participant as may be established by the Comniittée discretion. In the case of Performance Awand“covered employees” (as defined in
Section 162(m) of the Code), the targets will ngitied to specified levels of one or more of thef@tenance Goals. The performance targets
established by the Committee may vary for differsward Periods and need not be the same for eaticipant receiving a Performance
Award in an Award Period.

(c) Earning Performance Awardehe Committee, at or as soon as practicable #iféeeDate of Grant (but in any event within such
period as is necessary to comply with the perfoceadrased compensation requirements of Section )6#(the Code in the case of Awards
designed to meet the requirements of Section 168{rme Code), shall prescribe a formula to deteanhe percentage of the Performance
Award to be earned based upon the degree of attaihaf the applicable performance targets.

(d)_ Payment of Earned Performance Awafishject to the requirements of Section 11.05pmmmts of earned Performance Awards
shall be made in cash, shares of Class A CommarkSto a combination of cash and Class A CommouglStio the discretion of the
Committee. The Committee, in its sole discretioayrdefine, and set forth in the applicable Awardeggnent, such terms and conditions
with respect to the payment of earned Performarnarés as it may deem desirable.

8.02._Termination of Servicén the event of a Participant’s Termination of\iee during an Award Period, the Participant’sfBenance
Awards shall be forfeited except as may otherwsgiovided in the applicable Award Agreement.

8.03. Change in ControUnless otherwise provided by the Committee inapplicable Award Agreement, in the event thathimitwenty-
four (24) months following a Change in Control, &gcond Trigger Event occurs then in each casPealbrmance Awards shall become
fully vested at the “target” levels for such Awaidhultaneously with the Second Trigger Event arall ¢fe paid to Participants in accordance
with Section 8.01(d), within 30 days after such@etTrigger Event. The provisions of this Sectiodi38shall not be applicable to any
Performance Award granted to a Participant if ahgi@e in Control results from such Participant'sdfieial ownership (within the meaning
of Rule 13d-3 under the Exchange Act) of CommorciStor Company Voting Securities.
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ARTICLE IX

OTHER STOCK-BASED AWARDS

9.01. Grant of Other Stodkased Awards Other stock-based awards, consisting of stockhase rights, Awards of Class A Common
Stock (including, without limitation, any Awardsder a formula plan for nomanagement directors), or Awards valued in whole qart by
reference to, or otherwise based on, Class A Conatack, may be granted either alone or in additioar in conjunction with other Awards
under the Plan. Subject to the provisions of tteenPthe Committee shall have sole and completepdtitio determine the persons to whom
and the time or times at which such Awards shathlagle, the number of shares of Class A Common Stobk granted pursuant to such
Awards, and all other conditions of the Awards. Awgh Award (other than an Award of Class A Comi8tock that is made without
restrictions) shall be confirmed by an Award Agreetnexecuted by the Committee and the Participemth Award Agreement shall cont:
such provisions as the Committee determines teebegsary or appropriate to carry out the intetthisfPlan with respect to such Award.

9.02. Terms of Other Sto®&ased Awards In addition to the terms and conditions specifiethe Award Agreement, Awards made
pursuant to this Article I1X shall be subject to fblowing:

(a) Any Class A Common Stock subject tea#ds made under this Article IX may not be sofibigned, transferred, pledged or
otherwise encumbered prior to the date on whiclstaes are issued, or, if later, the date on wdaghapplicable restriction, performance or
deferral period lapses; and

(b) If specified by the Committee in theard Agreement, the recipient of an Award undés #rticle IX shall be entitled to receive,
currently or on a deferred basis, interest or dimib or dividend equivalents with respect to thes€A Common Stock or other securities
covered by the Award; and

(c) The Award Agreement with respectity Award shall contain provisions dealing with ttisposition of such Award in the event of
a Termination of Service prior to the exercise,rpagt or other settlement of such Award, whetheh d¢aomination occurs because of
Retirement, disability, death or other reason, wiitbh provisions to take account of the specifiareaand purpose of the Award.

ARTICLE X

SHORT-TERM CASH INCENTIVE AWARDS

10.01. Eligibility. Employees of the Company who are from time t@tthatermined by the Committee to be eligible t@nex short-term
cash incentive awards under this Article X inclgiwithout limitation, “covered employees” for poges of Section 162(m) of the Code.

10.02. Awards
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(a) Performance Targeffhe Committee shall establish objective perforoeatargets based on specified levels of one or wiattee
Performance Goals. Such performance targets shalstablished by the Committee on a timely basehsure that the targets are considered
“preestablished” for purposes of Section 162(nthefCode.

(b) Amounts of Awardsln conjunction with the establishment of perfonoatargets for a year or such other short-terfopeance
period established by the Committee, the Commétexd adopt a formula for computing amounts payablger the Plan to Participants (if
and to the extent that the performance targetattaed) which formula shall comply with the reguments applicable to performance-based
compensation plans under Section 162(m) of the Cbal¢he extent based on percentages of a bondssumh percentages shall not exceed
100% in the aggregate.

(c)_Payment of AwardAwards will be payable to Participants in casbhegear as soon as administratively practicabler aftitten
certification by the Committee of attainment of gpecified performance targets for the precediscpfiyear or other applicable performance
period. With respect to Committee certificationnoiies of the meeting in which the certificatiomiade shall be treated as written
certification.

(d)_Negative DiscretiarNotwithstanding the attainment by the Companthefspecified performance targets, the Committae# bave
the discretion, which need not be exercised unifpamong the Participants, to reduce or eliminageaward that would be otherwise paid.

(e) GuidelinesThe Committee may adopt from time to time writpaticies for its implementation of this Article ¥uch guidelines
shall reflect the intention of the Company thatpalyments hereunder qualify as performabased compensation under Section 162(m) ¢
Code.

(f)_NonExclusive ArrangementThe adoption and operation of this Article X $malt preclude the Board or the Committee from
approving other short-term incentive compensatimargements for the benefit of individuals who Regticipants hereunder as the Board or
Committee, as the case may be, deems appropridti@ #me best interests of the Company.

(g) Active Employment RequiremeriExcept as provided below, awards under this krficshall be paid only to a Participant who is
actively employed by the Company (or on approvezhtian or other approved leave of absence) throuighe period for which the Award
made and who is employed by the Company on thetdatdward is paid. To the extent consistent whid deductibility of Awards under
Section 162(m) of the Code and regulations thereyride Committee may in its sole discretion geamAward to a Participant who is first
employed or who is promoted to a position eligitoldecome a Participant under this Article X during period for which the Award is
made, or whose employment is terminated during peciod because of the Participant’s retiremerdftdeor because of disability as defined
in Section 22(e)(3) of the Code. In such casest@employment for part of a Bonus Period, an Advaay be pro rated based on the period
of employment during the Award period.
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(h)_ Payments in Certain Circumstancksthe event of the Participant’'s incompetenhg, Company in its sole discretion may pay any
Award to the Participant’s guardian or directlthe Participant. In the event of the Participadgath, any Award shall be paid to the
Participant’s spouse or, if there is no survivipgsse, the Participant’s estate. Payments undeAtticle X shall operate as a complete
discharge of the Committee and the Company.

ARTICLE Xl

TERMS APPLICABLE GENERALLY TO AWARDS
GRANTED UNDER THE PLAN

11.01. Plan Provisions Control Award Ternisxcept as provided in Section 11.16, the ternth®fPlan shall govern all Awards granted
under the Plan, and in no event shall the Commiittee the power to grant any Award under the Plaicinis contrary to any of the
provisions of the Plan. In the event any provisibany Award granted under the Plan shall coniliith any term in the Plan as constitutec
the Date of Grant of such Award, the term in thenRds constituted on the Date of Grant of such Awaall control.

11.02. Award AgreemenfNo person shall have any rights under any Awaaahtgd under the Plan unless and until the Compadythe
Participant to whom such Award shall have beentgdhshall have executed and delivered an Award éygeat or received any other Award
acknowledgment authorized by the Committee exprapsinting the Award to such person and contaipirmyisions setting forth the terms
the Award.

11.03. Modification of Award After GrantSubject to Sections 11.18 and 11.19, after the BBGrant, no Award may be modified
(including any modification dictated by Section@a). unless such modification does not materiallyrease the value of the Award except by
express written agreement between the Companyhanidrticipant, provided that any such changeh@) sot be inconsistent with the terms
of the Plan, and (b) shall be approved by the Cdtemi

11.04. Limitation on TransfelExcept as provided in Section 7.02(c) in the addRestricted Shares, a Participant’s rights aerést
under the Plan may not be assigned or transfethe than by will or the laws of descent and disttion, and during the lifetime of a
Participant, only the Participant personally (a Brarticipant’s personal representative) may esengéghts under the Plan. The Participant’s
Beneficiary may exercise the Participant’s riglatshie extent they are exercisable under the Pliowimg the death of the Participant.
Notwithstanding the foregoing, to the extent peraditunder Section 16(b) of the Exchange Act wilpeet to Participants subject to si
Section, the Committee may grant Non-Qualified BtOptions that are transferable, without paymerdarfsideration, to immediate family
members of the Participant or to trusts or partripssfor such family members, and the Committee alayg amend outstanding Non-
Qualified Stock Options to provide for such tramafglity.
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11.05. TaxesThe Company shall be entitled to withhold (orisegayment from the Participant in lieu of withdialg) the amount of any
withholding or other tax required by law to be vhigid or paid by the Company with respect to anywampayable and/or shares issuable
under such Participant’s Award, or with respeciny income recognized upon a disqualifying dispasibf shares received pursuant to the
exercise of an Incentive Stock Option, and the Camgpmay defer payment or issuance of the cashavestupon exercise or vesting of an
Award unless indemnified to its satisfaction aghaargy liability for any such tax. The amount of Bweithholding or tax payment shall be
determined by the Committee and shall be payabladyarticipant at such time as the Committeernhétes in accordance with the
following rules:

(a) If allowed by the Committee in the & agreement or otherwise allowed by the CommitteeParticipant shall have the right to
elect to meet his or her minimum withholding requiient (i) by having withheld from such Award at gppropriate time that number of
shares of Class A Common Stock, rounded up toeewhole share, whose Fair Market Value is equ#hé amount of withholding taxes
due, (ii) by direct payment to the Company in casthe amount of any taxes required to be withlettl respect to such Award or (iii) by a
combination of shares and cash.

(b) In the case of Participants who angject to Section 16 of the Exchange Act, the Catemimay impose such limitations and
restrictions as it deems necessary or appropridkeraspect to the delivery or withholding of sheaod Class A Common Stock to meet tax
withholding obligations.

11.06. Surrender of Awardé\ny Award granted under the Plan may be surrestigy the Company for cancellation on such ternth@as
Committee and the holder approve. With the consgtite Participant, the Committee may substitutewa Award under this Plan and/or a
cash payment in connection with the surrender byPthrticipant of an equity compensation award presliy granted under this Plan or any
other plan sponsored by the Company; provided, kiewehat no such substitution for equity with wéw effective exercise price or for a
cash payment shall be permitted without the approivilne Company’s stockholders.

11.07. Adjustments to Reflect Capital Changes

(a) Recapitalizatianin the event of any corporate event or transadiiecluding, but not limited to, a change in thass A Common
Stock or the capitalization of the Company) such asgerger, consolidation, reorganization, recapdtibn, separation, partial or complete
liquidation, stock dividend, stock split, reverseck split, split up, spin-off, or other distribati of stock or property of the Company, a
combination or exchange of Class A Common Stockddnd in kind, or other like change in capitabsture, number of outstanding shares
of Class A Common Stock, distribution (other thanmal cash dividends) to shareholders of the Compamany similar corporate event or
transaction, the Committee, in order to preventtidih or enlargement of Participants’ rights untthés Plan, shall make equitable and
appropriate adjustments and substitutions, as@gipé, to or of the number and kind of shares stiltjeoutstanding Awards, the Purchase
Price or Exercise Price for such shares, the nurbekind of shares available for future issuancdeuthe Plan and the maximum numbe
shares in respect of which Awards can be madeytdarticipant in any calendar year, and other dateations applicable to outstanding
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Awards. The Committee shall have the power anddisleretion to determine the amount of the adjustrtebe made in each case.

(b)_Merger In addition to any protection afforded a Partcippursuant to any applicable provision relatmg@ Change in Control
under this Plan, after any Merger in which the Camypis the surviving corporation, each Participsrdll, at no additional cost, be entitled
upon any exercise of all Options or receipt of otheard to receive (subject to any required acbgrstockholders), in lieu of the number of
shares of Class A Common Stock receivable or es@té pursuant to such Award, the number and ofasisares or other securities to which
such Participant would have been entitled purstatite terms of the Merger if, at the time of theryer, such Participant had been the hc
of record of a number of shares equal to the nurobshares receivable or exercisable pursuantdb sward. Comparable rights shall acc
to each Participant in the event of successive Btsrgf the character described above. Notwithstan8iections 11.03 and 11.15, (in relation
to any protective afforded a Participant pursuargrty applicable provision relating to a chang€amtrol under this Plan) in the event of a
Merger in which the Company is not the survivingpmration, outstanding Awards shall be subjechtagreement governing the Merger,
which shall provide for the assumption of Awardstlhg surviving corporation or its parent or sulesigj for the substitution by the surviving
corporation or its parent or subsidiary of its cawmards for such Awards, for accelerated vestingaaeelerated expiration, or for settlement
in cash or cash equivalents. In any event, theceseeand/or vesting of any Award that was permissiblely by reason of this Section 11.07
(b) shall be conditioned upon the consummatiomefMerger.

(c) Options to Purchase Shares or Stbéicquired CompaniesAfter any Merger in which the Company or a Sulssidshall be a
surviving corporation, the Committee may grant $itdted options under the provisions of the Plamrspant to Section 424 of the Code,
replacing old options granted under a plan of agopiarty to the Merger whose shares or stock sutgebe old options may no longer be
issued following the Merger. The foregoing adjustiseand manner of application of the foregoing mions shall be determined by the
Committee in its sole discretion. Any such adjusttaenay provide for the elimination of any fracshares which might otherwise becc
subject to any Options.

11.08. No Right to Continued Serviddo person shall have any claim of right to bentgd an Award under this Plan. Neither the Plar
any action taken hereunder shall be construedvasygany Participant any right to be retained ia flervice of the Company or any of its
Subsidiaries.

11.09. Awards Not Includable for Benefit Psps. Payments received by a Participant pursuanteigtavisions of the Plan shall not be
included in the determination of benefits under pagision, group insurance or other benefit pladiegdge to the Participant which is
maintained by the Company or any of its Subsidsamecept as may be provided under the terms ¢f glans or determined by the Board.

11.10. Governing LawAll determinations made and actions taken pursteatine Plan shall be governed by the laws of Date and
construed in accordance therewith.
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11.11. No Strict ConstructiorNo rule of strict construction shall be implieghinst the Company, the Committee, or any othesquein
the interpretation of any of the terms of the Pmy Award granted under the Plan or any rule oc@aure established by the Committee.

11.12. Compliance with Rule 1:6h It is intended that, unless the Committee deteesibtherwise, Awards under the Plan be eligihle fo
exemption under Rule 16b-3. The Board is authorizeinend the Plan and to make any such modificatio Award Agreements to comply
with Rule 16b-3, as it may be amended from timént@, and to make any other such amendments orfitatiins as it deems necessary or
appropriate to better accomplish the purposeseoPthn in light of any amendments made to Rule3.6b-

11.13. CaptionsThe captions (i.e., all Section headings) usdtiérPlan are for convenience only, do not constiéupart of the Plan, and
shall not be deemed to limit, characterize or affie@any way any provisions of the Plan, and atiyisions of the Plan shall be construed as if
no captions have been used in the Plan.

11.14. SeverabilityWhenever possible, each provision in the Planearsily Award at any time granted under the Plail beanterpreted
in such manner as to be effective and valid ungpli@able law, but if any provision of the Planasry Award at any time granted under the
Plan shall be held to be prohibited by or invalidier applicable law, then (a) such provision shaldeemed amended to accomplish the
objectives of the provision as originally writtemthe fullest extent permitted by law and (b) dlley provisions of the Plan and every other
Award at any time granted under the Plan shall nenmafull force and effect.

11.15. Amendment and Termination

(a) AmendmentThe Board shall have complete power and authtwimend the Plan at any time; provided, howebet, the Board
shall not, without the requisite affirmative appabef stockholders of the Company, make any amentimhbich requires stockholder
approval under the Code or under any other appédalw or rule of any stock exchange which listsr@aon Stock or Company Voting
Securities. Any amendment to Sections 6.03 or 1fel28ing to repricings and replacements of Awdreiseof shall require stockholder
approval.

(b)_ Termination The Board shall have the right and the poweetminate the Plan at any time. No Award shall lantgd under the
Plan after the termination of the Plan.

(c) No Change to Award®o termination or amendment of the Plan may, euitlthe consent of the Participant to whom any Alvar
shall theretofore have been granted under the Btiersely affect the right of such individual undach Award.

11.16. Foreign Qualified Award#\wards under the Plan may be granted to sucharaps of the Company and its Subsidiaries who are
residing in foreign jurisdictions as the Commitieéts sole discretion may determine from timeitod. The Committee may adopt such
supplements to the Plan as may be necessary av@jgie to comply with the applicable laws of stieteign jurisdictions and to afford
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Participants favorable treatment under such lawsziged, however, that no Award shall be grantedeurany such supplement with terms or
conditions inconsistent with the provision setlfiart the Plan.

11.17. Dividend Equivalent$-or any Award granted under the Plan, the Coremishall have the discretion, upon the Date of Gyan
thereafter, to establish a Dividend Equivalent Aottowith respect to the Award, and the applicableafd Agreement or an amendment
thereto shall confirm such establishment. If a Bévid Equivalent Account is established, the follayierms shall apply:

(a) Terms and ConditionBividend Equivalent Accounts shall be subjecstich terms and conditions as the Committee shidtmiéne
and as shall be set forth in the applicable Awagde&ment. Such terms and conditions may includihowt limitation, for the Participant’s
Account to be credited as of the record date ofi eash dividend on the Class A Common Stock witaraount equal to the cash dividends
which would be paid with respect to the numberhafres of Class A Common Stock then covered byelastad Award if such shares of
Class A Common Stock had been owned of record éyPHrticipant on such record date.

(b) Unfunded ObligationDividend Equivalent Accounts shall be establisaed maintained only on the books and recordseof th
Company and no assets or funds of the Company Ishakt aside, placed in trust, removed from thiend of the Company’s general
creditors, or otherwise made available until sutivants are actually payable as provided hereunder.

11.18 Adjustment of Performance Goals and diarfjlotwithstanding any provision of the Plan to thattary, the Committee shall have
the authority to adjust any Performance Goal, parémce target or other performance-based critstabéshed with respect to any Award
under the Plan if circumstances occur (including,rot limited to, unusual or nonrecurring eventgnges in tax laws or accounting
principles or practices or changed business oraoanconditions) that cause any such Performanad, @erformance target or performance-
based criteria to be inappropriate in the judgneétihe Committee; provided, that with respect tg Award that is intended to qualify for the
“performance-based compensation” exception undetidée162(m) of the Code and the regulations thedeu, any adjustment by the
Committee shall be consistent with the requiremefection 162(m) and the regulations thereunder.

11.19 Legality of IssuancHotwithstanding any provision of this Plan or amppkcable Award Agreement to the contrary, the Catiaa
shall have the sole discretion to impose such ¢mmdi, restrictions and limitations (including sasging exercises of Options or Stock
Appreciation Rights and the tolling of any applilabxercise period during such suspension) onsthgance of Class A Common Stock with
respect to any Award unless and until the Commiegermines that such issuance complies with §i)agaplicable registration requirements
under the Securities Act of 1933 or the Committag thetermined that an exemption therefrom is availdii) any applicable listing
requirement of any stock exchange on which thesCda€ommon Stock is listed, and (iii) any other laggble provision of state, federal or
foreign law, including foreign securities laws wlepplicable.
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11.20 Restrictions on Transf®egardless of whether the offering and sale ofsSCda€ommon Stock under the Plan have been registere
under the Securities Act of 1933 or have been tegid or qualified under the securities laws of staye, the Company may impose
restrictions upon the sale, pledge, or other teansff such Class A Common Stock (including the @haent of appropriate legends on stock
certificates) if, in the judgment of the Companyléis counsel, such restrictions are necessargsirable to achieve compliance with the
provisions of the Securities Act of 1933, the séims laws of any state, the United States or ahgmapplicable foreign law.

11.21 Further Assurancéss a condition to receipt of any Award under tharRla Participant shall agree, upon demand of trepany, ti
do all acts and execute, deliver and perform aitamhal documents, instruments and agreementshwhigy be reasonably required by the
Company, to implement the provisions and purpo$éseoPlan.
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Exhibit 10.¢

WORLD WRESTLING ENTERTAINMENT, INC.

AGREEMENT FOR PERFORMANCE STOCK UNITS

THIS AGREEMENT FOR PERFORMANCE STOCK UNITSi@lAgreement”)is entered into as of July 20, 2007 by and betvwerld

Wrestling Entertainment, Inc., a Delaware corporafthe “Company”), and <Employee Name> a managésraployee of the Company
(the “Employee”).

WHEREAS, the Company’s Board of Directors Approved a 2007 Omnibus Incentive Plan (the “Plang the Company will be seeki
approval of the Plan by the Company’s stockholdéteeir 2008 annual meeting (the “Stockholder Appl”);

WHEREAS, the Company intends to make a gradeuthe Plan of performance stock units (eacheaftiPfmance Stock Unit” or “PSU"),
which grant shall be conditional upon receipt & 8tockholder Approval and subject to vesting basethe Company meeting certain
prescribed performance criteria; and

WHEREAS, Employee wishes to receive such Perdace Stock Units in accordance with the PlanthisdAgreement, in each case
subject to Stockholder Approval as provided herein;

NOW, THEREFORE, in consideration of the preasiand the mutual covenants stated herein, amtingeto be legally bound, the
Company and Employee hereby agree as follows:

1. Certain Definitions

Each capitalized term used in this Agreemealt $tave the meaning ascribed to that term in fhe Bnless otherwise defined herein. The
following capitalized terms shall have the respectheanings set forth belo

(a) “Date of Grar” for any PSU shall mean the date her

(b) “Dividend Unit¢" shall have the meaning ascribed thereto in Sedti

(c) “Employee Accour” shall have the meaning ascribed thereto in Seeiioh

(d) “Performance Criter” shall mean the performance criteria set fortExhibit A hereto.

(e) “PSU” shall mean a Performance Stock Uniar which Employee shall have the right to receine Share and Dividend Units (as

ascribed thereto in Section 4), accruing as ate$such PSU, upon the Company achieving perfooaamiteria set forth in
Exhibit A.
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(fH  “Shares” shall mean the shares of the CamisaClass A Common Stock, including any such sh&suable upon the vesting of an
PSU or Dividend Unit

2. Grant of PSUs; Restrictions

(a) Subject to all terms and conditions of Btt@n and of this Agreement (and subject to exenwfahis Agreement by Employee), the
Company hereby grants to Employee those PSUs lisiExhibit A to this Agreemen

(b) Each PSU shall be recorded in a PSU bogiikgeaccount maintained by the Company in the nafitemployee (the “Employee
Account”). The Company’s obligations under this égment shall be unfunded and unsecured, and n@bpeseparate fund shall
be established and no other segregation of adsatde made. The rights of Employee under thiseggrent shall be no greater than
those of a general unsecured creditor of the Cognfgamployee shall have no rights as a stockholfiéte@Company by virtue of ai
PSU unless and until such PSU vests and resultiageS are issued to Employee, .

i. All terms and conditions stated in the Plan andhalse stated in this Agreement shall apply to €28t and Dividend Uni

ii. No PSU or Dividend Unit may be sold, transferrdddged, hypothecated or otherwise encumbered posksl by Employet
and

iii. Each PSU and Dividend Unit shall remain restri@ad subject to forfeiture unless and until it hasted in accordance with 1
Plan and this Agreemer

3. Vesting

(@) Vesting Based on Performand#rovided the Company meets the Performance @ritet forth on Exhibit Aereto, the PSUs
granted hereunder shall vest [VESTING TERMS]. la #vent such performance criteria are not metP®ids and all Dividend Uni
shall terminateabinitio and be of no further force or effe

(b) Dividend Unit Vestinc. Dividend Units and other dividends and distribos thereon, shall vest as provided in Sectio.-
(c) Other Vestinc
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(d)

Optional VestingThe Committee may also at any time and from timgnte determine that any other PSUs and Dividenitsl

shall become vested based on such factors as thentee may determine in its sole discretion (idahg, without limitation
and by way of example only, performance of Empldyeeerating unit, performance of the Company ahale, benefits of
providing additional long-term incentive compensatio Employee in light of the competitive market Employee’s services,
severance arrangements, etc.). If the Committeeemsilich a determination, then such additional R®ldér Dividend Units
as may be specified by the Committee in such détetion shall become vested at the time specifiethe Committee in such
determination

Change in Controlf a Change in Control occurs and (x) within tweffdyr (24) months thereafter (x) the Employee’s
employment is terminated by the Company withouseaias determined by the Committee in its solereliemn); or (y) the
Employee terminates his or her employment as dtres(i) a decrease in base salary; (ii) a chaingesponsibility or reporting
structure; or (iii) a change in employment to aalii@n more than twenty-five miles from the placesofployment at the time of
the Change in Contrathenall PSUs and Dividend Units shall immediately vasthe target leve

Effects of Vesting With respect to each PSU and Dividend Unit tresits, the Company shall, within a reasonable tiitez e

vesting, issue one Share to Employee without #&ins under the Plan or this Agreement. Any sgshiance shall be subject to all
laws (including without limitation those governimgthholding of taxes and those governing securiied transfer thereof

. Dividend Units; Vestin¢

With respect to each PSU, whether or not vestexd hhs not been forfeited (but only between theddradfiscal period for which the
Performance Criteria have been met and the tintdalibaunderlying Shares have been issued), the @oynghall, with respect to any cash
dividends paid to Shares (based on the same racorgayment date as the dividends paid on sucleShaccrue into the Employee
Account the number of Shares (“Dividend Units”)casild be purchased with the aggregate dividendsitbald have been paid with
respect to such PSU if it were an outstanding Stiagether with any other cash accrued in the EgygdcAccount at that time) at the price
per Share equal to the closing price on the Nevk&tock Exchang
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(NYSE) (or a comparable price, if the Shares atehen listed on the NYSE) on the date of the dividl payment. These Dividend Units
thereafter (i) will be treated as PSUs for purpaddsiture dividend accruals pursuant to this Sect; and (ii) will vest in such amounts
(rounded to the nearest whole Dividend Unit) atdhme time as the PSUs with respect to which sualdénhd Units were received. Any
dividends or distributions on Shares paid othen fhacash shall accrue in the Employee Accountsiradl vest at the same time as the
PSUs in respect of which they are made (in each icethe same form, based on the same record ddtatdhe same time, as such
dividend or other distribution is paid on such $)z

. Forfeiture

Except as provided for vesting on termination opayment following a Change of Control as contertgidan Section 3(c)(ii) or vesting
as part of a severance arrangement as contemaSettion 3(c)(i), upon termination of Employeeisployment (regardless of whether
caused by resignation, termination by the Compedagth, disability or otherwise), each PSU, Dividéhidt and other remaining accrued
dividends in the Employee Account, in each caseltha not previously vested, shall be forfeitedh®yEmployee to the Company.
Employee shall thereafter have no right, titlerderest whatsoever in such unvested PSUs, Divitlkits and accrued dividends and
distributions and Employee shall immediately retirthe Secretary of the Company any and all docwsnepresenting such forfeited
items. Upon such termination of employment all gd¥®SUs, Dividend Units and dividends and distidng thereon shall immediately be
paid or issued, as the case may be, to the Empl

. No Continuation of Employmel

This Agreement shall not give Employee any righttigployment or continued employment and the Compagny terminate Employee’s
employment or otherwise treat Employee without réda any effect such termination may have upon IByge under this Agreemel

. Terms Subject to Pl

Notwithstanding anything in this Agreement to tloatrary, each and every term, condition and prowisif this Agreement shall be, a
shall be construed as, consistent in all respeitktsall terms, conditions and provisions of therRld any term, condition or provision of
this Agreement is (or is alleged to be) inconsisteith the Plan in any respect, the Plan shall gowe all circumstances and such
inconsistent (or allegedly inconsistent) term, dbad or provision shall be construed so as to dmesgstent in all respects with the PI
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10.

11.

Entire Agreement: Amendmer

This Agreement and the Plan contain all terms amdlitions with respect to the subject matter heasaf no amendment, modification
other change hereto shall be of any force or effatdss and until set forth in a writing executgdamployee and the Company (in each
case except for such amendments as the Comparprisssly authorized hereunder, or under the Péamake without Employee’s
consent). No amendment to the Plan after the daeohshall affect the terms and conditions heireaf manner that is adverse to the
Employee.

Governing Law

This Agreement shall be governed by and coadtm accordance with the laws of the State of @oticut, without giving effect to
principles of conflicts of law. If any dispute aswith respect to this Agreement or any matteednader, (x) such dispute shall be
submitted to the Federal or state courts sittintpéState of Connecticut, with each party waiang defense to such venue; and (y) «
party irrevocably waives its right to a jury tridlhe prevailing party shall be reimbursed by theeoparty for any costs of any proceec
relating to this Agreement in any matter hereundeurred by the prevailing party, including readoleaattorney’ fees and cost:

Taxes

Employee shall be liable for any and all taxesluding withholding taxes, arising out of thisagt or the vesting of PSUs or distribution
of Shares hereunder. Employee may elect to satisflg withholding tax obligation by having the Compaetain Shares having a fair
market value equal to the Comp’s minimum withholding obligatior

Stockholder Approve

The grant of PSUs hereunder is subject to the tionddf receiving the Stockholder Approval, andhe event that Stockholder Appro
is denied, the PSUs shall terminatdr@itio and be of no further force and effect. Pending i8tofder Approval, no PSUs or Dividend
Units shall vest and no Shares shall be issuessoable
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IN WITNESS WHEREOF, Employee has executedAlgieeement and the Company has caused this Agragémba executed by its duly
authorized officer, all as of the day and yeait fifsove written.

EMPLOYEE WORLD WRESTLING
ENTERTAINMENT, INC.

By:
Title:
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Exhibit A

Individual Target PSU Award
<PSU Target Amount>

Performance Criteria
The Performance Criteria are as follows. [PERFORMANTIERMS].
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Exhibit 10.¢

WORLD WRESTLING ENTERTAINMENT, INC.

AGREEMENT FOR RESTRICTED STOCK UNITS

THIS AGREEMENT FOR RESTRICTED STOCK UNITS @HiAgreement”) is entered into as of July 20, 2097and between World

Wrestling Entertainment, Inc., a Delaware corporafthe “Company”), and <Employee Name> a managésraployee of the Company
(the “Employee”).

WHEREAS, the Company’s Board of Directors Approved a 2007 Omnibus Incentive Plan (the “Plang the Company will be seeki
approval of the Plan by the Company’s stockholdéteeir 2008 annual meeting (the “Stockholder Appl”);

WHEREAS, the Company intends to make a gradeuthe Plan of restricted stock units (each astfRged Stock Unit” or “RSU”)which
grant shall be conditional upon receipt of the Biwdder Approval and subject to vesting as provideckin; and

WHEREAS, Employee wishes to receive such st Stock Units in accordance with the Plan dmisl Agreement, in each case subject
to Stockholder Approval as provided herein;

NOW, THEREFORE, in consideration of the presiand the mutual covenants stated herein, amtingeto be legally bound, the
Company and Employee hereby agree as follows:

1. Certain Definitions

Each capitalized term used in this Agreemealt $tave the meaning ascribed to that term in fhe Bnless otherwise defined herein. The
following capitalized terms shall have the respectheanings set forth belo

(@) “Date of Grar” for any RSU shall mean the date her:
(b) “Dividend Unit¢" shall have the meaning ascribed thereto in Sedti
(c) “Employee Accour” shall have the meaning ascribed thereto in Seé{jbh

(d) “RSU” shall mean a Restricted Stock Unitlenwhich Employee shall have the right to receine Share and Dividend Units and
other dividends and distributions thereon, accraisg result of such RSU, upon vest

(e) “Shares” shall mean the shares of the CogipaClass A Common Stock, including any such sh&suable upon the vesting of an
RSU or Dividend Unit
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2. Grant of RSUs; Restrictions

(a) Subject to all terms and conditions of Btt@n and of this Agreement (and subject to exenwfahis Agreement by Employee), the
Company hereby grants to Employee those RSUs lisiExhibit A to this Agreement

(b) Each RSU shall be recorded in a RSU boghikeeaccount maintained by the Company in the nahfgmployee (the “Employee
Account”). The Company’s obligations under this égment shall be unfunded and unsecured, and n@bpeseparate fund shall
be established and no other segregation of adsgtde made. The rights of Employee under thiseggrent shall be no greater than
those of a general unsecured creditor of the Cosmnamployee shall have no rights as a stockholfidre@Company by virtue of a
RSU unless and until such RSU vests and resultivages are issued to Employee, |

i. All terms and conditions stated in the Plan andhalse stated in this Agreement shall apply to €8t and Dividend Unit

ii.  No RSU or Dividend Unit may be sold, transferrdédged, hypothecated or otherwise encumbered posisi by Employet
and

iii. Each RSU and Dividend Unit shall remaistréected and subject to forfeiture unless and unkibs vested in Employee in
accordance with the Plan and this Agreem

3. Vesting

(@) _Time Vesting The RSUs granted hereunder shall vest [VESTIN&MIS]. Associated Dividend Units and other divideadsl
distributions thereon, shall vest as provided ioti®a 4(ii).

(b) Other Vestinc

i. Optional VestingThe Committee may also at any time and from timgnte determine that any other RSUs and Dividendd
shall become vested based on such factors as thentee may determine in its sole discretion (idahg, without limitation
and by way of example only, performance of Empldyeeerating unit, performance of the Company ahale, benefits of
providing additional lon-term incentive compensation to Employee in lighthaf competitive marke
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for Employee’s services, severance arrang&smnett.). If the Committee makes such a deteriginathen such additional
RSUs and/or Dividend Units as may be specifiedngy@Gommittee in such determination shall becom&dest the time
specified by the Committee in such determinat

i. Change in Controlf a Change in Control occurs and within twenty+f¢24) months thereafter (x) the Employee’s emplegin
is terminated by the Company without cause (agaéed by the Committee in its sole discretion)(ygrthe Employee
terminates his or her employment as a result & @gcrease in base salary; (ii) a change in redpitity or reporting structure;
or (iii) a change in employment to a location mtiren twenty-five miles from the place of employmanthe time of the
Change in Controthenall RSUs and Dividend Units shall immediately v

(c) _Effects of VestingWith respect to each RSU and Dividend Unit thexdts, the Company shall, within a reasonable tiite the
vesting, issue one Share to Employee without at&tnis under the Plan or this Agreement. Any sgshiance shall be subject to all
laws (including without limitation those governimgthholding of taxes and those governing securiied transfer thereof

. Dividend Units; Vestin¢

With respect to each RSU, whether or not vested,iths not been forfeited (but only until the uhdeg Shares are issued), the Company
shall, with respect to any cash dividends paidhar8&s (based on the same record and payment diéwe @igidends paid on such Shares)
accrue into the Employee Account the number of &éiDividend Units”) as could be purchased with #ggregate dividends that would
have been paid with respect to such RSU if it veereutstanding Share (together with any other aasfued in the Employee Account at
that time) at the price per Share equal to therdpgrice on the New York Stock Exchange (NYSE)da@omparable price, if the Shares
are not then listed on the NYSE) on the date offikielend payment. These Dividend Units theregfewill be treated as RSUs for
purposes of future dividend accruals pursuantigSkction 4; and (ii) will vest in such amounisuinded to the nearest whole Dividend
Unit) at the same time as the RSUs with respeeatiich such Dividend Units were received. Any divids or distributions on Shares paid
other than in cash shall accrue in the EmployeeArtand shall vest at the same time as the RSkéspect of which they are made (in
each case in the same form, based on the samel bmier and at the same time, as such dividendher distribution is paid on such

Share).
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5. Forfeiture

Except as provided for vesting on termination optayment following a Change of Control as contertgddan Section 3(b)(ii) or vesting
as part of a severance arrangement as contemjptaBegttion 3(b)(i), upon termination of Employeemployment (regardless of whether
caused by resignation, termination by the Compedagth, disability or otherwise), each RSU, Dividéfhdt and other remaining accrued
dividends in the Employee Account, in each castltha not previously vested, shall be forfeitedh®/Employee to the Company.
Employee shall thereafter have no right, titlerderest whatsoever in such unvested RSUs, Dividlgrits and accrued dividends and
distributions and Employee shall immediately retiorthe Secretary of the Company any and all doctsnmepresenting such forfeited
items. Upon such termination of employment all gdRSUs, Dividend Units and dividends and distidng thereon shall immediately be
paid or issued, as the case may be, to the Empl

6. No Continuation of Employmel

This Agreement shall not give Employee any righetigployment or continued employment and the Compaay terminate Employee’s
employment or otherwise treat Employee without réda any effect such termination may have upon IByge under this Agreemel

7. Terms Subject to Pls

Notwithstanding anything in this Agreement to tloatrary, each and every term, condition and prowisif this Agreement shall be, a
shall be construed as, consistent in all respeittsall terms, conditions and provisions of therRld any term, condition or provision of
this Agreement is (or is alleged to be) inconsisteth the Plan in any respect, the Plan shall gowe all circumstances and such
inconsistent (or allegedly inconsistent) term, dbad or provision shall be construed so as to dmséstent in all respects with the Pl

8. Entire Agreement: Amendmer

This Agreement and the Plan contain all terms amdlitions with respect to the subject matter heegaf no amendment, modification or
other change hereto shall be of any force or effat#ss and until set forth in a writing executgdamployee and the Company (in each
case except for such amendments as the Comparprisssly authorized hereunder, or under the Ptamake without Employee’s
consent). No amendment to the Plan after the daohshall affect the terms and conditions heireaf manner that is adverse to the
Employee.
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9.

10.

11.

Governing Law

This Agreement shall be governed by and coadtm accordance with the laws of the State of @oticut, without giving effect to
principles of conflicts of law. If any dispute asswith respect to this Agreement or any matteednader, (x) such dispute shall be
submitted to the Federal or state courts sittinthéState of Connecticut, with each party waiang defense to such venue; and (y)
party irrevocably waives its right to a jury tridlhe prevailing party shall be reimbursed by tHeeoparty for any costs of any proceec
relating to this Agreement in any matter hereundeurred by the prevailing party, including readoleaattorney’ fees and cost:

Taxes

Employee shall be liable for any and all taxesluding withholding taxes, arising out of thisagt or the vesting of RSUs or distribution
of Shares hereunder. Employee may elect to satisflg withholding tax obligation by having the Compaetain Shares having a fair
market value equal to the Comp’s minimum withholding obligatior

Stockholder Approve

The grant of RSUs hereunder is subject to tmelicion of receiving the Stockholder Approval, andhe event that Stockholder
Approval is denied, the RSUs shall terminatendtio and be of no further force and effect. Pending I8tolder Approval, no RSUs or
Dividend Units shall vest and no Shares shall bedd or issuablt

IN WITNESS WHEREOF, Employee has executed Algjiseement and the Company has caused this Agreagmba executed by its duly

authorized officer, all as of the day and yeait fifsove written.

EMPLOYEE WORLD WRESTLING

ENTERTAINMENT, INC.

By:

Title:
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Exhibit A

Number of RSUs granted <Number of Shar
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