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Item 5.02. Departure of Directors or Certain OffgeElection of Directors; Appointment of Certairffiers; Compensatory Arrangements
Certain Officers.

(e) On November 12, 2010, the Company enteredantdmended and Restated Employment Agreement withevit K. McMahon, it
Chairman and Chief Executive Officer. The employmagreement becomes effective January 1, 2011,ram&l initially for three yea
through December 31, 2013, with annual extensibesetifter unless either party elects not to refmatérm on at least 180 daysivance
notice.

Under the new Agreement, Mr. McMahon is entitledsédary in the annual amount of $1,100,000, anehigtled to participate in tl
Company’s incentive bonus plan with an annual taogaus of 100% of salary.

In the event we terminate Mr. McMahaenemployment other than for cause (as defined énAgreement) or if he terminates
employment for good reason (as defined) withintthe-year period following a change in control, we abdigated to pay to Mr. McMahc
compensation and benefits that are accrued butidisaof the date of termination, plus a paymentaédp two times his base salary ¢
assuming the Company meets its minimum (threshmédformance targets for the year in which the teation occurs, two times his tar
bonus for that year. Payment of severance is donéil on Mr. McMahors release of any claims against the Company araffiiates. Mr
McMahon will also continue his health, acciderfe land disability insurance benefit plan participatfor a twoyear period following suc
termination, unless he obtains substantially simitaverage with a new employer. In addition, they menployment agreement eliminates
tax gross-up payment provided under Mr. McMalsgorior employment agreement with respect to amysexand related taxes that migh
incurred by Mr. McMahon on any “parachute payménas, defined in Section 280G of the Internal Reve@iade of 1986, as amended
connection with a change in control of the Compasyder the new employmeagreement, if any severance pay or benefits wonmhdtitute
a “parachute paymentthe Company shall reduce such payments to Mr. Maviao the extent required so that they do not sibjér.
McMahon to excise taxes and such payments shalelactible by the Company, unless payment of thgéuachute payments would res
in a greater net benefit to Mr. McMahon after hégyiment of the related excise taxes.

If Mr. McMahon dies or becomes disabled (as defirteding the term of his agreement, or if we teraénMr. McMahons employmer
for cause or if he resigns other than for goodordsllowing a change in control, we are obligatechay him (or his estate, as applica
compensation and benefits accrued but unpaid teeafate of termination.

Mr. McMahon's employment agreement also contains confidemtialivenants and covenants that, among other thopgsit to th
Company intellectual property ownership in his gldaventions and performances and prohibit hirmfommpeting with the Company anc
affiliates in professional wrestling and our otlware businesses during employment and for one giar termination. The employm:e
agreement allows Mr. McMahon and members of his édiate family to use the Companyaircraft for personal travel when it is not be
used for business purposes. Personal use is paig tdr. McMahon so that no incremental cost isuimed by the Company.

The above summary of the material terms of Mr. Mbbfas employment agreement does not purport to be eklvawand is qualified
its entirety by reference to the text of the empient agreement which is filed herewith as Exhilfit4land is incorporated herein
reference.

Item 9.01 Financial Statements and Exhibits.

(a)-c) Not Applicable
(d) Exhibits

104 Amended and Restated Employment Agreement betwestdW/restling Entertainment, Inc. and Vincent KcMahon,
effective as of January 1, 2011.
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Pursuant to the requirements of the Securities &xgl Act of 1934, the registrant has duly causidréiport to be signed on its behall
the undersigned hereunto duly authorized.

WORLD WRESTLING ENTERTAINMENT, INC.

By: /s/ Donna N. Goldsmith
Donna N. Goldsmith
Chief Operating Officer

Dated: November 12, 2010
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AMENDED AND RESTATED
EMPLOYMENT AGREEMENT

January 1, 2011

The parties to this Amended and Restated Bynmat Agreement (this “Agreementdfe World Wrestling Entertainment, Inc., a Delawv
corporation (the “Company”), and Vincent K. McMah(he “Executive”). The Company and the Executiverently are parties to an
Employment Agreement dated October 14, 1999, asidete(the “Existing Employment Agreement”) and BiogkContract dated February
15, 2000, as amended (the “Booking Contract”). pagies wish to amend and restate the Existing Bympént Agreement to provide for the
continued employment of the Executive as Chairmmah@hief Executive Officer of the Company as of dage first above written (the
“Effective Date”) and to address certain subjeatsdannection with Executive’s role as a creativedtor, writer and performer that are
currently covered by the Booking Contract, subjedhe terms provided herein.

Accordingly, the parties, intending to be legalyubd, agree as follows:

1. Position and Duties

1.1. Titles; Reporting; DutiesDuring the Employment Term (as defined in Secfprthe Company shall employ the Executive and the
Executive shall serve the Company as its ChairmanChief Executive Officer subject to the termglo$ Agreement. As Chairman and
Chief Executive Officer of the Company, the Exeeaitshall report to and otherwise shall be subjethé direction and control of the
Company'’s Board of Directors (the “Board”) and $ihave such duties, responsibilities and autharitiensistent with such positions as may
be assigned to him by the Board from time to tifitee Executive shall use his best efforts to prontlmeeCompany’s interests and he shall
perform his duties and responsibilities faithfullijjgently and to the best of his ability, consist with sound business practices. The
Executive may be required to provide services tatberwise serve as an officer or director of, dimgct or indirect subsidiary of the
Company. The Executive shall comply with the Conyapolicies applicable to executive officers oét@ompany.

1.2 Creative Director, Writer, and Performer Dutié&s addition to his duties and responsibilitiesCdmirman and Chief Executive Officer
of the Company, the Executive shall serve as thagamy’s creative director, and as a writer andgrerér at various times for and in the
Company’s events and productions.

1.3. Outside Activities The Executive shall devote substantially all isffall working time to the business and affairdlod Company.
Notwithstanding the preceding sentence, the Exeeuiay engage in such other business and charaabléties that, in the good fai
judgment of the Board, do not violate Section &ate a conflict of interest or the appearanceanfrdlict of interest with the Company
materially interfere with the performance of hidigations to the Company under this Agreement.

2. Term of EmploymentThe term of the Executive’s employment by the @any under this Agreement shall be for a periothade (3)
years commencing on the Effective Date “Employment Term”). The Employment Term shall béjsat to earlier termination under
Section 5 or Section 6 or extension as describéoeimext sentence. The Employment Term shall beneled automatically for an additional
year as of the third anniversary of the Effectivetdand as of each subsequent annual anniverstrg &ffective Date (each such anniver:
is referred to herein as an “Anniversary Date”)esn at least one hundred eighty (180) days priany such Anniversary Date either party
shall have given natice to the other party thatEhgloyment Term shall not be so extended.




3. Compensation.

3.1. Base SalaryDuring the Employment Term, the Executive shalEintitled to receive a base salary (“Base Salatythe annual rate
at least One Million One Hundred Thousand Dol(g#4,100,000.00) for services rendered to the Compaiayy of its direct or indirect
subsidiaries, payable in accordance with the Corylparegular payroll practices (but no less freqiyetitan monthly). The Executive’s Base
Salary will be reviewed annually by the Compensa@@@mmittee of the Board and may be adjusted irChrmpensation Committee’s
discretion.

3.2. Bonus Compensatiouring the Employment Term, the Executive alsallde entitled to receive incentive compensati@ofius”)
in such amounts and at such times as the Compensadmmittee of the Board may determine in itsr@ion to award to him under and in
accordance with the Company’s 2007 Omnibus IncerRian (including any amendments thereto) and aogessor incentive compensation
or bonus plan or plans for senior executives of@bempany as may be established by the Companytimento time (collectively, the
“Executive Bonus Plan”). The Executive’s annuagirbonus opportunity (a “Bonus Opportunity”) shadlone hundred percent (100%) of
the Executive’'s Base Salary. Such Bonus amountklshhased upon the degree of achievement of catpand individual performance
criteria as may be set from time to time by the @ensation Committee of the Board for the Compasgisor executives.

3.3. Recovery of Compensation in Certain CircunstanNotwithstanding any other provision of this Agment, if the Board determin
that the Company is required to restate its fin@rstatements due to material noncompliance withfaancial reporting requirement under
the law, whether such noncompliance is the resuttisconduct or other circumstances, the Execwughadl be required to reimburse the
Company for any Bonus or other incentive compeasatceived by the Executive to the extent requinednd otherwise in accordance with
applicable law and any Company policies.

4. Expenses and Other Benefits.

4.1. Reimbursement of Expensd3uring the Employment Term, the Executive shaletitled to receive prompt reimbursement for all
reasonable expenses incurred by him (in accordaithehe policies and practices presently folloviydthe Company or as may be
established by the Board for its senior executifiears) in performing services under this Agreem@novided that the Executive properly
accounts for such expenses in accordance with ohgp@ny’s policies.

4.2. Employee BenefitsDuring the Employment Term, the Executive shalkntitled to participate in and to receive besedi a senior
executive under all of the Company’s employee kiepkfins, programs and arrangements availablertimisexecutives, subject to the
eligibility criteria and other terms and conditiahereof, as such plans, programs and arrangemmaytbe duly amended, terminated,
approved or adopted by the Board from time to tififee Executive shall be entitled to four (4) weekpaid vacation during each calendar
year during the Employment Term, or such greatdoges the Compensation Committee of the Board dedgrmine from time to timi

4.3 Use of Company AircraftWhen the Company’s aircraft is not in use foribess purposes, the aircraft may be used for trsopal
travel of the Executive and members of his immediainily and their invited guests. For any persasa of the aircraft in accordance with
this Section 4.3, the management company for tioeadii shall bill the Executive directly at ratgspdicable to the Company’s business use of
such aircraft and which cover all incremental dtifat otherwise would result to the Company ftbmExecutive’s personal use. Duplicate
copies of such bills shall be provided to the Conypa

5. Termination of Employment.

5.1. Death The Executive’'s employment under this Agreeméatigerminate upon his death.




5.2. Termination by the Companyhe Company may terminate the Executive’'s empkmytander this Agreement at any time with or
without Cause (as defined below). For purposekisfAgreement, the Company shall have “Cause”ruoiteate the Executive’'s employment
under this Agreement by reason of any of the follmmvhich is materially and demonstrably injuridoshe interest, property, operations,
business or reputation of the Company or its atiis: (a) the Executive’s theft or embezzlemenat@mpted theft or embezzlement, of
money or property of the Company or its affiliatés; the Executive’s intentional perpetration deatpted perpetration of fraud, or
participation in a fraud or attempted fraud, on@wmpany or its affiliates; (c) the Executive’siful and intentional material misconduct in
performance of his duties or gross negligence ®flaties (other than due to the Executive’s Digghilincluding an intentional failure to
follow any applicable Company policies or directyéd) the Executive’s conviction of or plea of Iggbr nolo contendere to a misdemeanor
involving moral turpitude or any felony; or (e) te&ecutive’s willful and intentional material brdmof this Agreement, including the
restrictive covenants set forth in Section 8. Rmppses of this Section 5.2, no act or failuredioca the part of the Executive shall be
considered “willful” unless it is done, or omittéalbe done, by the Executive in bad faith or with@asonable belief that the Executive’'s
action or omission was in the best interests of@bmpany. If, in the reasonable, good faith judgneénhe Board, the act or omission that
would otherwise constitute “Cause” hereunder isoeably susceptible to cure, the Executive shatkthirty (30) days from his receipt of
written notice from the Company describing sucharaimission to effect the cure of such circumstarto the good faith satisfaction of the
Board. If, in the reasonable, good faith judgmeithe Board, the act or omission that would otheeagonstitute “Cause” hereunder is not
reasonably susceptible to cure, or such circumetahave not been satisfactorily cured within sihatyt (30)-day cure period, such act or
omission will thereupon constitute “Cause” hereunde

5.3. Termination by the Executivelhe Executive may terminate his employment utidisrAgreement with or without Good Reason (as
defined below). If such termination is with GoodaRen, the Executive shall give the Company writtetice, which shall identify with
reasonable specificity the grounds for the Exeetgivesignation and provide the Company with th{&9) days from the day such notice is
given to cure the alleged grounds for resignatimmtained in the notice. A termination shall notfleGood Reason if such notice is given by
the Executive to the Company more than ninety (295 after the occurrence of the event that the ke alleges is Good Reason for his
termination hereunder. For purposes of this Agregni&ood Reason” shall mean any of the followinguhich the Executive shall not
specifically consent in writing after being fullgformed thereof by a notice which fully sets fattle Executives rights hereunder in respec
such actions by the Company: (a) the assignmethet&xecutive of any duties materially inconsistiardny respect with the Executive’s
positions with the Company (including reportinguggments), authority, duties or responsibilitisccantemplated by Section 1.1 of this
Agreement, or any action by the Company which tesala material diminution in such positions, auity, duties or responsibilities; (b) any
failure by the Company to comply with any of theter&l provisions of this Agreement, including fmvisions of Section 10.1; (c) any
material reduction in the Executive’s base compémsaother than a reduction that applies uniformolyall senior executive officers; or (d)
any relocation of the Company’s executive offiaeafocation which is more than fifty (50) milesiin Stamford, Connecticut.

5.4. Date of Termination“Date of Termination” shall mean the earlier lo¢ tdate of expiration of the Employment Term ordh&e on
which the Executive’s employment with the Compaatually terminates.

5.5 Effect of Termination The termination of the Executive’s employmentesmination of this Agreement for any reason shatlaffect
any of the Company’s intellectual property ownegpstni use rights, or other rights hereunder, thasymnt to their terms or by their nature
survive such termination.

6. Disability. The Executive shall be determined to be “Disab{add the provisions of this Section 6 shall belegable) if (a) as of the end
of any twelve (12) consecutive month period duririgch, by reason of physical or mental injury osedise, the Executive has been unable to
perform substantially the Executigetisual and customary duties under this Agreeraant(b) a reputable physician selected by the Cayr
determines in writing that the Executive will, lason of physical or mental injury or disease, drenanently unable to perform substantially
the Executive’s usual and customary duties undsrAbreementprovided, however, that an injury that prevents the Executive from
performing in professional wrestling performancéthe Company and its affiliates shall not conséita disability for purposes of this
Agreement so long as Executive remains able tmparhis services in accordance with Section 1thigfAgreement. Upon a determination
that the Executive is Disabled, the Company mayitegite the Executive’employment without breaching this Agreement lvigling notice

to the Executive of such determination. For thequefrom the date the Executive is determined t®Isabled through the earlier of the Date
of Termination or the date of the Executive’s dg#ie “Disability Period”), the Company shall conie to provide the Executive all
compensation and benefits provided for in Sect®asd 4provided, however , that the Company’s obligation to pay the Exe@i§\Base
Salary shall be reduced by the amounts paid t&xeeutive under any long-term disability insuraptan sponsored or otherwise maintained
by the Company during the Disability Period. Théedmination of whether the Executive is Disablethtended to be made in accordance
with the requirements of Section 409A of the In&iiRevenue Code of 1986, as amended (the “Codad)ttee regulations thereunder.




7. Compensation of the Executive upon Termination.

7.1. Death If the Executive’s employment under this Agreetristerminated by reason of his death, the Comsaayl pay the
Executive’s Accrued Obligations (as defined belaw) single lump sum cash payment within thirt9)(8ays after the Date of Termination,
and the Company thereafter shall have no furthkgation to the Executive under this Agreementgottihan for payment of any amounts
accrued and vested under any employee benefit plgm®grams of the Company. Payment of the bendéscribed under this Section 7.1
shall be made to the person or persons designgttebExecutive for that purpose in a notice fikgith the Company, or, if no such person
shall have been so designated, to his estate.Ufpoges of this Agreement, “Accrued Obligationsdlsmean (a) the Executive’s accrued but
unpaid Base Salary through the Date of Terminationany Bonus which under the Executive Bonus Rilas fully earned and unpaid on the
Date of Termination, and (c) any accrued but unpaih entitlements (including accrued but unusedti@n) and reimbursement of business
expenses per Section 4.1. Any amounts payable whideBection 7.1 shall be exclusive of and in fddito any payments which the
Executive’s widow, beneficiaries or estate may igtled to receive pursuant to any employee bempéddih or program maintained by the
Company.

7.2. Disability. If the Executive’s employment is terminated bggen of being Disabled pursuant to Section 6, th@gany shall pay to
the Executive, within thirty (30) days after thet®af Termination, the amount of any Accrued Olligas, and the Company thereafter shall
have no further obligation to the Executive undiés Agreement, other than for payment of any ameantrued and vested under any
employee benefit plans or programs of the Company.

7.3. Termination by the Company for Cause or thedikve other than for Good Readotiowing a Change of Controllf the
Executive’s employment is terminated by the CompanyCause, or if the Executive terminates his eypient other than for Good Reason
following a Change in Control as contemplated bgtiga 7.4, the Company shall pay to the Executivighin thirty (30) days after the Date
of Termination, the amount of any Accrued Obligai@nd the Company thereafter shall have no fudhkgation to the Executive under t
Agreement, other than for payment of any amountsugd and vested under any employee benefit plapsograms of the Company.

7.4. Termination by the Company without Cause oEkgcutive for Good Reason followirrgChange in Control

(a) Severance Benefits on a Termination by the Gompvithout CauseSubiject to the provisions of Section 7.4(d)h# Company
terminates the Executive’s employment without Catlsen the Executive shall be entitled to the folltg benefits (the “Severance
Benefits”):

(i) a cash amount equal to the ExecutivAtcrued Obligations, payable in a single lump sash payment within thirty (30) days a
the Date of Termination;

(if) a cash amount equal to two (2) times the Efigels Base Salary in effect as of the Date of Tieation, payable in a single lump
sum cash payment within thirty (30) days afterBiate of Termination;




(i) a cash amount equal to two (2) tetike Executive’s target Bonus Opportunity as dieedrin Section 3.2, payable in a single lump
sum cash payment at the same time as bonusesidite pther executive officers for the year in whibe Date of Termination occurs;
provided, however, that no amount will be payable as part of the Ssaves Benefits under this clause (iii) if the Comp#ails to achieve the
applicable Company financial performance goalgteryear in which the Date of Termination occurseraabove the threshold level
established by the Board’s Compensation Committegh@rwise as provided under the Company’s Exeelonus Plan; and

(iv) for a period of twenty-four (24) months follawg the Date of Termination, the Executive andagplicable dependents shall be
provided with coverage under or substantially samiib the health, accident, life and disabilityurance benefits that the Executive was
receiving under Company plans immediately priath® Date of Termination, subject to the paymenthgyExecutive of any employee
portion of the applicable monthly premiums for sedverage then in effeqtrovided , that with respect to taxable coverage provideithéo
Executive or his dependents, the entire applicat#enium cost shall be charged to the Executivetich coverage and the Company shall
reimburse the Executive for the cost of the preminxcess of the applicable employee-paid porfoayided, further , such reimbursement
shall be available only to the extent that (A) spobmium expense is actually incurred for any patér calendar year and reasonably
substantiated; (B) such reimbursement shall be madater than the end of the calendar year folhgwthe year in which such expense is
incurred by the Executive or his applicable depetsl€C) no reimbursement provided for any expénserred in one taxable year shall
affect the amount available in another taxable ;y&aa (D) the right to this reimbursement is ndijsat to liquidation or exchange for another
benefit. Notwithstanding the foregoing, the bersefitovided under this clause (iv) in the event tdranination under this Section 7.4 shall be
discontinued to the extent, but only to the extdt the Executive receives substantially sinblkamefits from a subsequent employer.

(b) Severance Benefits on a Termination by Exeeutiith Good Reason Following a Chang&€iontrol. Subject to the provisions of
Section 7.4(d), if the Executive terminates his Eyiment for Good Reason within two (2) years foliogvthe occurrence of any Change in
Control (as defined in Section 7.4(c)), then thedtrive shall be entitled to the Severance Benagitdescribed in Section 7.4(a).

(c) Definition of Change in ControlFor purposes of this Agreement, a “Change in fdhshall mean the occurrence of any of the
following; provided, however , that “Change in Control” shall have the definitiof “Change in Control” contained in Section 408fthe
Code in any instance in which amounts are paid uthie Agreement as a result of a Change in Coaindl such amounts are treated as
deferred compensation under Section 409A:

() the acquisition in one or more transactionbgothan from the Company, by any individual, gnoit “group” (within the meaning
of Section 13(d)(3) or 14(d)(2) of the Exchange)Axtbeneficial ownership (within the meaning ofl®43d-3 promulgated under the
Exchange Act) of 30% or more of the combined vopiogver of all outstanding Company securitigsvided, however , that the following
shall not constitute a Change in Control: any asitjan by (1) the Company or any of its subsidisrigny employee benefit plan (or related
trust) sponsored or maintained by the Company podits subsidiaries, or (2) any corporation wiéspect to which, following such
acquisition, more than 70% of the combined votiog/er of the then outstanding voting securitiesuafhscorporation entitled to vote
generally in the election of directors is then Hmaly owned, directly or indirectly, by all oubstantially all of the individuals and entities
who were the beneficial owners of the Company psiecurities immediately prior to such acquisitiosubstantially the same proportion as
their ownership, immediately prior to such acqiosit of the Company voting securities; or

(i) consummation of a reorganization, merger arsmidation, unless, following such reorganizatiomrger or consolidation, all or
substantially all of the individuals and entitiekawvere the beneficial owners of the Company vasiecurities immediately prior to such
reorganization, merger or consolidation, followswgch reorganization, merger or consolidation berafy own, directly or indirectly, more
than 70% of the combined voting power of the thetsanding voting securities entitled to vote gatigiin the election of directors of the
corporation resulting from such reorganization, geeor consolidation in substantially the same prtdpn as their ownership of the Comp
voting securities immediately prior to such reotigation, merger or consolidation, as the case neapb




(iii) the liquidation or dissolution di¢ Company; or

(iv) the sale, transfer or other disposition ofalsubstantially all of the assets of the Compangne or more persons or entities that
are not, immediately prior to such sale, transfestber disposition, affiliates of the Company; or

(v) during any period of not more than two yeanglviduals who constitute the Board as of the beigig of the period and any new
director (other than a director designated by agewho has entered into an agreement with the @oynip effect a transaction described in
clause (i) or (ii) of this 7.4(c)) whose electiopthe Board or nomination for election by the Comypa stockholders was approved by a vote
of at least two-thirds (2/3) of the directors tistitl in office who were directors at such timevanose election or nomination for election was
previously so approved, cease for any reason tstitot® a majority of the Board.

Notwithstanding the foregoing, a Change in Condfalll not be deemed to have occurred solely asudt ref any transaction as
provided in subsection (i) or (ii) above followimghich Vincent K. McMahon and his family (as definedSection 267(c)(4) of the Code)
retain beneficial ownership of voting securitiesad applicable, the Company, its successor aultireate parent corporation or other entity
of the chain of corporations or other entities vithiecludes the Company or its successor, repregemtiting power that is equal to or greater
than that of any other individual, entity or group.

(d) Conditions to Receipt of Severance Benefitsaur®kction 7.4(a)

() Release As a condition to receiving any Severance Beséditwhich the Executive may otherwise be entitieder Section 7.4(a)
or (b), the Executive shall execute a release“@adease”), in a form and substance satisfactothéoCompany, of any claims, whether
arising under federal, state or local statute, comfaw or otherwise, against the Company and resctior indirect subsidiaries which arise or
may have arisen on or before the date of the Rel@diser than any claims under this Agreement grrigits to indemnification from the
Company and its direct or indirect subsidiariesspant to any provisions of the Company’s (or anigo$ubsidiaries’) articles of
incorporation or by-laws or any directors and afiliability insurance policies maintained by @empany. If the Executive fails or
otherwise refuses to execute a Release within-foréy(45) days after the Company’s request to @éughich request shall not be made until
all amounts hereunder have been properly calculatddr the terms hereof), the Executive shall eo¢ititied to any Severance Benefits, or
any other benefits provided under this Agreemedtthe Company shall have no further obligationfwétspect to the payment of those
benefits except as may be required by law.

(i) Limitation on Benefits If, following a termination of employment thatvgs the Executive a right to the payment of Sevaran
Benefits under Section 7.4(a) or (b), the Executiotates in any material respect any of the com&a Section 8 or as otherwise set forth in
the Release, the Executive shall have no furtigiit or claim to any payments or other benefits lhictv the Executive may otherwise be
entitled under Section 7.4(a) or (b) from and atfther date on which the Executive engages in sutiVitaes and the Company shall have no
further obligations with respect to such paymemntisemefits;provided, however , that the covenants in Section 8 shall continuglirforce
and effect.

7.5. Severance Benefits Not Includable for Empldgerefits PurposesExcept to the extent the terms of any applichkleefit plan,
policy or program provide otherwise, any benefigrams of the Company that takes into account Keelive's income shall exclude any
and all severance payments and benefits providddrithis Agreement.

7.6. Exclusive BenefitsThe Severance Benefits payable under Section)/afd Section 7.4(b), if either provision becomgglicable
under the terms of this Agreement, shall be mupuattclusive and shall be in lieu of any other samee or similar benefits that would
otherwise be payable under any other agreemenmt, ptagram or policy of the Company. In additidne Company and the Executive agree
that, in the event of a termination of the Execeisvemployment under any provision of Section B, Executive shall be entitled solely to the
payments and other benefits provided under theéegipé provisions of this Section 7 with respecstich termination, and the Company,
upon satisfaction of such payments and other bisnéfiereafter shall have no further obligatiothte Executive under this Agreement or v
respect to the Executive’'s employment with the Canypor any direct or indirect subsidiaries of tr@r@any, other than for payment of any
amounts accrued and vested under any employeeitygiaet or programs of the Company.




7.7 Parachute Payment Limitation

(a) Notwithstanding anything in this Agreementhe tontrary, if any severance pay or benefits payatder this Agreement (without the
application of this Section 7.7), either aloneagéther with other payments, awards, benefits giridutions (or any acceleration of any
payment, award, benefit or distribution) pursuarany agreement, plan or arrangement with the Cagnpaany of its affiliates (the “Total
Payments”), would constitute a “parachute payméad”defined in Section 280G of the Code), therfahewing shall occur:

(i) Company’s independent auditors (the “Auditesiall compute the net present value to Executivadldhe Total Payments after
reduction for the excise taxes imposed by Secti#9sbf the Code and for any normal income taxeswoald be imposed on Executive if
such Total Payments constituted Executive’s solatie income; and

(il) The Auditor shall next compute the maximum petsent value of the Total Payments that can tveigeed without any such Total
Payments being characterized as “Excess Parachyitednts” &s defined in Section 280G of the Code) and retheeesult by the amount
any normal income taxes that would be imposed a@tétive if such reduced Total Payments constitBbegtutive’s sole taxable income.

(b) If the result derived in clause (i) above isafer than the result derived in clause (ii) abtven the Company shall pay Executive the
full amount of the Total Payments without reductitirihe result derived from clause (i) above i$ greater than the result derived in clause
(il) above, then the Company shall pay Executiverttaximum Total Payments possible without any diathl Payments being characterized
as Excess Parachute Payments. The determinatlfiowo$uch Total Payments will be reduced shall bdentgy Executive in good faith after
consultation with the Company and otherwise in etaoce with applicable law.

(c) If, as a result of any uncertainty in the apgiion of Section 4999 at the time of the initietefmination by the Auditor under Section
7.7(a), the Auditor subsequently determines thdhé Total Payments should have been reducediaceel by a larger amount (an
“Overpayment”), any such Overpayment, to the exéettally paid or provided to the Executive, shallrepaid by the Executive to the
Company in full within thirty (30) days after thex&cutive receives notice of the Auditor’s deterniimm; provided, however , that the amount
of the Overpayment to be repaid by the ExecutivitaéoCompany will be reduced to the extent thatthditor determines that any portion of
the Overpayment to be repaid will not be offsetitgorresponding reduction in the amount of the Hiee's Excess Parachute Payments by
reason of such repayment, or (ii) the Total Paysiehbuld not have been reduced or should haverbdened by a smaller amount (an
“Underpayment”), any such Underpayment shall berszbvested and payable by the Company to the Exeowithin thirty (30) days after
the Company receives notice of the Auditor’s deteation, or such later date that such payment besorasted and due under its terms.

7.8 No Mitigation. The Executive shall not be required to mitigate amount of any payment or benefit provided fahia Section 7 by
seeking other employment or otherwise, and the aiscaf compensation or benefits payable or otherdise to the Executive under this
Section 7 or other provisions of this Agreementept as provided in Section 7.4(a)(iv) above, shatlbe reduced by compensation or
benefits received by the Executive from any otmepleyment he shall choose to undertake followingiteation of his employment under
this Agreementprovided, however , that the Executive’s entitlement to Severancedienunder Section 7.4(a) shall be subject to his
compliance with the covenants set forth in Sec8ion




8. Restrictive Covenants.

8.1. Confidential InformationThe Executive acknowledges that by reason ofdiéionship with and service to the Company, the
Executive has had and shall have access to cotiitlérformation relating to operations and tectogyl and know-how which have been
developed by the Company and its affiliates and beageveloped in the future by the Company andffifsates, including information and
knowledge pertaining to wrestling productions ard@rmances, public relations and marketing, préglaad their design and manufacture,
methods of operation, sales and profit data, cust@nd supplier lists and relationships betweerCibimpany and its affiliates and its
customers, suppliers and others who have busiredimds with it, other information not readily aladile to the public, and plans for future
developments relating thereto. In recognition ef fitregoing, during the Employment Term and atialés thereafter, the Executive shall
maintain the confidentiality of all such informatiand other matters of the Company and its afiidnown to the Executive which are not
otherwise in the public domain and shall not diselany such information to any person outside tharozation of the Company, wherever
located, except as required by law or in the ga@dith fperformance of his duties for the Companygtberwise with the Board’s prior written
authorization and consent. Further, the Executiyees not to, directly or indirectly, duplicatell sese, lease, commercialize or otherwise
divulge to any person or entity any of the Comparognfidential information or use any such inforimator his own benefit or profit or
allow any person, entity or third party, other thlhea Company and authorized agents and employeasetor otherwise gain access to any
such information.

8.2. Records All papers, books and records of every kind agstdption relating to the business and affairhefCompany, or any of its
affiliates, whether or not prepared by the Exe@jtither than personal notes prepared by or atitbetion of the Executive, shall be the sole
and exclusive property of the Company, and the &xee shall surrender them to the Company at ang tipon request by the Secretary of
the Company.

8.3. Non Competition During the Employment Term and for a period oflive (12) months after the Date of Termination, Executive
hereby agrees with the Company as to the followimgenants:

(a) he shall not, directly or indirectly, engagednbe employed by, or act as a consultant tbeoa director, officer, owner or partner o
acquire an interest in a business competing weptiofessional wrestling or other core businessaducted by the Company or any of its
subsidiaries or affiliates, nor without the prioritten consent of the Board directly or indiredtigve any interest in, own, manage, operate,
control, be connected with as a stockholder, jeamturer, officer, employee, partner or consultanptherwise engage, invest or participa
any business that is competitive with the professiovrestling or other core businesses conductetidCompany or by any subsidiary or
affiliate of the Companyprovided, however , that nothing contained in this Section 8.3 shedlvent the Executive from investing or trading in
stocks, bonds, commodities, securities, real estad¢her forms of investment for the Executivelsnoaccount and benefit (directly or
indirectly), so long as the Executive’s ownershmeiest therein does not exceed three percent@8%s)y publicly-owned entity or five
percent (5%) of any privately-owned entity or fuadd provided the Executive has no active rol&a@rhanagement of such entity or fund
and such investment activities do not significaimtgrfere with the Executive’s services to be emed hereunder and are consistent with the
conflict of interest policies maintained by the Gmany from time to time;

(b) he shall not actively solicit any employee, ratger independent contractor of the Company ordfrits subsidiaries or affiliates to lez
the employment or service thereof; and

(c) he shall not induce or attempt to induce arstamer, supplier, licensee or other individual poation or other business organization
having a business relationship with the Companysaubsidiaries or affiliates to cease doing bessnwith the Company or its subsidiaries or
in any way interfere with the relationship betwey such customer, supplier, licensee or othelopesiad the Company or its subsidiaries or
affiliates.




8.4. Works

(a) All Works (as defined below) and the Executsvedntributions thereto during his employment by @ompany shall belong solely and
exclusively to the Company in perpetuity notwitimgting any termination of this Agreement. All Wortsall be considered “works made for
hire” owned by the Company as a work prepared by an gm@lwithin the scope of his employment under thaddrStates Copyright Act
1976, as amended (17 U.S.C. § 101 et seq.). Texteat that such Works are deemed works other‘tharks made for hire,” the Executive
hereby assigns to Company all right, title andriggein and to all rights in such Works and allewals and extensions of the copyrights or
other rights that may be secured under the lawsardvereafter in force and effect in the Unitedt&af America or any other country or
countries. The Company may file applications tdsteg copyright as author thereof. The Executivalshke whatever steps and do whatever
acts the Company requests, including, but not &ichtb, placement of the Company’s proper copynigtice on such Works to secure or aid
in securing copyright protection and shall as$ist€ompany or its nominees in filing applicationsegister claims of copyright in such
works. The Executive shall not reproduce, distebdisplay publicly, or perform publicly, aloneiarcombination with any data processing
network system, any Works of the Company withoatuhitten permission from the Company.

(b) “Works” means all materials, information, writings, andfpenances created by, or contributed to by, thechttee in the course of
as a result of the Executive’s employment by then@any which is fixed in any tangible medium of eegsion now or hereafter invented,
including, but not limited to, notes, drawings, neeanda, correspondence, documents, records, ndtgbitmw charts, computer programs,
source and object codes, or portions thereof, acldding, but not limited to, the Executigehriting, appearances, performances, and cre
director work product, the Events, and the Footagedefined below) (including without limitatiorl atorylines, incidents, dialogue,
characters, actions, routines, ideas, gags, costomgarts of costumes, accessories, crowns, liorentchampionship, title or other belts (if
applicable), and any other tangible or intangibbgemials written, composed, submitted, added, imipeal, or created by or for the Executive
in connection with his appearance at the Event#oaiml the Footage).

(c) The Executive hereby grants to the Companyegtutusive right during the Employment Term to videpe, film, photograph, or
otherwise record, or to authorize others to ddogany media now known or hereinafter discovered Executive's writing, appearance,
performance, commentary, and any other work proftuair related to the Events or for or relatecéity and all of the services performed by
the Executive pursuant to the terms herein. (Theserdings by tape, film, photograph, disc, or othige are collectively referred to herein as
the “Footage”).

(d) Notwithstanding the termination of this Agreerhéor any reason, and notwithstanding any othevigion of this Agreement, the
Company shall have the right to produce, reprodigissue, manipulate, reconfigure, license, manufacrecord, perform, exhibit, broadci
transmit, publish, copy, compile, print, reprinénd, sell, distribute use or otherwise dissemitiad-ootage in perpetuity by any form of
media, now or hereafter devised (including withiimitation, free, cable, pay cable, closed cir@uitl pay per view television, the internet,
video on demand, and subscription video on demaid),DVD, videodisc, videocassette, optical, eieaetrand/or digital compilations,
theatrical motion picture and/or non-theatrical imofpicture.

8.5. Inventions All Inventions (as defined below) made or conediby the Executive, either solely or jointly withers, during the
Executive’s employment by the Company and withie ¢b) year after termination of such employmentetlibr or not such Inventions are
made or conceived during the hours of the Execistemployment or with the use of the Company’slfies, materials, or personnel, shall
be the property of the Company or its nomineestéittion” means discoveries, concepts, and ideastheh patentable or not, including
apparatus, processes, methods, techniques, andlfanas well as improvements thereof or know-helated thereto, relating to any present
or prospective activities of the Company or itssdiaries. The Executive shall, without royaltyamy other additional consideration: (a)
inform the Company promptly and fully of such Intiens by written reports, setting forth in detadl@scription, the operation and the results
achieved; (b) assign to the Company all the Exeeidiright, title, and interest in and to such Intiens, any applications for United States
and foreign Letters Patent, any continuations sitivis, continuations-in-part, reissues, extensisralditions thereof filed for upon such
Inventions and any United States and foreign LetRatent; (c) assist the Company or its nomingdleaxpense of the Company, to obtain,
maintain and enforce such United States and foreggters Patent for such Inventions as the Compaany elect; and (d) execute,
acknowledge, and deliver to the Company at its eg@euch written documents and instruments, arsiiclo other acts, such as giving
testimony in support of the Executive’s inventopsAnd invention, as may be necessary in the opigfiidine Company to obtain, maintain or
enforce the United States and foreign Letters Pafeon such Inventions and to vest the entire ragtut title thereto in the Company and to
confirm the complete ownership by the Company chdaventions.




8.6._Injunctive Relief

(a) The Executive agrees and warrants that thenamis contained herein are reasonable, that vatidideration has been and shall be
received therefor and that the agreements set fiertsin are the result of arm’s-length negotiatioesveen the parties hereto. The Executive
acknowledges that a breach of any of the coverzamitained in this Section 8 may result in mateiiagparable injury to the Company for
which there is no adequate remedy at law, thdtall :ot be possible to measure damages for syghds precisely and that, in the event of
such a breach or threat of breach, the Companysha&intitied to obtain a temporary restrainingeorand/or a preliminary or permanent
injunction restraining the Executive from engagim@ctivities prohibited by this Section 8 or suather relief as may be required to
specifically enforce any of the covenants in thégtidn 8.

(b) The parties further agree that because offikeial, unique, and extraordinary nature of thégaltions of the Company and the
Executive respecting all rights and licenses camingrbookings, promoting, Footage, Events, IntéllacProperty, which are the subject
matter of Section 9 of this Agreement, the Exe@isiboreach of any provision of Section 9 shall eatlne Company irreparable injury which
cannot be adequately measured by monetary refief,amnsequence the Company shall be entitlequodtive and other equitable relief
against the Executive to prevent the Executiveéabh or default under Section 9 and such injunaroequitable relief shall be without
prejudice to any other rights, remedies or damagesh the Company is legally entitled to obtain.

8.7. Adjustment of Covenantdf any covenant or restriction contained in tBection 8 is found to be void or unenforceablewodld
have been valid had some part of it been deletdddiits scope of application been modified, sumlenant or restriction shall be deemed to
have been applied with such modification as wo@dbecessary and consistent with the intent of éntgs to have made it valid, enforceable
and effective.

9. Role as Creative Director and Performer

9.1 Grant of Rights Relating to Performanc@&se Executive hereby grants exclusively to thenfany, and the Company hereby accepts,
the following worldwide rights:

(i) During the Employment Term, the worldwide right the Executive’s services, appearances, apdffsrmances in the
entertainment industry. Without limiting the geriyaof the foregoing, such worldwide rights shaltlude, without limitation, the
right to engage the Executiweservices, appearances, and/or performances)imn(&n exclusive basis, professional wrestlingcmex
and other events, engagements, appearances, fipnghgtography shoots, autograph signings and btieness and charitable events
relating to professional wrestling or sports emt@rnent, whether or not staged before a live audieim a television broadcast studio,
on location or otherwise (collectively, the “Eveitand (B) on a non-exclusive but first prioritadis, all other events, engagements,
appearances, filmings, photography shoots, autbgs@mings and other business and charitable etlesit®re not related to
professional wrestling or sports entertainmentannection with movies, films, commercials, prodestiorsements, videos, television
programs, radio, magazines, books, theatre, Intemeany other media in the entertainment indutoflectively, “Other
Appearances”), it being agreed that the Executiag,man his own behalf, engage in Other Appearasgdsng as they do netterfere
with the Executive’s obligations hereunder andaherwise consistent with Section 1.3 hereof.




(i) During the Employment Term and thereafter esviled for in this Agreement, the right to sellatherwise distribute tickets of
admission to the general public for viewing of amall of the Events that include the performancappearance of the Executive, as
well as the right to exhibit, broadcast and tranghe Footage, as defined in Section 8.4, via daseuit transmission, pay-per-view
transmission, subscription transmission (e.g., &iftson video on demand), video on demand transiois video exhibition, or any
other medium now known or hereinafter discovered.

(iii) During the Employment Term and thereaftempagvided for in this Agreement, the right to sdliciegotiate, and enter into
agreements for and on behalf of the Executivetferexploitation of the Executive’s Intellectual pecty, as defined herein below,
through any means whatsoever including internetsite®, merchandising, commercial tie-ups, publighpersonal appearances,
performances in non-wrestling events, and endorstsne

9.2 Intellectual Property

(a) The Executive owns (i) the Executive’s legahedVincent K. McMahon,” and variants thereof (imding “Mr. McMahon”), and (ii)
the Executive’s likeness (collectively, “the Exaeatintellectual Property”). The Executive herelramgs to the Company the exclusive right
to use the Executive Intellectual Property durimg Employment Term in connection with the busirndgzrofessional wrestling and any otl
business in which the Company is now or duringBhployment Term will be engaged, including, but lmoited to, the exclusive rights to
license, reproduce, manipulate, promote, expog#oiand otherwise use the Executive Intelleciiaperty. The Executive hereby grants to
the Company the non-exclusive right to use the Hxee Intellectual Property after the Employmentrfieas provided elsewhere herein. The
Executive further acknowledges and agrees thaCtmpany shall own in perpetuity all Works (inclugliwithout limitation the Footage), as
defined in Section 8.4 of the Agreement, and thatGompany shall have perpetual rights in such 8/drtespective of the inclusion in such
Works of the Executive Intellectual Property.

(b) Except for the Executive Intellectual Propegnry intellectual property rights, including but timited to trademarks, service marks,
copyrighted works, and/or distinctive and identifyiindicia, including ring name, nickname, likengssrsonality, character, caricatures,
signature, props, gestures, routines, themes,antsgddialogue, actions, gags, costumes or padssifimes, accessories, crowns, inventions,
championship, title or other belts (if applicabla)d any other items of tangible or intangible rtypwritten, composed, submitted, added,
improvised, created and/or used by or associatddtive Executive's performance in the businessafepsional wrestling, sports
entertainment or other business in which the Comjmnow or hereafter engaged during the Employrientn or prior to the Employment
Term (collectively the “Company Intellectual Proty€y shall belong to the Company, in perpetuitytwthe Company retaining all such
ownership rights exclusively throughout the wortitwithstanding any termination of this AgreemertieTExecutive Intellectual Property and
the Company Intellectual Property are hereinaftdiectively referred to as “Intellectual Propertyi’ addition, the Executive agrees to assign
and relinquish to the Company any and all claimevafiership and/or good will that otherwise woulddbeen acquired by the Executive
previously or in the future to and from the usehaf Intellectual Property by the Company as contatad hereby.

(c) The Executive agrees to cooperate fully angloiod faith with the Company for the purpose of siguand preserving the Company’s
rights in and to the Intellectual Property. In ceation herewith, the Executive acknowledges andthegrants to the Company the exclusive
worldwide right during the Employment Term of tligreement (with respect to the Executive Intellat®roperty) and in perpetuity (with
respect to the Company Intellectual Property) tohafor and obtain trademarks, service marks, cigpns and other registrations throughout
the world in the Company's name and/or on behali®@Company’s designee and to enforce any araf #Hile Company’s rights therein. At
the Company’s expense and request, the Compantharigkecutive shall take such steps, as the Comgreems necessary, for any
registration or any litigation or other proceeditgprotect and enforce any and all of the Companghts in the Executive Intellectual
Property and/or the Company Intellectual Propeniy/ar Works. Further, the Executive authorizesGbenpany to execute any documents on
his behalf that are required by the U.S. PatentfTandemark Office in order to protect the aforerr@red Intellectual Property.




9.3 Merchandising.

(a) The Executive hereby agrees that the Compaaly/Isdve the right in perpetuity (exclusive durthg Employment Term and non-
exclusive thereafter) throughout the world to use exploit the Executive Intellectual Property onoection with the manufacture,
production, reproduction, reissuance, manipulatieapnfiguration, distribution, sale, and other coencial exploitation in any manner, now
known or hereinafter discovered, of any and allycigihted works, goods and merchandise, incorpayatie Executive Intellectual Property.
The Company shall own in perpetuity all copyrigimtsuch copyrighted works and the Company shaéritéled to obtain copyright
registrations in the Company’s name or on behaitfsafiesignee. The Executive shall provide all peable assistance to the Company in so
obtaining such copyright registrations, and thedtxiee authorizes the Company to execute any dontgran the Executive’s behalf as
attorney-infact that are required by the United States Copyi@ffice. For the avoidance of doubt, nothing e@med in any subsection of tt
Section 9.3 shall limit in any fashion the Compangérpetual and worldwide right, title and inteiiesind to the Works including the
Footage.

(b) Book Rights The Executive agrees and grants the Companyghein perpetuity (exclusive during the Employm@&etrm and non-
exclusive thereafter) throughout the world to ss&ulate and portray Executive Intellectual Propéricluding the Executive’s name and
likeness), and the Executive’s voice, personafigrsonal identification and personal experiendeatacters whether owned by him or the
Company, incidents, situations and/or events whitetofore occurred or hereafter may occur adatas in any manner to the Executive’s
life and the Executive wrestling career, in connection with the licegsisublicensing, manufacture, distribution, pulilma, and exploitatio
of the Executive’s autobiography or authorized bégdpy (collectively “Book Rights™).

(c) Publishing Rights The Executive agrees and grants the Companyghein perpetuity (exclusive during the Employmé&etrm and
non-exclusive thereafter) throughout the world $e,usimulate and portray the Executive IntellecRraperty (including the Executiveehame
and likeness), the Executive’s voice, personatigrsonal identification and personal experiencestacters whether owned by him or the
Company, incidents, situations and/or events whietofore occurred or hereafter may occur adates in any manner to the Executive’s
life and the Executive’s wrestling career, in cattia with the production and distribution of theéeal or other films, or other forms of
audio/visual media now known or hereinafter discedeas the Company shall determine in its solereli|on (collectively “Publishing
Rights”).

(d) Auction Sale RightsThe Executive agrees and grants the Companyghein perpetuity (exclusive during the Employm@&erm anc
non-excusive thereafter) throughout the world 1b\sa the Internet, television or through any atdéstribution method now known or
hereafter created, by an auction method, any itmaiing the Executive Intellectual Property whattall include but not be limited to items
containing the Executive’s signature (“Auction Sale

9.4 Payments During the Employment Term, the Executive hasighbt to any compensation or other payment witpeesto any of the
Executive’s services under this Section 9 or otlerwvith respect to any Intellectual Property @ Works, other than the compensation
payable to the Executive under Section 3 of thise&gent. Subsequent to the Employment Term, thep@oynshall pay to the Executive
royalties for products created after the Date ofriieation pursuant to the rights granted pursua@dctions 9.3(a), (b), (c) and (d) above
calculated in a manner consistent with royaltigsaifs to its other top stars generally.

10. Miscellaneous.

10.1. Assignment; Successors; Binding Agreemé&nicept as expressly provided in this Section 1ihi$ Agreement may not be assigned
by either party without the prior written conseftlte other party. This Agreement shall be bindipgn and shall inure to the benefit of the
parties and their respective heirs, legatees, desjpersonal representatives, successors andsaadsigddition, the Company shall require
any successor (whether direct or indirect, by paseh merger, reorganization, consolidation, actiprisof property or stock, liquidation, or
otherwise) to all or a significant portion of itadiness or assets, by agreement in form and sulessatisfactory to the Executive, expressly to
assume and agree to perform this Agreement inaime snanner and to the same extent that the Conmpauig be required to perform this
Agreement if no such succession had taken plaggarf@iess whether such agreement is executed, giiesefnent shall be binding upon any
successor of the Company in accordance with theatipa of law and such successor shall be deenseettbmpany” for purposes of this
Agreement




10.2. Modification and WaiverExcept as otherwise provided below, no provisibthis Agreement may be modified, waived, or
discharged unless such waiver, modification ortdisge is duly approved by the Board and is agreéadl writing by the Executive and such
officer(s) as may be specifically authorized by Buard to effect it. No waiver by any party of amgach by any other party of, or of
compliance with, any term or condition of this Agneent to be performed by any other party, at ang tishall constitute a waiver of similar
or dissimilar terms or conditions at that time baay prior or subsequent time.

10.3. Entire AgreementThis Agreement embodies the entire understanafitige parties hereof, and supersedes all othéporaritten
agreements or understandings between them regdtairgubject matter hereof, including the Existimgployment Agreement and the
Booking Contract; provided, however, nothing coméal herein shall affect the force and effect of provisions thereof that granted to the
Company intellectual property ownership or usetsgbr other rights, that pursuant to their termbyotheir nature survive such agreement’s
or agreements’ termination. No agreement or reptasien, oral or otherwise, express or implied hwigspect to the subject matter of this
Agreement, has been made by either party whicbtiset forth expressly in this Agreement.

10.4. Governing Law The validity, interpretation, construction andfpemance of this Agreement shall be governed leyidlws of the
State of Connecticut other than the conflict ofdgwovision thereof. Jurisdiction over disputeswiggard to this Agreement shall be
exclusively in the federal or state courts of th&t&of Connecticut.

10.5. Withholding of TaxesThe Company shall withhold from any amounts péyabder the Agreement all federal, state, localtber
taxes as legally shall be required to be withheld.

10.6. Notice All notices, requests, demands and other commatinits hereunder shall be in writing and shall eended to have been
duly given if delivered by hand, mailed within tbentinental United States by first class certifiedlil, return receipt requested, postage
prepaid or sent via a nationally-recognized ovdrhapurier or by facsimile transmission, addresaeébllows:

(a) to the Company, to:

1241 East Main Street
P.O. Box 3857
Stamford, CT 06902

(b) to the Executive, to:

The address contained in the Company'’s recordhé&Executive

Addresses may be changed by written notice sehgtother party at the last recorded address oftirdy.

10.7._Severability The invalidity or unenforceability of any prowsi or provisions of this Agreement shall not affiaet validity or
enforceability of any other provision of this Agneent, which shall remain in full force and effect.




10.8. CounterpartsThis Agreement may be executed in one or morateoparts, each of which shall be deemed to beigmal but all o
which together shall constitute one and the sarsteuiment.

10.9. Headings The headings used in this Agreement are for auewee only, do not constitute a part of the Agreetnand shall not be
deemed to limit, characterize, or affect in any @ provisions of the Agreement, and all provisiofthe Agreement shall be construed
no headings had been used in the Agreement.

10.10._ConstructionAs used in this Agreement, unless the contexdretise requires: (a) the terms defined herein stwle the meanin
set forth herein for all purposes; (b) referenceSection” are to a section hereof; (c) “includéricludes” and “including” are deemed to be
followed by “without limitation” whether or not tlyeare in fact followed by such words or words &Elimport; (d) “writing,” “written” and
comparable terms refer to printing, typing, lithagny and other means of reproducing words in &kigorm; (e) “hereof,” “herein,”
“hereunder” and comparable terms refer to the efytiof this Agreement and not to any particulatisecor other subdivision hereof or
attachment hereto; (f) references to any gendéudeaeferences to all genders; and (g) referetacany agreement or other instrument or
statute or regulation are referred to as amendsdmplemented from time to time (and, in the cdsegsiatute or regulation, to any successor
provision).

10.11 Indemnification The Executive shall be entitled to the same indéaoation rights as other executive officers of tBompany
pursuant to the Company’s Articles of Incorporatéom By-laws, as in effect from time to time, ahdlsbe covered under any directors and
officers’ insurance coverage maintained by the Camypwith respect to its executive officers. Withbutiting any other provision of this
Agreement, this Section 10.11 shall survive theteation or expiration of this Agreement for angsen whatsoever.

10.12 Compliance with Section 409A he parties to this Agreement intend that theeggrent complies with Section 409A of the Code,
where applicable, and this Agreement will be intetgd in a manner consistent with that intentiootvithstanding any other provisions of
this Agreement to the contrary, and solely to tktert necessary for compliance with Section 409fefCode and not otherwise eligible for
exclusion from the requirements of Section 409Asifof the date of Executive’s “separation fronviee” (within the meaning of Section
409A of the Code and the applicable regulatiormnfthe Company, (a) Executive is deemed to be acipd Employee” and (b) the
Company or any member of a controlled group ineclgdhe Company is publicly traded on an establigteirities market or otherwise, no
payment or other distribution required to be madExecutive hereunder (including any payment ohcasy transfer of property and any
provision of taxable benefits) solely as a restiExecutive’s separation from service shall be mealdier than the first day of the seventh
month following the date on which the Executiveaapes from service with the Company.

10.13 Cost of Enforcementn the event of litigation with respect to theggutive’s rights under this Agreement, if the Exaior his
beneficiary substantially prevails in such litigetj then all of the Executive’s or beneficiary’ssenable attorneys’ fees and costs and
expenses associated with the proceedings shalideop the Company.




10.14 Waiver of Punitive or Exemplary Damagéis no circumstances, whatsoever, shall eithetyparthis Agreement be liable to
other party for any punitive or exemplary damagest all such damages, whether arising out of thadbr of this Agreement or otherwise,
expressly waived.

* *k *k K *

IN WITNESS WHEREOF, the parties have duly execukésl Agreement to be effective as of the date &lsive written.

WORLD WRESTLING ENTERTAINMENT, INC.

Date: 11/5/10 By: /s/ Donna N. Goldsmith
Donna N. Goldsmith
Chief Operating Officer

-and-

Date: 11/10/10 By: /s/ Lowell P. Weicker, Jr.
Lowell P. Weicker, Jr.
Chair, Compensation Committee

EXECUTIVE

Date: 11/12/10 /s/ Vincent K. McMahon
Vincent K. McMahon




