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Item 5.02. Departure of Directors or Certain OffigeElection of Directors; Appointment of CertaifffiGers; Compensatory Arrangements of
Certain Officers.

(e) On December 31, 2008, World Wrestling Batament, Inc. (the “Company”) and Michael Siletthe Company’s former Chief
Operating Officer, entered into a Separation Agrestnand Release (the “Agreement”). The Agreemdlgats the material terms of the
Company’s severance arrangements with Mr. Siletkchvpreviously were described in the Company’sréurReport on Form 8-K, filed on

November 10, 2008, and are incorporated hereirefgyence
A copy of the Agreement is attached as ExHibifl to this Current Report and is incorporateetimeby reference.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
10.1 Separation Agreement and Release between WorldtNtigeEntertainment, Inc. and Michael Sileck, daetember 31, 200




SIGNATURE
Pursuant to the requirements of the Secuiitiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.
WORLD WRESTLING ENTERTAINMENT, INC.

By: /s/ George A. Barrios
George A. Barrios
Chief Financial Officer

Dated: January 6, 2008



Exhibit 10.1

SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release (“Ageet’nis made and entered into by and between MicBaSileck (“Sileck”) on behalf of
himself and his heirs, executors, administratomsg@cessors, successors and assigns; and Worldiwgé&ntertainment, Inc. (“WWE"), its
parents, affiliates and subsidiaries and eachedf fredecessors, successors and assigns.

Sileck currently occupies the position of Gldperating Officer and is a member of the Boar®oéctors of WWE; and Sileck and WW
(the “Parties”) have mutually agreed that Silectlistesign from his position as Chief Operatingi€df, and as a member of the Board of
Directors, effective December 31, 2008 (hereindfsaparation Date”). Certain provisions set foréndin are governed by an offer letter
revised as of February 9, 2007 (the “Offer Letter”)

In consideration of the mutual promises aneeoants set forth herein, and intending to be ledmund, Sileck and WWE agree as
follows:

1. Separation DateSileck’s Separation Date shall be his last adfi@e of employment with WWE, December 31, 2008.

2. Considerationin consideration of Sileck’s acceptance of thgggement, and after expiration of the seven daga&ion period
referred to in Section 13 of this Agreement, theips agree as follows:

(a) _Salary ContinuatiorAs set forth in the Offer Letter, WWE shall cante Sileck’s base salary at the current annual atrafu
$675,000.00 through December 31, 2009. Such splmnents shall be payable in accordance with W\sEgslar payroll practices (but no
less frequently than monthly), and shall contirmbe subject to the ordinary tax deductions androttithholdings which were in place as of
the Separation Date.




(b) Benefit ContinuationBeyond what is required by the Offer Letter, 8il@nd his covered family members shall be entiibed
continued group health insurance coverage at WWense through December 31, 2009, and there&fteck may continue such coverage
at his own expense for the remainder of the 18 m@@BRA continuation period pursuant to applicdaie. Sileck agrees to notify WWE
immediately upon his eligibility for coverage undarother employer’s group health plan, at whictettiWE's coverage will be secondary
such new employer’s coverage.

(c) _Equity Vesting On December 31, 2008, 15,000 restricted stocts wvill vest as provided in the Offer Letter. Andittbnal $115,000
worth of Restricted Stock Units (valued at the iggprice for WWE's Class A common stock on the Néark Stock Exchange on
December 31, 2008) shall vest. All remaining Retd Stock Units and Performance Stock Units (anydralated Dividend Units or dividel
equivalent rights) shall be forfeited as of the @afion Date. All such Restricted Stock Units wegts provided in this Section 2(c) shall be
subject to income and employment tax withholding.

(d) NonCompete Sileck shall not, during the period of salary &mahefit continuation as set forth in this Sectiorany capacity, directly
or indirectly, whether as a consultant, employéfger, director, partner, member, principal, stieer, or otherwise: (a) become employed
by, enter into a consulting arrangement with, tieotvise perform services for, manage, acquire ameoship in, or participate in the
management or ownership of, a professional wrgstinganization; provided, however, that nothingeheshall prevent Sileck from acquiri
up to 5% of any class of outstanding equity seiasribf any company whose equity securities arelagiguraded on a national securities
exchange or on an ‘over-the-counter




market’; or (b) directly or indirectly divert ortampt to divert or discourage any WWE contractéehtafrom doing business or continuing to
do business with WWE.

3. Release by Sileckro the fullest extent permitted by law, Sileck, lmehalf of himself and his heirs, executors, peatcepresentatives,
administrators, successors and assigns (hereingitteSileck collectively referred to as the “Reded’), hereby agrees to accept from WWE
the consideration specified in this Agreement ihrigsolution and satisfaction of, and hereby ioeably and unconditionally waives, relea:
and forever discharges WWE, and its subsidiarigiiates, employee plans and programs and theipeetive stockholders, officers, direct:
employees, contractors, agents, attorneys, insargtdiduciaries and all of their respective adstiitors, estates, successors, representative:
and assigns (collectively, “Releasees”) from anairsg} any and all claims, charges, demands, summogéy, actions, rights, promises,
agreements, causes of action, obligations anditiabiof any kind or nature whatsoever, at lawmequity, whether known or unknown,
existing or contingent, suspected or unsuspecfgzirant or concealed, which Releasor now or ifuhge may have or claims to have
against WWE or any of the Releasees based upatsargaout of any facts, acts, conduct, omissidras)sactions, occurrences, contracts,
claims, events, causes, matters or things of angaiwable kind or character existing or occurringlaimed to exist or to have occurred at
any time on or before the date of his executiothizf Agreement, whether asserted as an individaahr action, or a class claim or action
on behalf of a class which includes Sileck as dnaor putative class member. The Parties integlédsor’s release to be general and
comprehensive in nature and to release all clamdspatential claims against WWE and the Releaset®etmaximum extent permitted by
law.




The claims being released include, but ardimitted to, any and all claims relating to or argsout of Sileck’s association with WWE or
his separation therefrom; any and all compensati@hbenefits (except those vested and accruedfedse have arisen in connection with
his association with WWE or any of the Releaseersg;and all defamation, personal injury, propertd #gort claims; wrongful termination
claims; and any claims arising under any fedetatesor municipal wage laws, whistleblower claifnaud claims, contract claims, benefits
claims, and any and all claims arising out of antj-discrimination, anti-retaliation, and/or faim@loyment practices law, statute or
regulation, including, without limitation, any chas or actions under the Fair Labor Standards AetBmployee Retirement Income Security
Act of 1974, the Sarbanes-Oxley Act, Title VII bitCivil Rights Act of 1964, as amended; the CRigihts Act of 1991, Sections 1981
through 1988 of Title 42 of the United States Cdbe,Equal Pay Act of 1963, the Vocational Rehtiitin Act of 1973, the Americans with
Disabilities Act of 1990, the Age Discrimination Employment Act, the Older Workers’ Benefit ProtentAct, the Occupational Safety and
Health Act of 1970, the Worker Adjustment And Retirag Notification Act of 1989, the Family and Medi Leave Act of 1993; any claims
or actions under the Connecticut Fair Employmeatfiees Act, the Connecticut Whistleblower Lawaay other state statute, regulation or
ordinance; any and all claims under actions arisimder any common law including, without limitatiqa) claims for breach of an implied or
express contract, claims for wrongful dischargainet pursuant to any other state or local law iiggrdiscrimination or employment; and
(b) any claims or actions based on the theoriggrofgful or unjust termination, breach of contrgetpress or implied), promissory estoppel,
negligent or intentional conduct, breach of anylietbcovenant of good faith and fair dealing, dedidéion, intentional or negligent infliction
of emotional distress and




any and all forms of discrimination, as well asroafor attorneys’ fees, expenses, and costs tetatany of the foregoing; subject to
applicable law, and except as provided for in gseement, any claims or actions for severance Ipayus, sick leave, holiday pay, vacation
pay, life insurance, health and medical insurancang other fringe benefit, and by executing thggeement (but subject to his receipt of
regular payroll for the period ending January 90 Sileck agrees that he has been paid all smeipensation owed by WWE as of the date
of his execution of this Agreement; any and alimkbased on any other federal, state or other, lemamon law, rules or regulations.

Notwithstanding the foregoing, nothing conelrherein (i) shall prevent Sileck from bringindiac against WWE or the WWE Releasees
for events which occur after the date of his exeoudf this Agreement; (ii) prevent Sileck fromtging action to enforce the terms of this
Agreement; or (iii) release WWE or its insurer framy indemnification claim arising from Sileck axgias an officer or director of WWE or
its subsidiaries or as acting as fiduciary of ahWWAWE’s employee plans, in each case to the fubestnt provided for in WWE'’s
certification of incorporation, by-laws, or othelevant documents.

4. Covenant Not to Sue

Sileck represents and warrants that: (i) lerfd discussed with, participated in or assistgdagher person in filing any complaints,
charges, lawsuits or other legal, quiggial or administrative actions with any court,igntssociations or agency relating to any claielatec
to WWE or any of the Releasees; and (ii) he hadileot any complaints, charges, lawsuits, or otbgal actions with any court, entity,
association or agency relating to any potentiahtdeor other claims being released by him in thige®ment, and agrees that, with the sole
exception of his right to bring a proceeding purgua the Older Workers Benefit Protection Act tattenge




the validity of this Agreement pursuant to the Ajecrimination in Employment Act, not inconsistevith EEOC Enforcement Guidance On
Non-Waivable Employee Rights Under EEOC-Enforced $¢atdated April 11, 1997, and to the fullest exfmrimitted by law, he will not

file any complaints, charges, lawsuits, or othgaleactions in any forum whatsoever at any timeafer derived from such released potel
claims or any other claims. Sileck further représamd warrants that he has not heretofore assigntednsferred to any person not a party to
this Agreement any released matter or any parbaigm thereof. Nothing in this Section shall prev/8ileck (or his attorneys) from

(i) commencing an action or proceeding to enfonie Agreement or (ii) exercising Sileck’s right wndhe Older Workers Benefit Protection
Act of 1990 to challenge the validity of his waivedrADEA claims set forth in Section 3 of this Agraent.

Furthermore, to the fullest extent consisteith EEOC Enforcement Guidance On Non-Waivable Exyeé Rights Under EEOERforcec
Statutes dated April 11, 1997, and other applickble Sileck shall not assist or otherwise partatgwillingly or voluntarily in any claim,
arbitration, suit, action, investigation or otheogeeding of any kind involving WWE or any of thelRasees.

5. NonDisparagementSileck shall not:

(a) issue nor cause, allow or encourage arsopeor entity to issue, any communication, writberoral, that tends to disparage, criticize or
otherwise reflect adversely or encourage any aévacton against WWE or any of the Releasees; or

(b) directly or indirectly take, support, encage, or participate in any action or attempteataavhich in any way would damage the
reputation or business relationships of




WWE or of the Releasees, except if testifying tfuitli under oath pursuant to any effective coudeasror subpoena or otherwise responding
to or providing disclosures required by law.

(c) Sileck shall direct all future employmeeterence requests only to WWE's Chief Executivéd@f, Linda E. McMahon, and/or
WWE's Vice President of Human Resources, who wibide nothing other than Sileck’s dates of emplenirand job title, that he left on
good terms, and that WWE appreciates the contdbathe made as a CFO and COO while employed. liti@udhe Vice President of
Human Resources will, if requested, include infaroraregarding Sileck’s last salary.

6. Confidentiality

Except as required by law or legal procedscBishall not disclose, nor use for his benefither benefit of any other person or entity, any
information received regarding WWE or the Releaseaish is confidential or proprietary, or privatenature, and (i) which has not been
disclosed publicly by WWE, (ii) which is otherwiset a matter of public knowledge or (iii) whichaamatter of public knowledge but where
such information became a matter of public knowéettgough Sileck’s unauthorized disclosure. Praaneor confidential information shall
include information the unauthorized disclosur@ige of which would reduce the value of such infafamato WWE. Such information shall
include, without limitation, WWE talent lists, persal information relating to such talent, WWE tragerets, any confidential information
about (or provided by) any client or prospectivéamer client of WWE, information concerning WWESs the Releaseebusiness, persor
or financial affairs, books and records, commitregptocedures, plot plans, story lines, scriptsative plans, designs, and prospects,
products and intellectual property developed by W\WSt, current or prospective transactions ommssi of WWE or the Releasees; any and
all information acquired by Sileck in any capacity




at WWE. Sileck hereby confirms that, as of his $afan Date, he shall deliver to WWE and will netain any copies of any written
materials, records and documents (including thieaedre electronically stored) made by him or caniirio his possession during the course
of his employment with WWE which contain or referany such proprietary or confidential informatemsdefined herein. Sileck shall be
permitted to retain his own personnel records @udtents, including documents and information r@fgrto benefits, compensation, and
personal data. Sileck further confirms that, akisfSeparation Date, he shall deliver to WWE arg @htangible property and equipment of
WWE, including laptop computers, etc., which mayénaeen in his possession provided, however, dite &ge and limited use to WWE,
Sileck may keep the laptop computer he has beag as of his Separation Date after the WWE hastakenecessary steps to back up and
retain any and all retrievable information contdim& such laptop computer, remove such informdtiom the laptop computer, and
thereafter return it to Sileck.

7. CooperationSileck shall reasonably assist and cooperate WNYE in connection with the defense or prosecutibany claim that
may be made against or by WWE or in connection aiithh ongoing or future investigation or disputekaim of any kind involving WWE,
including any proceeding before any arbitral, adstiative, judicial, legislative, or other body agency, including preparing for and
testifying in any proceeding to the extent suclineéa investigations or proceedings relate to sesvjperformed or required to be performe:
Sileck or as a result of pertinent knowledge passdy Sileck, or any act or omission by Silecleci shall also perform all acts and exer
and deliver any documents that may be reasonalslyssary to carry out the provisions of this Sectigmon submission of




appropriate written documentation, WWE shall reinsieuSileck for reasonable, pre-approved expensesrad in carrying out the provisions
of this Section.

8. Breach of Agreement

In the event of any material breach by eitM&WE or Sileck of any term of this Agreement, thexfiweaching party may apply for
appropriate relief in the federal or state Couftthe State of Connecticut, without regard to apgliable conflicts of law analysis, and each
party shall submit to the exclusive jurisdictionsoich Courts. In any proceeding to enforce thegsarhthis Agreement, the Agreement ma
introduced under seal in order to maintain its mw@1ftiality. The prevailing party (i.e., the sucsfes party as a result of a final judgment) in
such enforcement action shall further be entittedrt award of reasonable attorneys’ fees and susisred in connection with such
enforcement action. The remedies provided for ig phovision shall not be construed to be exclusivd do not bar any other claims for
relief.

9. Tax Matters and Section 409A of the Cod# payments or benefits provided under this Agreent are subject to any applicable
employment or tax withholdings or deductions. ldi&idn, the Parties hereby agree that it is thaiention that all payments or benefits
provided under this Agreement be exempt from, ooifso exempt, comply with, Section 409A of theeftnal Revenue Code of 1986, as
amended (the “Code”), including without limitatitime six month delay for payments of deferred corsptian to “key employees” upon
separation from service pursuant to Section 4092)B)(i) of the Code (if applicable), and this Agiment shall be interpreted accordingly.
Sileck hereby is advised to seek independent adrace his tax advisor(s) with respect to the aptlimn of Section 409A of the Code to any
payments or benefits under this Agreement. Notwatinding the foregoing, WWE does not




guarantee the tax treatment of any payments offitenader this Agreement, including without lintiten under the Code, federal, state,
municipal, local or foreign laws.

10. _Entire Agreement and Severabilifyhis Agreement may not be modified, altered @anded except by a written agreement signed by
the parties hereto. This Agreement constituteettiee agreement between the parties, supersellipdca written and oral agreements
including, without limitation, all prior letters @orporating offers of employment and amended offiéemployment. Headings, paragraph or
section titles or captions contained in this Agreatare used as a matter of convenience and fenerefe, and in no way define, limit, extend
or describe the scope of the Agreement or any pi@vithereof. If any provision of this Agreemenh&ld to be invalid, the remaining
provisions shall remain in full force and effect.

11. Governing LawThe governing law of this Agreement shall beghbstantive and procedural law of the State of €oticut.

12. Counterpart Copie€ounterpart and/or facsimile copies of signahages taken together shall constitute an entireeagent.

13. Acknowledgements Regarding Executi@ileck acknowledges that: (a) but for his exemutf this Agreement and his adherence to
its terms, he would not be entitled to, and wouwdtineceive, the consideration set forth in SecB() and the second sentence of Section 2(c)
of this Agreement; (b) no promises or inducementgehbeen made to him except as expressly setifottlis Agreement; (c) he has been
advised that his execution of this Agreement sigsihis acceptance of all terms and provisionsdig(d) his execution of this Agreement
constitutes a knowing and voluntary waiver of gjhts or claims or potential claims he has or mayehagainst WWE and the Releasees ¢
forth herein; (e) he has been advised




and understands that, by entering into this Agrednie does nataive rights or claims that may arise after theedsdthis execution of this
Agreement, including without limitation any righds claims that he may have to secure enforcemetiteaferms and conditions of this
Agreement; (f) he has been encouraged and advis@WBE to consult with an attorney of his choosimgppto executing this Agreement a
he has, as of the date of his execution of thissAgrent, had the opportunity to consult with anra#p of his choosing, and this Agreement
shall be deemed to have been jointly drafted sbithie event of any dispute over the terms hetdefinterpretation thereof shall not be
construed against any party; (g) he has carefalig this Agreement in its entirety and fully und¢iemsls the significance of all of the terms
provisions; and (h) he is signing this Agreemenurtarily and of his own free will and assents lidfze terms and conditions contained
herein.

Sileck hereby further acknowledges and agitestshe has had more than twenty one (21) daysnwithich to consider the terms and
conditions of this Agreement before executing & fdrther has seven (7) days from his executiahisfAgreement within which he may
revoke such acceptance. Such revocation mustWwating, received by WWE by midnight of the seve(ifh day to be effective, and directed
to Danielle Fisher, Vice President, Human Resourethe address of WWE's headquarters, in whicle ¢this Agreement shall be void and
of no force or effect.

14. This Agreement shall bind and benefitghgies hereto and, to the extent provided in 8estB, 4, 5 and 6, the Releasor and the
Releasees. In addition, (i) the covenants set farBection 2(b) shall benefit members of Siled&isily covered by such insurance; and
(i) all covenants set forth in Section 2 shall &fnSileck, and in the event of his death or digh his estate, heirs, executors, personal
representatives and administrators, as applicable.




IN WITNESS WHEREOF, the Parties hereto evidetheir agreement by their signatures.

/s/ Michael E. Sileck
MICHAEL E. SILECK

Date: December 31, 2008

On this 31st day of December, 2008, before me patlsocame Michael E. Sileck, to me known to beitiddvidual described in the
foregoing instrument, who executed the foregoirgjrioiment in my presence, and who duly acknowledgexde that he executed the same.

Notary Public/Commissioner of tt
Superior Cour




WORLD WRESTLING ENTERTAINMENT, INC.

/s/ Danielle Fishel

BY: Danielle Fishe
ITS: Vice President, Human Resour:

Date December 31, 200€




